Message

From: Munoz, Charles [munoz.charles@epa.gov]

Sent: 2/22/2017 5:16:01 PM

To: Allen, Reginald [Allen.Reginald@epa.gov]; Roberts, Suzanne [Roberts.Suzanne@epa.gov]; Barnett, Howard
[Barnett.Howard@epa.gov]

CC: Miles, Ramona [Miles.Ramona@epa.gov]; Lesperance, Twanna [Lesperance.Twanna@epa.gov]

Subject: Sarah Greenwalt - AD Appointment

Attachments: Greenwalt Binder.pdf

All,

Attached is the binder for Sarah Greenwalt. She will be joining us as a Senior Advisor, using one of our Administratively
Determined positions. A start date of 3/5 at the GS 13, Level 2 rate is requested. Please let me know of any questions.
Thank you.

Charles Munoz

White House Liaison
Environmental Protection Agency

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00001680-00001



13 POINTS MEMO: New Hire Approval Request

AGENCY: Environmental Protection Agency

CANDIDATE INFORMATION (To be completed by applicant)
e Name: Sarah A. Greenwalt

e Phone:! Ex. 6 i

Email:é Ex. 6
Date of Birth:
Place of Birth:
Current Residence {City & State): Oklahoma City, Okiahoma
Social Security Number:!  Ex.6 !

5 Year Salary History:

Ex. 6 - Personal Privacy

o)

: Ex. 6

O

Resume Required {Disregard if already submitted)

PROPOSED POSITION (To be completed by the White House Liaison)

APPT TYPE (Schedule C, NC-SES, XS, AD): AD (GS-13 / Step 2)
OFFICE: OA

SUBOFFICE: OA

POSITION TITLE: Senior Advisor to the Administrator
REQUESTED EFFECTIVE DATE: 3/6/17

JOB DESCRIPTION: PDF Attached

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

ED_002324_00001681-00001



SARAH GREENWALT

Ex. 6
i Ex. 6 ;
EDUCATION
University of Oklahoma College of Law Norman, OK
Juris Doctor May 2013
Honors: Order of the Barristers

Academic Achievement Award — Legal Research and Writing

Dean’s Honor Roll

Cole E. Adwon Scholarship for Excellence in Moot Court Competitions
Moot Court: Top Speaker Award in Intra-school Moot Court Competition

Chicago Bar Association Moot Court Competition; Chicago, Illinois

First Amendment Moot Court Competition; Washington, D.C.
Activities: Federalist Society

Organization for the Advancement of Women in Law

Volunteer Income Tax Assistance (VITA)

University of Oklahoma Norman, OK
Bachelor of Arts, Psychology May 2010
Honors: President’s Honor Roll

Dean’s Honor Roll
OU Foundation Scholar, given to selected Honors College students

PROFESSIONAL EXPERIENCE

Office of the Oklahoma Attorney General Oklahoma City, OK
General Counsel to the Attorney General and Deputy General Counsel to the Attorney General August 2016-Present
»  Provided legal counsel to the Attorney General, members of the Legislature, agency directors, and the
Governor’s office regarding a variety of confidential and complicated issues.
¢  Facilitated the Attorney General’s Opinion process by composing and overseeing other attorneys in the
drafting of official Opinions on a range of state and federal law questions.
*  Reviewed and revised draft ballot title language for state questions and defended the Attorney General’s
language in the Oklahoma Supreme Court.

Assistant Solicitor General and Law Clerk May 2012- August 2016
e Defended the constitutionality of state statutes by briefing and arguing original jurisdiction actions
before the Oklahoma Supreme Court; briefed and argued high profile cases before state district and appellate
courts, including issues regarding abortion regulations, school vouchers, and workers” compensation reform.
e Brought challenges on behalf of the State against federal regulations, including challenges to the EPA’s
“Waters of the United States™ Rule and the IRS’s Final Rule regarding tax credits under the Affordable Care Act.
e Drafted Petition for Certiorari and amicus brief in United States Supreme Court cases.

U.S. Department of Veterans Affairs Oklahoma City, OK
Law Clerk for the Office of Regional Counsel for Veterans Affairs Medical Center of OKC May 2012-Aug. 2012
e Prepared training materials on the EEOC’s final regulations regarding the Americans with Disabilities
Act Amendments Act of 2008 and the Privacy and HIPPA regulations of the Department of Veterans Affairs.
e Gained a practical understanding of both Administrative and Health Law.

University of Oklahoma College of Law Norman, OK
Research Assistant to Professor Joseph Thai May 2011-Sept. 2011
e Drafted substantive materials for utilization in legal texts such as “John Paul Stevens: In His Own Words”
and a Supreme Court sourcebook, which discussed the inner workings of the United States Supreme Court.
e Performed legal research on criminal and constitutional law issues including United States Supreme Court
death penalty jurisprudence and the role of supreme courts in a democratic society.

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00001681-00002



SENIOR ADVISOR TO THE ADMINISTRATOR

Supervisory Controls

Receives broad general direction and policy guidance from the Administrator. Within this
framework, the incumbent is allowed wide latitude in the exercise of initiative and judgment in
performing assigned duties in a highly independent manner. Work is subject to review only for
attainment of overall objectives and compliance with broad policies.

Maijor Duties and Responsibilities

1. Serves as Senior Advisor to the Administrator. In this capacity, incumbent serves as a
financial advisor to the Administrator. Provides advice concerning internal and external Agency
financial policy efforts for the Agency and recommends appropriate courses of action.

2. Renders financial advice to identify and analyze emerging legislation and regulatory issues of
interest to the Administrator. Maintains a continuing awareness of regulations and the policies
and programs supported by the Administration and the Congress in order to make
recommendations to the Administrator. Represents the Agency in numerous working groups and
before various stakeholders to ensure financial policy issues are addressed.

3. Keeps abreast of new developments within and outside the Federal sector pertaining to
assigned areas of expertise and provides financial advice and options to the Administrator on
strategies to accommodate such developments. Exercises a high degree of initiative in
determining suitable alternative solutions with officials of other Federal agencies, state and local
governments charged with similar responsibilities.

4. Provides advice to the Administrator and identifies problem areas, develops and recommends
solutions and specific policies in relation to highly urgent and sensitive operational and/or

~ financial management matters. Arranges for the implementation of specific policies and
recommendations, including making action assignments to the appropriate organizational
element.

.5. Advises the Administrator as to significant observations and presents background
information, personal opinions, and advice concerning program responsibilities and operations.
As directed, provides direction to and/or leads staff in the analysis of financial management
problems or issues reaching the Administrator’s Office.

6. Ensures that the Agency’s management team is informed of and given an opportunity to

comment on proposed actions or decisions affecting their offices of responsibilities. Encourages
consultation and communication throughout the Agency to ensure collaboration and

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00001681-00003



.

e

understanding of key financial management issues. Represents the Administrator in discussions
with key members of the Agency in conveying the Administration’s point of view, desired
emphasis, and goals. Recommends new approaches to problems and objectives and enlists
cooperation and contributions from Agency staffs.

7. Represents the Administrator and the Agency at all fevels of government, including Federal,
state, municipal, and county agencies as well as private industry and citizen groups. Applies a
broad and comprehensive knowledge of problems involved in effective relationships between
various government levels, private industry, and citizenry in striving to promote plans and
programs of personal concern to the Administrator and special significance to the national
environmental protection effort, Stimulates interest, elicits support, works out agreements at all
these levels, and advises the Administrator on courses of action which should be taken.

8. Attends conferences for and with the Administrator, assesses the tmpact and subsequent
relevance of all matters discussed, and suggests to the Administrator possible avenues of
approach. Follows up by conferring with the Assistant and Regional Administrators and/or their
offices, discugsing these issues and providing them with information developed through personal
contacts,

9. Performs other duties as assigned.

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00001681-00004




Message

From: Munoz, Charles [munoz.charles@epa.gov]
Sent: 4/25/2017 1:49:21 PM
To: Allen, Reginald [Allen.Reginald@epa.gov]; Barnett, Howard [Barnett.Howard@epa.gov]; Ford, Hayley

[ford.hayley@epa.gov]; Fugh, Justina [Fugh.lustina@epa.gov]; Lesperance, Twanna [Lesperance.Twanna@epa.gov];
Miles, Ramona [Miles.Ramona@epa.gov]; Peppins, Felicia [Peppins.Felicia@epa.gov]; Roberts, Suzanne
[Roberts.Suzanne@epa.gov]; Willis, Sharnett [Willis.Sharnett@epa.gov]

CC: Fugh, Justina [Fugh.Justina@epa.gov]

Subject: AD Conversion to Schedule C and NC-SES

All,
All,
Please begin the process of putting together the 1019’s and the 1652 for Kell and for the following individuals:

Ringel, Aaron

Chmielewski, Kevin

Palich, Christian (Continue with his AD appointment but build the 1019 so | can submit)
Ex. 6
“Kelly, Albert '

Let me know of any questions, thank you.

Charles Munoz

White House Liaison
Environmental Protection Agency
202-380-7967

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00001943-00001



13 POINTS MEMO: New Hire Approval Request

AGENCY: Environmental Protection Agency

CANDIDATE INFORMATION (To be completed by applicant)
e Name: Albert Charles Kelly, Jr.

e Email: |
e Date of Birth:
e Place of Birth:
e Current Address: Ex. 6 |
e Social Security Number:i Ex.6
e 5 Year Salary History:

Ex. 6

Resume Required {Disregard if already submitted)

Ex. 6 - Personal Privacy

O
O
O
O

PROPOSED POSITION (To be completed by the White House Liaison)
e APPT TYPE {Schedule C, NC-SES, XS, AD): NC-SES Level 3

e OFFICE: OA

e SUBOFFICE: OA

e POSITION TITLE: Senior Advisor to the Administrator

e REQUESTED EFFECTIVE DATE: 3/27/17

e JOB DESCRIPTION: PDF Attached

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

ED_002324_00001945-00001



The White House
Presidential Personnel Office
SKCI/SES BIO SHEET

This information is necessary o begin the clearance process. Return to White House Liaison when completed.

] PART |: PERSONAL INFORMATION {TO BE COMPLETED BY THE CANDIDATE)

1. FULL NAME (Last, First, Middle): 2. SOCIAL SECURITY NUMBER:
Kelly, Jr. Albert, Charles Ex. 6

3. CURRENT RESIDENTIAL ADDRESS (Number, Street, City, State, ZIP Code)

i Ex. 6

4. VOTING ADDRESS IN 2016 (Number, Street, City, State, ZIP Code, if different than current address)

Ex. 6
5. PLACE OF BIRTH (City, State; if not U.S., state, country) 6. GENDER 7. DATE OF BIRTH
Ex. 6 - Personal Privacy Male Ex. 6 - Personal Privacy
8. ETHNIC HERITAGE 9. RACE 10. POLITICAL PARTY
Irish/German White Republican
11. HOME PHONE 12. CELL PHONE 13. WORK PHONE
Ex. 6 Ex. 6 Ex. 6
14. PERSONAL EMAIL | 15. WORK EMAIL
akelly@spiritbank.com
16. CURRENT POSITION (Title, Company) 17. WORK ADDRESS (Number, Street, City, State, Zip)
Chairman, SpiritBank 1800 S. Baltimore, Tulsa, Ok 74119

18. PLEASE LIST ALL SOCIAL MEDIA ACCOUNTS (Or say none if you have none)
Facebook, Linkedin, Twitter

19. EDUCATION (Degree, Institution, Year) 20. AWARDS

BBA Univ of Okla 1977 Several regular awards for involvement and
JD Univ of Okla 1980 leadership

21. MILITARY SERVICE (Rank, Branch, Years) 22. PREVIOUS PRESIDENTIAL APPOINTMENTS
Captain, USAR, 1988-1996 None
1 PART Il: POSITION INFORMATION (TO BE COMPLETED BY WHITE HOUSE LIAISON)

1. POSITION TITLE 2. AGENCY

Senior Advisor to the Administrator Environmental Protection Agency
2. APPOINTMENT TYPE 3. GRADE 4. OPM NUMBER
NC-SES Level 3

5. WH LIAISON NAME 6. WH LIAISON PHONE 7. WH LIAISON EMAIL
Charles Munoz 202-564-3097 Munoz.Charles@epa.gov

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00001945-00002



Albert C. Kelly, Jr. "Kell"

g Ex. 6 P akellvi@spaithank com
EXECUTIVE MANAGEMENT / COMMUNITY LEADER
PROFESSIONAL SUMMARY

High energy, hardworking executive who builds winning teams by motivating to high levels of performance. Leads by
example. Experience successfully leading companies, local, state and national organizations. Strategic thinker.
Created a business culture which emphasizes the importance of relationships with both customers and employees.

CORE COMPETENCIES

Organization, Communication, Motivational Speaker, Strategic Planning, Business Planning, Business
Development, Relationship Development, Sales Training, Incentive Planning and Implementing, Team
Leadership, Government Relations, Issue Advocacy, Political Activity

CAREER OVERVIEW

SPIRITBANK BRISTOW, OK 1984-PRESENT
Chairman 2012-Present; President and CEO 1990-2014; Vice President 1984-1990

Lead the bank and affiliates, to align with the board's vision. Guide executives and high level officers through
daily operations, special projects, and problem management. Balance objectives intemally and extemally to
strengthen and sustain the bank. Provide the bank alocal and national presence by representing the bank at public
meetings, conferences, legislative events, and sponsored events. Work in tandem with the CFO to ensure financial
reporting accuracy, cfficiency, asset liability management and overall profitability of the organization. Grew the
bank from one location with $35 million in assets to a multiple location, multi city bank reaching $1.5 billion at
its peak.

MCMILLAN, VASSAR & KFLLY BRISTOW, OK 1980-1985
Partner

General practice of law including work in banking, domestic relationship law, contracts, personal injury, oil and
gas, and real estate.

ASSISTANT DISTRICT ATTORNEY, CREEK & OKFUSKEE COUNTIES, OK 1982-1984
Assistant District Attorney

Responsible for prosecution of all types of criminal violations including docket management, jury and non-jury trials
and office administration.

BENCHMARKS & MILESTONES

EXECUTIVE MANAGEMENT/LEADERSHIP

e Co-founder and Co-Chairman of TRUST (Transportation Revenue Used Strictly For Transportation)
Statewide transportation coalition, chiefly responsible for dramatic increase instate transportatlon revenue
being expended on roadways and bridges

» Chairman of the Oklahoma Turnpike Authority: Responsible for administration of 606 miles of turnpike
system in Oklahoma. The bond rating for the Oklahoma Turnpike Authority is one the highest in the nation
and the value provided its customer is one of the -least costly in the country

» Founded and led the SpiritBank Ambassador Program which educated selected SpiritBankers on the
legislative process and provided issue advocacy on strategically important legislation for the state

» Founding director of Retired Educators for Agriculture Program; a statewide program to provide high
school and college students with hands-on agriculture-related mternships

« Served on City of Bristow Park Board and helped lead a $4 million renovation of Bristow's City Park by
raising all money from private sources

= (Completed Board terms on the Oklahoma State Chamber of Commerce, Tulsa Chamber Of Commerce,
Oklahoma Institute for Child Advocacy, Salvation Army, Oklahoma Policy Institute, Opportunity

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00001945-00003



Albert C. Kelly Jr. “Kell” Page 2

Oklahoma, Oklahoma Center for Non-Profits, Bristow Park Board.
« Manager of Family Cattle Ranch responsible for daily care of approximately 200 head of cattle

BANKING/FINANCE

e Past Chairman of the American Bankers Association which represents over 5,000 banks nationwide

« Past Chairman of American Bankers Association Community Bankers Council which is the arm or the
American Bankers Association Grass Roots Advocacy effort which organized and energized the rank and
file bankers into a national lobby effort

» Served on American Bankers Association Board of Director for 8 years

» Past Chairman of the Oklahoma Bankers Association responsible for the representation of the over 250
banks then i Oklahoma

OTHER ASSOCIATIONS
Young Presidents Organization
Oklahoma Bar Association
American Bar Association
Bristow Rotary Club
NAACP Life Member
American Bankers Association
Oklahoma Bankers Association
Bristow Chamber of Commerce
Tulsa Chamber of Commerce
Bristow Historical Society

EDUCATION

Juris Doctorate, University of Oklahoma, Bachelor of Business Administration, University of
Oklahoma

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00001945-00004



SENIOR ADVISOR TO THE ADMINISTRATOR

Supervisory Controls

Receives broad general direction and policy guidance from the Administrator. Within this
framework, the incumbent is allowed wide latitude in the exercise of initiative and judgment in
performing assigned duties in a highly independent manner. Work is subject to review only for
attainment of overall objectives and compliance with broad policies.

Maijor Duties and Responsibilities

1. Serves as Senior Advisor to the Administrator. In this capacity, incumbent serves as a
financial advisor to the Administrator. Provides advice concerning internal and external Agency
financial policy efforts for the Agency and recommends appropriate courses of action.

2. Renders financial advice to identify and analyze emerging legislation and regulatory issues of
interest to the Administrator. Maintains a continuing awareness of regulations and the policies
and programs supported by the Administration and the Congress in order to make
recommendations to the Administrator. Represents the Agency in numerous working groups and
before various stakeholders to ensure financial policy issues are addressed.

3. Keeps abreast of new developments within and outside the Federal sector pertaining to
assigned areas of expertise and provides financial advice and options to the Administrator on
strategies to accommodate such developments. Exercises a high degree of initiative in
determining suitable alternative solutions with officials of other Federal agencies, state and local
governments charged with similar responsibilities.

4. Provides advice to the Administrator and identifies problem areas, develops and recommends
solutions and specific policies in relation to highly urgent and sensitive operational and/or

~ financial management matters. Arranges for the implementation of specific policies and
recommendations, including making action assignments to the appropriate organizational
element.

.5. Advises the Administrator as to significant observations and presents background
information, personal opinions, and advice concerning program responsibilities and operations.
As directed, provides direction to and/or leads staff in the analysis of financial management
problems or issues reaching the Administrator’s Office.

6. Ensures that the Agency’s management team is informed of and given an opportunity to

comment on proposed actions or decisions affecting their offices of responsibilities. Encourages
consultation and communication throughout the Agency to ensure collaboration and

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00001945-00005
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e

understanding of key financial management issues. Represents the Administrator in discussions
with key members of the Agency in conveying the Administration’s point of view, desired
emphasis, and goals. Recommends new approaches to problems and objectives and enlists
cooperation and contributions from Agency staffs.

7. Represents the Administrator and the Agency at all fevels of government, including Federal,
state, municipal, and county agencies as well as private industry and citizen groups. Applies a
broad and comprehensive knowledge of problems involved in effective relationships between
various government levels, private industry, and citizenry in striving to promote plans and
programs of personal concern to the Administrator and special significance to the national
environmental protection effort, Stimulates interest, elicits support, works out agreements at all
these levels, and advises the Administrator on courses of action which should be taken.

8. Attends conferences for and with the Administrator, assesses the tmpact and subsequent
relevance of all matters discussed, and suggests to the Administrator possible avenues of
approach. Follows up by conferring with the Assistant and Regional Administrators and/or their
offices, discugsing these issues and providing them with information developed through personal
contacts,

9. Performs other duties as assigned.

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00001945-00006




13 POINTS MEMO: New Hire Approval Request

AGENCY: Environmental Protection Agency

CANDIDATE INFORMATION

e NAME: SAMANTHA KATHLEEN DAVIS

. PHONE: [ ECET

e EMAIL Ex. 6
e PLACE OF BIRTH
e DATE OF BIRTH:
e Social Security Number:| Ex. 6 i

SRR

e 5 Year Average of Salaries: PDF Included

Ex. 6 - Personal Privacy

Resume Reguired

PROPOSED POSITION

e APPTTYPE: NC-SES —~ LEVEL 3

e OFFICE: OA

e SUBOFFICE: Policy

e POSITION TITLE: Senior Policy Counsel to the Administrator and Associate Administrator for Policy
e JOB DESCRIPTION: PDF Included

REQUESTED EFFECTIVE DATE: 2/21/17

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00002019-00001



Samantha Kathleen Dravis

Ex. 6
WORK EXPERIENCE

Republican Attorneys General Association Salarv:E Ex. 6 Washington DC

Policy Director/General Counsel 2015-Present

*  Brief attorneys general and advise their staffs on state and federal policy issues, multistate litigation,
amicus brief requests, coordinate coalition responses andmessaging

*  Manage all compliance and legal issues for organization

¢ Serve as President of affiliated 501(c)(4) organization, Rule of Law DefenseFund

Freedom Partners Chamber of Commerce Ex. 6 Arlington, VA
Legal Counsel ! 2013-2015
¢ Conduct due diligence, ensure compliance with FEC rules and IRS regulations for tax exempt organization

¢ Approve broadcast television and digital advertisements, grassroots lobbying and other issue advocacy activity

*  Write and execute contracts, agreements, policies and training materials for organization

Salary:

e Advise on public policy initiatives and priorities for organization
Taft, Stettinius & Hollister LLP g 1..v.'  Ex. 6 | Indianapolis, IN
Associate Attorney e g 2012-2013

* Represented clients in firm’s litigation and intellectual property practice groups
*  Write briefs, pleadings and client memos; attend trials and depositions; served as Summer Associate in 2011

Romney for President 2012 Lansing, MI

Michigan FElection Day Operations Director 2012

e Managed all election day operations in Michigan; supervised high profile projects in other states, including a
major ballot duplication process in Palm Beach, Fla.

*  Advised Romney for President headquarters on state election law issues

*  Recruited, trained, and managed a team of hundreds of volunteer attorneys and staff for election day

e  QOversaw the preparation of election day and post-election day litigation plans and strategies

The White House Washington, DC
Associate Director, Office of Political Affairs 2007-2008
*  Drafted briefings and memos for the President, First Lady, Vice President, and other senior White House officials
*  Conducted strategic research on legislative and domestic policy issues forDirector

¢ Assisted the President's personnel office with appointments to Presidential boards and commissions

¢ Planned and executed State Arrival of Pope Benedict X VI, other dignitaries with White House Social Office

John McCain for President 2008 Arlington, VA
Regional Political Coordinator and Director of Surrogate Operations 2007

*  Developed grassroots political organization and organized delegate recruitment in California, Nevada and Utah
e Worked with campaign attorneys to facilitate placement of John McCain on the ballot in key primary states

Office of U.S. Representative Danicl Lungren (R-CA) Washington, DC

Executive Assistant/Legislative Assistant 2006-2007

*  Manage legislative portfolio and advise Congressman on issues including national defense, social security and
labor issues

¢ Handled Congressman’s calendar, speaking engagements, correspondence, and other administrative matters

EDUCATION
University of Notre Dame Law School Notre Dame, IN
Juris Doctor, cum laude May 2012

Executive Solicitation Editor, The Notre Dame Journal of Law, Ethics, and Public Policy; Legal Internships: Pacific
Legal Foundation; U.S. District Court for the Eastern District of Michigan; U.S. Attorney for the District of Kansas

University of Kansas Lawrence, KS

Bachelor of Arts, Political Science May 2005
James and Alice Phelps Memorial Scholarship Recipient; Intern, Office of U.S. Senator Sam Brownback (R-KS)

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00002019-00002



Associate Administrator
For Office of Policy
E5-0340

INTRODUCTION

The Associate Administrator for Office of Policy, Office of the Administrator, serves as the principal
advisor to the Administrator for coordination of Agency wide policies and economics that promote
innovative approaches to protecting public health and the environment with responsibility for
gverseeingthe testing of new and Ihnovative approaches 1o environmental protection and related policy
changes.

SUPERVISORY CONTROLS

Receives general direction and broad policy guidance from the Administrator/Deputy Administrator.
Within this broad framework, duties are performed with maximum independence subject to review only
for attainment of overall objectives and compliance with policies.

MAJOR DUTIES AND RESPONSIBILITIES

1. Serves as Counselor 1o the Administrator and Associate Administrator for the Office of Poliy on all
matters perfaining to environmental protection poliy, and sconomic and innovative approaches fo
protecting public health and the environment. Serves as the primary link befween the
Administrator/Deputy Administrator and the regulated community on innovation policies and practices.
Assures Agency wide integration of policies ,strategic ramework, new practices and approaches for
nnovation which result iy increased achievements in environmental protection.

2. Serves as the point of contact for affecting the coordination of matlers perfaining to policies and
economics that promote innovative approaches to protecting public health and the environment.

3. Oversees the Agency's implementation of innovative activities to ensure new approaches and related
policies are identified, designed, and tested by supporting program-specific approaches by other EPA
offices. kentifies advaniages and disadvantages, ribks, and benefils associaled with particular
proposals ;evaluates the various methods of implementing policy and program initiatives; and provides
the Administrator/Deputy Adminilrator with authoritative analyses and recommendations. Provides
advice and counsel on the need for changs inthe methods, procedures ,and policies to strengthen the
Agency's regulated authority. Recommendations are based on personal and group assessments ,
analyses ,reports ,general information, and other socurces as supplemented by a continuous awareness
of administrative or management policies, bsues and programs.

4. Represents the Agency in providing advice and information 1o the Administrator/Deputy
Administrator on Innovative efforts and activities . With the responsible program and regional offices,
the Associate Administrator identifies and seeks solutions o emerging innovation Bsues,

5. Qversess the coordination of innovative aclivities, work groups, and regional responses {o specific
issues. Responsible for the consistent application of national program policies by reinforcing existing
administrative, procedural, and program policy mechanisms as well as through initiation of reviews of
signficant innovation activities of interest to the Administrator. Also, oversees on-site field visiis which
study, analyze and resolve problems of regional ,sectional ,and national scale.

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00002019-00003



&. Establishes and maintains working relationships with regional offices ,program offices, stakeholders
and partners. Recommends and coordinates personal ihvolvement by the Administrator/Deputy
Adminktrator in relations with state, county and local government officials. Works with the Regional
Adminktrators to encourags the adoption of improved methods for dealing with small business and
communities and to ensure that siate and local perspectives are brought fo bear b the development of
specific EPA policy and program initiative.

7. Conducts briefings for the Administraior and/or her staff, Assistant Administrators, key program
managers, or other officials as {o the development of innovation, especially interms of advance
knowledge on controversial or sensitive Bsues,

8. Represents the Administrator and the Agency at all kvels of government including Federal, State,
municipal and county agencies and at private industry and citizen groups ;provides information and
advice on the Agency's innovation activities and programs and interprets existing and proposed plans
and policies; and applies a broad comprehensive knowlsdge of problems involved in effective
relationships belween various government bvels, private industry and citizenry in striving o promots
plans and programs of special significance to the national environmental protection efforts. The
rcumbent stimulates ibterests, elicits support, works out agreements at all these levels and advises the
Adminitrator on courses of action which should be taken.

9. Keeps alert and informed on current policies ,programs and procedures of the Agency, and Congress.
FPrepares slalus reports and studies which pertain to problems of unusual breadth and infensity not
normally within the purview of a specific statute or authority . Projects are generally far-reaching in
#npact, unicue and require distinct and definite approaches. Makes recommendations to the

Adminitrator/Deputy Administrator on comprehensive proposals for increasing the Agency's regulatory
fextbility.

1. Exercises management responsibility over staff members , making assignments and determining
duties and priorities, evaluating emplovee performance, recommending incentives, initiating corrective
actions , assuring safety, keeping employees hformed at all times, counseling employees, ete.

11 Exercises continuing responsibility 1o effectively support the Equal Employment Opportunity
Affirmative Action Plan and communicating this support to subordinates, taking positive actions which
will motivate and give opportunity to all personnel.

2. Performs other duties as assigned.

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00002019-00004



Message

From: Allen, Reginald [Allen.Reginald@epa.gov]
Sent: 2/22/2017 12:19:33 PM

To: Flynn, Mike [Flynn.Mike@epa.gov]
Subject: Fwd: Samantha Dravis - PPO Approved

Attachments: Dravis Binder.pdf; ATT00001.htm

Dravis - info attached

Reginald E. Allen, SES

Director, Administrative and Executive Services
Office of the Administrator

U.S. Environmental Protection Agency

Office 2(2-564-(444

Direct 202-564-1025

Celi  EX.6 |

Begin forwarded message:

From: "Munoz, Charles" <munou.charles@ena.gov>

Date: February 21, 2017 at 7:41:39 AM EST

To: "Allen, Reginald"” <Allen. Reginald@ispa gov>, "Barnett, Howard" <Barnett.Howard@ispa gov>
Cc: "Lesperance, Twanna" < esperance Twanna@epa.pov>, "Miles, Ramona”

<Miles. Ramona@ena.zov>, "Roberts, Suzanne” <Roberts. Suranne@eng gov>

Subject: Samantha Dravis - PPO Approved

All,

Attached is the binder for Samantha Dravis, she has been PPO approved and Administrator Pruitt has
requested her paperwork be moved to the front of the line with her being able to fill out any paperwork
sometime today. Her title will be Senior Policy Counsel and Associate Administrator for Policy as NCSES
Level 3.

Please let me know of any questions. Thank you.
Charles Munoz

White House Liaison
Environmental Protection Agency

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00002929-00001



Message

From: Allen, Reginald [Allen.Reginald@epa.gov]

Sent: 2/21/2017 12:46:40 PM

To: Miles, Ramona [Miles.Ramona@epa.gov]; Peppins, Felicia [Peppins.Felicia@epa.gov]
CcC: Lesperance, Twanna [Lesperance. Twanna@epa.gov]

Subject: Fwd: Samantha Dravis - PPO Approved

Attachments: Dravis Binder.pdf; ATTO0001.htm

This should have mike Flynn and the administrator - please have for me by 9:00 so | can get signatures.
Thanks
Reggie

Reginald E. Allen, SES

Director, Administrative and Executive Services
Office of the Administrator

U.S. Environmental Protection Agency

Office 2(2-564-(444

Direct 202-564-102%

cell Ex.6

Begin forwarded message:

From: "Munoz, Charles" <munoz.charles@enagov>

Date: February 21, 2017 at 7:41:39 AM EST

To: "Allen, Reginald" <Allsn. Reginald@epa.gov>, "Barnett, Howard" <Barneti.Howard@epa. sow>
Cc: "Lesperance, Twanna" <Lesperance. Twannai@epa.gov>, "Miles, Ramona"

<Miles RBamona@epa.zov>, "Roberts, Suzanne” <Roberts Suzannef@apa.gov>

Subject: Samantha Dravis - PPO Approved

All,

Attached is the binder for Samantha Dravis, she has been PPO approved and Administrator Pruitt has
requested her paperwork be moved to the front of the line with her being able to fill out any paperwork
sometime today. Her title will be Senior Policy Counsel and Associate Administrator for Policy as NCSES
Level 3.

Please let me know of any questions. Thank you.
Charles Munoz

White House Liaison
Environmental Protection Agency

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00002934-00001



Message

From: Stewart, Jannette [Stewart.Jannette@epa.gov]

Sent: 4/4/2018 12:34:59 PM

To: Allen, Reginald [Allen.Reginald@epa.gov]; Allen, Tania [Allen.Tania@epa.gov]

CC: Lesperance, Twanna [Lesperance.Twanna@epa.gov]; Allen, Tania [Allen.Tania@epa.gov]; Stewart, Jannette
[Stewart.Jannette@epa.gov]

Subject: RE: Allen IPA Final - HQ-613-18-19N

Attachments: image2018-04-04-081907.pdf

Reginald,

Attached is your approved IPA Agreement

Jannette Stewart

Office of Human Resources

Diversity and Recruitment Branch

Diversity, Recruitment and Employee Services Division
1200 Pennsylvania Avenue, NW

WICN Room 1402F

Washington, Dc 20640

Office Phone: (202) 564-0405
Stewart.jannette@epa.gov

CONFIDENTIALITY: This communication may contain privileged or other confidential information. If you are not the
intended addressee, or believe you may have received this communication in error, you may neither copy, disseminate,
nor distribute it to anyone else or use it in any unauthorized manner, to do so is strictly prohibited and may be
unlawful. If you receive this email by mistake, please advise the sender immediately by using the reply facility in your
mail software and delete it from your computer. "Information in this message may be subject to the Privacy Act (5 USC
552a) and should be treated accordingly."

From: Allen, Reginald

Sent: Tuesday, April 3, 2018 5:01 PM

To: Stewart, Jannette <Stewart.Jannette@epa.gov>; Allen, Tania <Allen.Tania@epa.gov>
Cc: Lesperance, Twanna <Lesperance.Twanna@epa.gov>

Subject: Allen IPA Final

Teammates
Please find attached my completed IPA packet with all signatures —the 52 is being worked now.

Thanks
Reggie

Reginald . Allen, SES

Senior Advisor to the Acting Deputy Administrator
A Ervironmental Protection Agency

Direct 202-564-1028

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00003145-00001
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Checklist Of Documents Required””
For An IPA Assignment f o, /
N7/ IR 2

Dwzumegts for all IPA’s (Required)
e LeMEr Requesting Services of Employee(s)

e WPAASSIgNIMEnt Agreement Form

o

e b SFA52 for EPA Employees incnédes; Detail, Extension and / y
Termination of Detall e/ _
¢ Al s 4 éft\i}@ﬁfs e )

=

et Cost Benefit Justification Form

e PrOhiibition of Use of Federal Funds Form

e
-
-
e

e EMIPlOyMeNt Status Certification Form
Cangrrence with OGC for Conflict-of-Interest (abtain OGC Ethics
fijawyer signature in Part 10 of the Assignment Agreement Form)
e
I Last of Officials who negotiated assignment agreement {including
telephone numbers - assignee may not be listed here)

Additional Documents as required
Cost Analysis (Per Diem vs relocation)

e UPPlEMental Pay Form

________________ e Miscellaneous Obligation Document (If EPA will be financially
responsible for any portion of the IPA ONLY for non-federal coming
into EPA)

Concurrence with FMD if finance or travel issues exist

Justification for extension

Documents Due at a Later Time

Progress Report {Due from assignee within 10 workdays following
the close of each fiscal year [September 307)

Final Assignment Evaluation (Due from the assignee’s [PA

supervisor and the assignee within 10 work days following the end
of the assignment) :
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Reginald Allen

Assistant Deputy Chief of Staff

LS. Environmental Protection Agency
Washington, DC

March 27, 2018

Dear Mr. Allen:

On behalf of the Environmental Science and Policy Department, George Mason
University | invite you to share your over 30 years of leadership and management
experience and expertise as an Executive in Residence/Affiliate Faculty member within
the Environmental Science and Policy Department for the period April 15, 2018 to April
14, 2018

George Mason University is a comprehensive, baccalaureate and master's degree
granting university that offers arts and sciences, professional and business courses and
programs to a diverse student population. The Environmental Science and Policy
Department is world-renowned for developing academically prepared leaders in
government, public service and policy institutions. George Mason University is
particularly interested in developing stronger relationships with federal and local
governments as a means of broadening student experiences and fulure career
spportunities. To that end, we are asking for your assistance

- facifitating the participation of EPA empioyees in institutional and educalional
exchanges;

- providing class lectures on opportunities and organization of the EPA,

« support or conduct other research and lectures such as leadership / management,
ete. as required;

« help expand the applicant pool for student employment opporiunities within EPA;
facilitate an EPA/Federal employment career day,

- facilitate grant and contract proposal writing lecturefworkshop for faculty;

« coordinate a mentor’s program for the department;

coordinate, organize, and execute "Shadow Days” with the EPA

sponsaor and support diversity activities at GMU as a senior minority governmant

executive;

&

&

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00003146-00003



Reginald Allen
RMarch 27, 2018
Page 2

* support opportunities and provide "hands-on” learming opportunities for students
particularly in understanding the Environmental Protection Agency and future
opportumties for students;

* leverage change and performance management experience to conduct general
research on performance management, _

* planning and organizing events with the department as well as participating in
programs, including ones related to the role of the EPA in facilitating environmental
progress:

* providing management and faculty support to the Chalr of the Environmental
Science & Policy Departrment.

Thank you for your willingness to share your experience and expertise in this position |
am sure your skills and abilities will complement the existing expertise within the
Environmental Science and Policy Department and vield mutually beneficial outcomes
for the US Environmental Protection Agency and George Mason University,

Sincerely,

A, Alonso Aguirre
Charr, Environmenial Science & Policy Department
George Mason University

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00003146-00004
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REGINALD ALLEN

ABDENDUM TO A AGREEMENT 2
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COST/BENEFITS JUSTIFICATION

PLEASE SPECIFY THE RATIONALE FOR THE COST-SHARING DECISION BY ANSWERING THE FOLLOWING:

1 Moy gdoes the sssignment support EPA'S mission, or government-wide initialives?

O Decemnber 15, 2015, the White House isued an Executive Order on Strengthening the St‘mim Executive
Sarvice. The BG identified continuous professional development as inperative 1o an exesutive’s success and
ability to gam experiences that will enable them to lead a variety of arganizations, The 1.5, Office of Personne
Management provided %Fuaﬂam:ﬁ on the section of the FO calling for agencies o increase the number of thewr 5E5
mernbers who are "rotating” to sharpen thetr skills, Applicable 1o the BQ, a rotation is "s development process,
involving movement 1o smmhm position or an assignment that broadens the executive’s knowledge, siill and

exporience in order to improve tafent development, mission delivery and collaboration.” CAgengy options 1o help
thedr sxecutivies obtain such assignments include providing internat rotations to other departmants and

suppmrting external rotations 1o other agencies and non-Federal partners, The intergovernmental Pars sonnel Act
msbility program provides a means for rotations to State and local governmaents, colleges and uriversities, tribval

povernments and othoer eligible organizations,
This (FA assignment is responsive to the government-wide objective to develop members of the SES workiorne
and reflects the EPA’s commitment 1o supporting the professions growth of By senlor executives. The
sssignment will aliow Mr. Allen 10 gain perspectives and sxperiences outside his current role that will further his
abifity to collaburate and tead, The IPA is 3lso supportive of goals i OPM's 2018 Government wide Inclusive
Diversity Strategic Plan, Spesifically, the gosl to "Civersify the Federal Workforce through the Active Engagement
of Leadershin.” Mr. allen’s IPA i dosigned to benefit both the EPA and George Mason Liniveraty through
projects that focus on enhancing collaboration and institutional exchanges that will support the Agenoy's
missinn 1o protect human bealth and the environment.

2. How will the assisnment strengrhen relsbions with nstitutions mooriant 1o the overall envirpnmental mssion

and "network:

A«

PA seeks o build strong working relationships with acadermic institutions - pritical sources for the

ssinnal talent the agency needs to fulfill its mission and build & diverse, bigh performing wo
rrent will further collaborstion between FPA and GMU and encourage the participation of GMU students
i1 the nation 's environmental programs. This assignment highlights the EPA's support of students to include

sinority students and professionals, who comprise & growing component of the Nation's Twenty-first Century
warkforce, Through outreach and the performance of assigned duties, M A ien witl share infarmation with the
university's administrators, sducators, students and alumni concerning the EPA’s environmental mission and
range of career opportunities, Mr, Alle o of his network of %emdms iy government, business,
angd nongovernmentst arganizatings o enhance project and broaden student and faculty perspectives. The A

sgreement will serve (o strengthen thase relationships and will alfow Mr. Allen to build new ;3;3rmms.;§'a:igzs Ay
and in

al protection enterprse. Such engegement and feedback

conlitions that have & common interest in adapting 1o, supporting, and evobhding Fedey
mgdernizing EPA and the nation's sntire sovirgnmes

will enhanoe EPA s ahility to achieve its mission and senve and protect the naton.

i
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COST/BENEFITS JUSTIFICATION

3. List the specifie products derbved From this sereement that will be utilized by EPA and/ar the foderal
government,

* providing "hands-on” lesming apporiunitios for students partivulary i understanding the Environmental
Pratection Agency and future opportunities for students ~ helping to build the banch for EBA;

» provide a valuable perspective on the Apency from an externst stakeholder, which will enhance the
executives’ leadership and engagement abilities and belp him contribute more 1o FPA'S mission to meet
snvironmental challenges of the future.

» dentifying and griositizing projects, advising on projects thet intersect with EPA* s mission, or could henefi
from ERA perspective thereby strengthening the ageney’s Hnkage with the academic commumty

+ recommendations on how to butld netwarks/promote contacts between FRA protessionals and (iU

students, faculty andd slumni concerning topios of mutual interest,

® st of speakers from the EPA and GMU whoe tan respectively, addrass the university comm
emmimww {oop., during issue forused, diversity and other svents)
, and conrdinate,

«  faciliteting the participation of EPA employees in institutional snd educational exchang
arganize, and exesute "Shadow Days” with the EPA;

= help expand the applicant poal for student smployment opportunities within FRA; facilitate an £PA

+  facilitate grant proposal writing lecturefworksbop for faculty reducing eoror rate on proposals 1o £PA

4. What are the spegific factors that will be applied in evaluating the progress of this assoment and the

e

svaluation of vost/benefits schieved?

& dlpvsiopme
Departmen;
+  statements of cooperstion by stakeholders partnering in research and analysis reviews,

uf an action plan that 5 approved by the Chair of the Ervironmental Science & Policy

ERtones o

« for selectad projects, approval of 3 project plan that includes o complishments, as reguired;

«  tmeliness amd effectiveness in achipving the milestones identified in project planisy;

« written annual progress report summarizing priority acthities and accomphshments.,

= The delivery of class leCtures to GRME students on various topics fe.g., talent acquisition, leadership and
workforoe diversityl,

+«  Development and implementation of 3 commumostion strategy @4, presentations, informational and

brown bag sessions and organized events) to shave information with BMU faculy, students and slumnd

concerning the EPA’s mdssion and range of caresr opportun

= Jutreach and student application for Federal ageney internships; and student and alumn application for
federsl smplrament.
s ather federat personnel and acsdemics who

&

«  roordingte and facitate a gusst lecture program entifyl
ryight asrve as guest lecturers.
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Prohibition of Use of Federal Fungds

i
k3
pasc ]
£,

RS0 & 1A% Limitation o use of spnrpprinted funds to inBluence cerain Taderdd contracting

L)

inangial iransacunng.

A1) Mone of the funds spproprated by sny A may be expended by the reopient of a fodoral
contract, grant, lpan, o1 coopnrative agresment 16 pay any porsan for influsncing or altempling to
intluenee an olficer ue employee of any apency, o Membar of Congress, an oitlcar or srpioves of

Cangress, or a0 emploves of a Member of congress i connestion with any Fedeoal action desoribed i

parageaph {2 of tnis subserton,

&3 with respect 1o the inllowing Federal

{3} The prohibition in paragraph {1} of this subsection ap;
aTtinnsg:

18} The awarding of anv Federal cantract

(8} The making of arv Peders! granst

i) The making of any Federsl loan.

{31 The entering into of any cooperative agreement

£} The sxtension, contauation, renewsl. Amendment, & modifivation of any ferderai contract,

arant, 10an, or Cooparstive agresment,

P have read the Section 1352 and sgree that it applies {agreein mmsiv with & and recupnize that sny
nontempiance on oy sart could seree 85 5 Badis for termirsling the P& assignmaent, in acsardasce with
thar, | have signed betow 16 sipnify my sgreement § alio sclinowdedgs that D have signed voluntarily anef

free of any coercinn oy durass

Ns&zi‘m Sy >>'§ biskY: :e

thenael Lask
Agzociate VP of Research Dperations
George Mann £
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EMPLOYMENT STATUS
CERTIFICATION STATEMENT

Authorizing Official for Home Organization;

hereby certify that REGINALD E ALLEN has permanent status pursusnt tr the A manual Chapter &,
Section & 1 further certify that he was not converted to a differant employment gutharnty m the past
180 days for the sole purpose of becoming an eligibte participant of the IBA program Furthermore, ours

organization intends 1o return this employee to @ permanent position upon completion of the IPA
assignment. [t is not the intent of the Prograrm to hire the assignee to a “like” position while on
temporary assignment to the Agency.

State and locat conflics of

Fursuant to Chapter 1, Section 12, urther certify that all applicable feders
interest and employee conduct laws have been reviewed with this employee.

/ g‘g@&ﬁ?jf é‘z 3

5}{{9‘15’:{&1?8; Date B #
£ Y
# £

Federal IPA Assignes:

tUpon completion of my IPA assignment, | agree 1o relum 1o my permanent position af recorsd [or some
“fike” position]. Shoukd | fail 1o serve the required time [Chapter 2, Section 8},  have baen informed tht
i ray be liable to the federal government for all expenses incurred {excluding salary and benefits}

ture/Date

Non-Federal IPA Assignes;

it fall to complete my assignment {Chapter 2, Section 8}, and/or fall 1o returm 1o oy previaus employes
for the reguired time, | may be Habie for all expenses ncurred {exchuding safary and benefiish

Signature/Date Tirie
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List of Officials Who Negotiated
Assignment Agresment

1y Bdichart Flynn

Acting Depuly Administrator
ronmental Frotectdon Agengy
1201 Constituvion Avenue, NW
Washington, DO 20460

J02-345-8356

e

2P AL Alonss Aguire

Searge Mason Unmversity

Chair, Ervironmental Selence & Policy Department
4400 Unbversity Drive, MR 5F2

Fairfae, VA& F2030

FOR-993.1043
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Message

From: Stewart, Jannette [Stewart.Jannette@epa.gov]

Sent: 4/4/2018 12:02:21 PM

To: Hunt, Tracy [Hunt.Tracy@epa.gov]

CC: Allen, Reginald [Allen.Reginald@epa.gov]; Allen, Tania [Allen.Tania@epa.gov]; Stewart, Jannette
[Stewart.Jannette@epa.gov]

Subject: FW: Signed SF-52 for IPA

Attachments: Allen-SignedSF-52-IPA-GMU.pdf; ATTO0001.htm

Good Morning Tracy,

Please send me Reginald’s complete SF-52 for his IPA Assignment. It will not prevent him from staring his assignment,
but | need to have a completed copy for the record.

Thanks

Jannette Stewart

Office of Human Resources

Diversity and Recruitment Branch

Diversity, Recruitment and Employee Services Division
1200 Pennsylvania Avenue, NW

WIJCN Room 1402F

Washington, Dc 20640

Office Phone: (202) 564-0405
Stewart.jannette@epa.gov

CONFIDENTIALITY: This communication may contain privileged or other confidential information. If you are not the
intended addressee, or believe you may have received this communication in error, you may neither copy, disseminate,
nor distribute it to anyone else or use it in any unauthorized manner, to do so is strictly prohibited and may be
unlawful. If you receive this email by mistake, please advise the sender immediately by using the reply facility in your
mail software and delete it from your computer. "Information in this message may be subject to the Privacy Act (5 USC
552a) and should be treated accordingly."

From: Allen, Reginald

Sent: Wednesday, April 4, 2018 7:37 AM

To: Stewart, Jannette <Stewart.Jannette@epa.gov>
Subject: Fwd: Signed SF-52 for IPA

Here’s the signed 52
Thanks
Reggie
Sent from my iPhone

Begin forwarded message:

From: "Allen, Reginald" <Allen.Reginald @epa.govw>
Date: April 3, 2018 at 5:35:59 PM EDT
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To: "Lesperance, Twanna" <Lesperance. Twanna@epa.zoy>, "Hunt, Tracy” <Hunt.Tracy@ena.sov>
Subject: Signed SF-52 for IPA

Tracy/Twanna
Thanks for knocking this out for me — | got Mike’s last signature of his last day...

Please fwd to RTP and note for them this is effective the beginning of next pay period although there is not payroll
transaction.

Thanks my friends
Reggie

Regingld £. Allen, SES

Senior Advisor to the Acting Deputy Administrator
U5 Environmental Protection Agency

Direct 202-564-1029

Ee’;’f;’i EX. 6 :
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REQU EBT FQR PERS()NNEL ACTION
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4. Proposed Effective Dhe

04-15-18

5, Action Ru;uw pid By (Fymend Noawne, Title, %1 et and Requese £ it |
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George Mason University - Environmental Science and Policy
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Message

From: Peppins, Felicia [Peppins.Felicia@epa.gov]

Sent: 3/10/2017 7:39:42 PM

To: Lattimore, Kraig [lattimore.kraig@epa.gov]

CC: Lesperance, Twanna [Lesperance. Twanna@epa.gov]; Miles, Ramona [Miles.Ramona@epa.gov]; Allen, Reginald
[Allen.Reginald@epa.gov]

Subject: Sarah Greenwalt

Attachments: image2017-03-10-143450.pdf

Hello Kraig,

| understand that Sarah Greenwalt will be joining OGC. | wanted to share with you the paperwork we did to bring her on
board as an AD Senior Advisor to the Administrator. The Statement of Work duties will need to be changed to reflect
OGC duties. Please let me know if | can assists you and any way with this action. Thanks.

Felicia A. Peppins, Program Analyst

U.S. Environmental Protection Agency

Office of the Administrator

Office of Administrative and Executive Services
1200 Pennsylvania Avenue, N.W.

Room 2432U WJC-North Mail Code 1104A
Washington, DC 20460

202-564-7428
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1 Actions Regussted

REQUEST FOR PERSONNEL ACTION

PART A - Rmuasﬁng Office - (Ao complete Parf B, ltems 1, 72232 33, 38 and 38}
Administratively Determined Appuointment

SRO Approval

John B Reeder

2. Request Number
O2017-0587
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§. Actior Autharized By (7

E. Scott Pruitt / Administ r
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I4 Effective Ddte

‘s&zmm} ACTION
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7. FROM: Position Title and Mumber

15 TCe Pogition Title and Numbaer
Serionr Advisgr 10 the Administeator
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UBITED STATES ENVIRONMENTAL PROTECTION AGERDY

WADHNGTON, D0, 20480

FHE ADASIRTRATOR

MEMORANDUM FOR THE RECORD

SUBJECT: Appointment of Personnel to Position Under the Authority of P L. 85-180

Pursuant to the authority vested in me under P.L. 95-160, | hereby authorize the
Appointment of Sarah Greenwalt to serve as Senior Advisor to the Administrator in the
Office of the Administrator, Immediate Office. Ms. Greenwalt will be compensated at
the rate of $87 956 per annum.

E. Scott Pruitt
Administrator

RacysisdHaoycinbis
Pringad it Suyilansiy Ink vt pager the
£ nardalng st ionst BO% seoyeied Har
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STATEMENT OF WORK

TITLE SERIES, GRADE

Senior Advisor to the Administrator
AD-G301-00

ORGANIZATION

Environmental Protection Agency
Office of the Administrator
immediate Office/

TITLE AND GRADE OF SUPERVISOR

Administrator, EX-340

STATEMENT OF RESPONSIBILITIES

Serves as Senior Advisor to the Administrator. In this capacity, the
incumbent serves as a financial advisor to the Administrator. Provides
advice concerning internal and external Agency financial policy efforts for
the Agency and recommends appropriate courses of action.

Renders financial advice to identify and analyze emerging legislation and
regulatory issues of interest to the Administrator. Maintains a continuing
awareness of regulations and the policiesand programs supported by the
Administration and the Congress in order to make recommendations to the
Administrator. Represents the Agency in numerous working groups and
before various stakeholders to ensure financial policy issues are addressed,

Keeps abreast of new developments within and cuiside the Federal sector
pertaining to assigned areas of expertise and provides financial advice and
options to the Administrator on strategies to accommodate such
developments. Exercises a high degree of initiative in determining suitable
alternative solutions with officials of other Federal agencies, state and
localgovernments charged with similar responsibilities,

Provides advice to the Administrator and identifies probiemm arsas,
develops and recommends solutions and specific policies in relation o
highly urgent and sensitive operational and/or financial management
matters. Arranges for the implementation of specific policies and
recommendations, including making action agsignments to the
appropriate organizationalelement.
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Advises the Administrator as to significant observations and presents
background information, personal opinions, and advice concerning
program responsibilities and operations. As directed, provides direction in
andfor leads staff in the analysis of financial managementproblems or
issues reaching the Administraior's Office.

Ensures that the Agency's management team is informed of and given an
opportunity to comment on proposed actions or decisions affecting their
affices of responsibilities. Encourages consultation and communication
throughout the Agency to ensure collaboration and understanding of key
financial management issues. Represents the Administrator in discussions
with key members of the Agency in conveying the Administration's point of
view, desired emphasis, and goals. Recommends new approaches to
problems and objectives and enlists couperation and contributions from
Agency staffs.

Represents the Administrator and the Agency at all levels of government,
including Federal, state, municipal, and county agencies as well as private
industry and citizen groups. Applies a broad and comprehensive knowledge
of problems involved in effective relationships between various government
levels, private industry, and citizenry in striving to promote plans and
programs of personal concern to the Administrator and special significance to
the national environmental protection efiort. Stimulates interest, slicits
support, works oul agreements at all these tevels, and advisss the
Administrator on courses of action which should be taken.

Attends conferences for and with the Administrator, assesses the impact
and subsequent relevance of all matters discussed, and suggests to the
Administrator possible avenuesof approach. Follows up by conferring with
the Assistant and Regional Administrators and/or their offices, discussing
these issues and providing them with information developed through
personal contacts,
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Checklist of Documents Required
For an IPA Assignment

Documents for all IPA's {Required]

e {etter Requesting Services of Employeels}

§ f"'/ IPA Assignment Agreement Form

{7 Addendum to [PA Agreement
.2 Cost Benefit justification Form

. & Prohibition of Use of Federal Funds Form
¢ Employment Status Certification Form

= g & Concurrence with OGC for Conflict-of-Interest {obtain OGC Ethics

Lawyer signature in Part 10 of the Assignment Agreement Form)

i List of Officials who negotiated assignment agreement {including telephone numbers - assignee
may not be listed hera)

Documents on an "as-needed” basis
Cost Analysis {Per Diem vs relocation)
Supplemental Pay Form

Miscellaneous Obligation Document (If EPA will be financially responsible for any portion of the
IPA ONLY for non-federal coming into EPA}

_5F-82 {for EPA employee, include both Detail and Termination of Detail}

Concurrence with FMD if finance or travel issues exist

Justification for extension

Documents Due at a Later Time
Progress Report {Due from assignee within 10 workdays following the dlose of each fiscal year
[September 30}

Final Assignment Evaluation {Due from the assignee’s IPA supervisor and the assignee within 10
work days following the end of the assignment)
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* : ¢ £406 Undversily Drive, Falriax, Yivginis 22130
UNIVERSITY | rhone 7039901000 Web wwwgmu odu

Reginald Allen

Assistant Deputy Chief of Staff

U.8. Environmental Protection Agency
Washington, DC

March 27, 2018

Dear Mr. Allen:

On behalf of the Environmental Science and Policy Department, George Mason
University | invite you to share your over 30 years of leadership and management
experience and expertise as an Executive in Residence/Affiliate Faculty member within
the Environmental Science and Policy Department for the period April 15, 2018 to April
14, 2018,

George Mason University is a comprehensive, baccalaureate and master's degree
granting university that offers aris and sciences, professional and business courses and
programs to a diverse student population. The Environmental Science and Policy
Depariment is world-renowned for developing academically prepared leaders in
government, public service and policy institutions. George Mason University is
particularly interested in developing stronger relationships with federal and local
governments as a means of broadening student experiences and future career
opportunities. To that end, we are asking for your assistance in:

» facilitating the participation of EPA employees in institutional and educational
exchanges,

- providing class lectures on opportunities and organization of the EPA,;

« support or conduct other research and lectures such as leadership / management,
efc. as required,;

* help expand the applicant pool for student employment opportunities within EPA;
facilitate an EPA/Federal employment career day,

- facilitate grant and contract proposal writing lecture/workshop for faculty;

« coordinate a mentor's program for the department;

« coordinate, organize, and execute “Shadow Days” with the EPA;

« sponsor and support diversity activities at GMU as a senior minority government
executive,
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Reginald Allen
March 27, 2018
Page 2

» support opportunities and provide "hands-on™ learning opporiunities for students
particularly in understanding the Environmental Protection Agency and future
opportunities for students;

« leverage change and performance management experience to conduct general
research on performance management;

« planning and organizing events with the department as well as participating in
programs, including ones related {o the role of the EPA in facilitating environmental
progress;

» providing management and faculty support to the Chair of the Environmental
Science & Policy Department.

Thank you for your willingness to share your experience and expertise in this position. |
am sure your skills and abilities will complement the existing expertise within the
Environmental Science and Policy Department and yield mutually beneficial outcomes
for the US Environmental Protection Agency and George Mason University.

Sincerely,

N

N
NS

A, Alonso Aguirre
Chair, Environmental Science & Policy Department
George Mason University
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OF 69 # (REV. 2-8%)
L8 Office of Personne! Managernent
FPM Chapter 334

Assignment Agreement

Title 1V of the Intergovernmental Personnel Act of 1870 (5 U.S.C. 3371-2376}

INBTRUCTIONS

This agreement constitutes the writlen record of the obligations and
responsibifities of the parfies to a famporary assignment arranged
uridar the provisians of the intergovernmental Personnet At of 1970,

The term "State or local government,” when appearing in this
form, also refers to an instilution of higher sducation, and
indian tribal government, and any other eligible organization.

Copies of the conpleted and signed agreemant should be
retained by sach signatory.

Within 30 days of the effective date of the assignment, two copies of this
form must be sent (o

U.S. Office of Personne! Management
Personnet Mobility Program

Staffing Operations Dhision/OEG
1600 E streat, KW

Washington, [0, 20418

Frocadural guestions on camgleting the assignment agreemant form or on
other aspects refaling o the mobility program should be addresses o edher
matdlity program coordinators in each Federal agency of o the staff of the
Fersannel Mobilily Program is the U.8. Office of Personnel Managerment.

[PART 1 - NATURE OF THE ASSIGNMENT AGREEMENT

1. Check Appropriate Box .
X New Agreement

[ ] Modification [] Bxtension

[PART 2 - INFORMATION ON PARTICIPATING EMPLOYEE

2. Name (Last, First Middie}
Allen, Reginald £

3. Social Security Number

Ex. 6

5~ A Have you ever beeron a mobifity assignment?
[TJves inD

5~ B, HWUYES", date of each assignment (Menth and Year)
From T

E

[PART 3 - PARTIES TO THE AGREEMENT

&. Federat Agency (List office, hureau or organizational unit which is party to
the agresment)

Enviromental Protection Agency

. Sate or Local Government fidentify the governmenial agency}

George Mason University

8. Is assignment being made through a facully fallows program?
HYES” give name of the program.

L1y [xino

[PART 4 - POSITION DATA

A - Position Currently Held

g. Employment Office Name and Address {Street, City, State and ZIP Cods)

Environmental Protection Agency
1200 Pennsylvania Ave, NW

11, Office Telephone Number
{include the Area Code)

Asst Deputy Chisf of Staff 2025641020

10, Employes's Position Titis

Washington, DC 20460

12. immediate Supervisor (Name and Tifle)

Michael Flynn, Acting Deputy Administrator

B - Type of Current Appointrmant

13. Feders! Employees (Check appropriate box.}

14, State and Local Employees

Grade Levs!
Career Compatitive
[] Other (Specify: i i i
Senior Executive Service

COriginal Date Emploved by the
Stale or Local Government (Month,
Day, Year}

State or Local Annual Satary

C ~ Position To Which As

signment Will Be Made

18, Employment Office Name and Address {Street, Cily, Btate and ZiP Qode;

George Mason University

17. Ciffice Telephone Number
{include the Area Cads)

Exacutive in Residence 7038631043

18, Assignee's Position Tille

Environmental Science and Policy Department
4400 University Drive, MS 5F2
Fairfax, VA 22030

18. immadiale supervisor (Name and Titis}
A. Alonso Aguirre, Chair, Environmental Science & Policy
Department

Previous adition is usable

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474
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IPART 5 - TYPE OF ASSIGNMENT

14, Check Appropriate Boxes
E{} Or detall from a Federal agency

o

X! Full Time

Part Time

annd

On appointment in a Federal agency

Tm ntermitient

23, Period of Assignment {(Month, Day. Yean
From To

04/15/2018 (4/14/2018

|PART 6 - REASON FOR MOBILITY ASSIGNMENT

21. Indicate the reasons for the mobility assignment and discuss how the work will benafit the participating govemments. In addition, indicate how the

smployes will be utifized at the completion of this assignment.

This HPA Act mobility assignment will benefit the LLS. Environmental Protection Agency {EPA) and George Mason
Liniversity {GMU) and further partnership and collaboration. This assignment will allow Mr. Allen to apply over 30 years of
govemnment leadership and management experience within the Environmental Science & Policy Department (ESP) at GMU
to facilitate part of EPA 's core mission to protect public health and the environment which requires establishment of strong
working refationships with colleges and universities, These are critical sources for the professional talent EPA needs to
build a diverse, high performing workforce. Mr. Allen's research capabilities and collaboration skills will help develop
sotutions and extend the talent pool for EPA, thersby supporting outcomes that are central to EPA’ & environmental
protection mission, GMU will benefit from having My, Allen's expertise "in house” within ESP. While on assignment, Mr.
Allen will help identify and prioritize projects, advising on projects that intersect with EPA’ s mission, or could banefit from
EPA perspective. At the completion of this agreement, Mr. Allen will return to his position of record as the Asst Deputy Chief
of Staff, or a similar level Senior Executive Service position at the EPA. Mr. Allen's will provide gain valuable perspectives
on EPA from external siakeholders, enmancing his leadership in contributing to EPA's mission.

PART 7 - POSITION DESCRIPTION

22. Lisl the major dulies and responsibitifies to be performed while on the maobility assignment.

George Mason University has requested that Mr. Allen share his extensive management and leadership knowladges to
serve as a Resident Executive / Affiliate Faculty within the Environmental Science & Policy Department. The department
and the university is particularly interested in developing stronger relationships with the federal government as a means of
broadening student experiences and future carser opportunities. Specific projects will capitalize on Mr. Allen's extensive
leadership and management background. Bpecific activities include, but are not imited to: facilitating the participation of
EPA employees in institutional and educational exchanges; providing class lectures on opportunities and organization of the
ERA; support or conduct other research and lectures such as leadership / management, efe. as required; help expand the
applicant pool for student employment opportunities within EPA, facilitate an EPA/Federal employment career day, facilitate
grant and confract proposal writing lecture/workshop for faculty; coordinate a mentar’s program for the department;
coordinate and execute “Shadow Days” with the EPA; sponsor and support diversity aclivities at GMU as a senior minority
government executive; planning and organizing events with the depariment as well as participating in programs, including
ones related to the role of the EPA in facilitating environmental progress; providing management and faculty support to the
Chair of the Environmental Science & Policy Department. Addifionally, Mr. Allen will help in identifving, advising and
prioritizing on projects that intersect with EPA’ s mission, or could benefit from EPA perspective.

PART 8 - EMPLOYEE BENEFITS

Z3. Ratle of Basic Pay During Assignment

Executive Level I - SES

24. Special Pay Conditions (Indicate any condifions that cowld increase ihe
assigned employee's compensabion dunng ihe assignmerd penod}
Executive Level i pay is determined by Congress

25, Leave Provisions {indicate the annual and sick lsave henedits for which empioyee is aligphie. Specify the procedures for reporting, regussting and

recording such lsave. )

Employee's Isave and benefits are remain unaffected by this IPA. Assignes will be governed by the provisions

of EPA annual and sick leave policy. Leave and time will be reported by the assignee to the host and to EPA

on a biweekly basis, and with concurrence of the host the reported hours will reflect the hours worked, an email leave and
time information will be send to Chair, Environmental Science and Policy and to Acting Deputy Chief of Staff, Acting
Director of the Office of Administrative and Executive Services and PMO at EPA for approval through EPA's enterprise

payroll processing sysiem {currently "PeoplePlus”™).
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IPART ¢ - FISCAL OBLIGATIONS |

identify. where appropriate, the office 1o which invoices and time and atlendance records should be sent

28. Federal Agency Obligations {If paying micre than 50 percent of 2 27. Siale or Local Government agancy Obligations
Federal empioyee's salary bevond a S-month periad. specify rationale
for cost-sharing decision. ) GML will provide work space, computer, and network and
associated services / equipment / supplies, such as paper,
EPA is responsible for employee ' s salary and benefits . printer, as required comparable to GMU staff employees in
See attached EPA cost-benefit rationale. comparable positions. Any other expenses are subject to the

approval of the Chair.

| PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT

X} 28. Applicable Federal, State or locat conflich-of-intarest laws have been reviewed with the employee fo assure that conflict-olinterest situations do
aot inadvartently arise during this assignmernt.

i)@} 28, The employes has been notified of Jaws, rules and regulations, and policies on employes conduct which apply to himmher while an this
assignment.

IPART 11 - OPTIONS
30. Indicate coverage "RI&", i not applicable. 31. State or Local Agency Benefits {indicate all State empdayee benefits that
N et witt b related by the Statg or local agency empioyes being assigned (o a
A..iede‘al Employees Group Life Ensurarce Fadarsl agancy?ﬁ\iso include a statement cerlifying coverage in all State
zx] Covered NiA and local employee benefil programs that are elected by Federal
employes on isave without pay from the Federal agency to a State or
inoal aganoy.)

. NIA
L

8. Fedaral Civil Service Retirement systam or federal Employees Retirement
Syslem

Covered

(3. Federal employee Health Bensfits

[} Covered

32, Other Benefits (indicale any offier employves banelits o be made part of this agreement)
MNIA

PART 12 - TRAVEL AND TRANSPORTATION

33, indicate: (1) Whether the Federal agenay or State o local agency will pay travel and transportation expenses to, rom, and during the assignment as
specified in Chapter 3344 of the Federal Personne! Manual, and (3) which travel and refocation expensss will be included.

No trave! anticipated as part of this IPA. Any other expenses are subject to the approval of the Chair.
EPA will pay assignee’ s transit subsidy (. e. , public transportation cost} at g rate defined by EPA’ s policy .
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PPART 13 - APPLICABILITY OF RULES, REGULATIONS AND POLICIES

34, Check Appropriate Boxes,
A. The rules and policias governing the internal aperation and
managemeant of the agenoy o which my assignment is nade
under this agreement wilf be observed by ma.

8. | have been informed that my assigriment may be
ferminated at any time al the option of the Fedaral agency or
the State or local government.

(. | have been informed tha! any travel and transportation expenses
covered fram Federal agency appropriations may be recaverable as a3
debt due the united states, if | do not serve untif the complation of my
assignment (uniess terminated asarliar by aither emplayer) or one
year, whichever is shorler,

.1 have been informed of applicable provisions should my
position with my permanent employer become subject (D 8
reduction-in-force procedure.

E. | agree to seive in the Civil Service upon the complation of my
assignmant for a period equal to that of my sssignment. Should |
fail 1o serva the required ime, | have been informed that | will be
able to the United Stales for ail expenses {(except saiary! of my

assignment. (For Federal Employees only}.

PART 14 - CERTIFICATION OF ASSIGNED EMPLOYEE

in signing this agreement | | carilly that | understand the terms of this agreement and agree fo the rules. regulalions and pelicies as indicated in Parl 13 above.

35. Location of Assignment (Name of Organization)

George Mason University, Environmental Scierm Policy Department

38, Date (Moath, Day, Year}
From To

041152018 | 04/14/2018

37. Signature of Assigned £

38. Date of Signature (Month, Day, Ysar}

er RF FAE

IONOF APPROVING OFFICIALS

koot

I

in signing this agreement. we certify that;

- the description of dulies and responsibiliies is current and fully and accurately describes those of the assigned employee:

~ his assignment is being entered in 10 1o serve a sound, mutual public purpose and not solely for the employee‘s benefit;

- ai the completion of the assignment, the parlicipating employse will be refumed to the position he or she cocupied at the time this agreement was enterad

inio or a pusition of fike sentority, status pay.

State or Local Government Agency

38, Signsture of Authorizing Officer

Federal Agency

&

41. Date of Sigrature (Month, Day. Year}

e

)

g (Mnr}@yﬁi#)
el

43, Typed Name and Title
A Alonso Aguirre, Chailr, Environmental Science & Policy
Depariment, GMU

44 Typ{a@Name{and Title

bl o

Michae! Flvnn, Acting Deputy Administrator, EPA

PRIVACY ACT STATEMENT

Sections 3373 and 3374, Assignment of Employees To or From Stale or
Local Governments, of Tille & U.S. Code, authorizes collection of this
information. The data witl be used primarily to formatly document and record
your temporary assignment o or from a Slate or local govemment, instiiulion
of higher education, Indian tribal government, or other sligible organization,

nig informnation may also be used as the legal basis for personal and
financial ransactions, o identify vou when requesting information aboud you,
e.g., from prior emplovers, educational instititions, or law agencies, of by
State, focal. or Federal income axing agencies,

Solictation of your Social Secwrity Number (38N} is authorized by
Exscutive Order 9397, which permitted by use of the SSN as an identifier
of ingdividuat records maintained by Federal agencies. Furnishing your
SSN or any other dala requested is wolurdary, However, faliure to prove
any of the requested information may rasult in your being ineligide for
participation in the Intergovernmental Assignment Program.
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REGINALD ALLEN
ADDENDUM TO IPA AGREEMENT 1

tn order 1 ensura that the detatl of this anplovee does not raise any ethics concerns under 18
U.S.C, §4 203 and 203, EPA authorizes this emplovee, as part of the proper discharge of his/her
ofticial duties under this Agreement, to act as the host organization’s agent and to represent the host
organization before any federal departinent, agency, court. officer, or commission with one
exception: when the host organization and the federal government are involved as adversaries in
any litigation. including any administrative or judicial enforcement actions, EPA does not authorize
this employee o act as the host organization's agent or attorney and does not authorize this
employee to represent the host organization before any of the federal entities listed above.

Inauthorized representation includes the filing or declarations i court proceedings and
participating in status conferences with a court, engaging in negotiations with the federal
government in litigation, and participating on conference calls between the parties.

1 have read the preceding paragraph and understand the implications.

All rules and policies governing the internal operation and management of the agency to which
assignment is made under this agreement will be observed by me. | further understand that, in
“partnering with nonprofit, private and government organizations” {see IPA agresment, Part V1L
paragraph 22, [ must abide by those statutory authorities that allow EPA and tts employees to
cooperate with non-federal entities.

[ understand that | remain a federal emplovee subject to the federal ethics laws and regulations. [
anderstand that | must fi {e a public financial disclosure report. the OGE 278, through INTEGRITY
as regquired by law and continue to be subject 1o the STOCK. Act that requires. among other things,
for me to disclose any negotiations for compensated employment to EPA Ethics within 3 business
days. I further understand that [ cannot seck employment with the gaining organization because
doing so willbea

financial conflict of interest.

{ have been informed that any travel and transportation expenses covered by my Federal agency
appropriations may be recoverable as a debt due the United States, i1 do not serve umil the
campletion of my assignment {(unless terminated earlier by either employer) or one year, whichever
is shorter.

Before accepting any travelrelated expenses from the IPA host organization, inclading but not
limited to airfare, hotel expenses. and per diem, r understand 1 must obtain EPA approval pursuant
to 31 LLS.CL 1353 by submitting an EPA Form 26 1-3 1o my appropriate ethics official, unless
atherwise directed in writing in advance by my ethics official,

Any research or writing that | do under this [PA is done in my official EPA capacity will consult
with EPA's Office of General Counsel in advance of any publication of work associated with this
IPA to ensure that | comply with intellectual property and ethics guidelines, including use of any
necessary disclaimers.
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REGINALD ALLEN
ADDENDUM TO IPA AGREEMENT 2

Because my salary and benefits will be paid in part or in full with federal funds, | agree not to
engage in any indirect lobbving of a member of Congress, a jurisdiction, or an official of any
govermnment in support of or in opposition to any legistation, law, ratification, policy, or
appropriation. | understand that, under certain circumstances, assisting a non-federal entity or a
member of the public in their tobbying efforts (including but not Himited to preparing
communication materials, analyzing or drafting proposed legislation) may constitute indirect
lobbying and to consult with EPA's Office of General Counsel '] bave questions, | understand that
it I engage in indirect lobbying that violates the Anti-Lobbying Act or appropristion act restrictions
on mdirect lobbying, I may be subject to civil andfor criminal penalties under the Anti-Lobbying
Act and the Anti-Deficiency Act.

i have been mformed of applicable provisions should my permanent amployer become subject to a
reduction in force procedure,

I agree to serve in the Civil Service upon the completion of my assignment for a period equal to that

of my assignment. Should 1 fail to serve the required time, | have been informed that | will be Hable
to the United States for all expenses (except salary and benefits) of my assignment.

[ have been informed that my assignment may be terminated at any time at the option of
the Federal Government or the State or local government,
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COST/BENEFITS JUSTIFICATION

PLEASE SPECIFY THE RATIONALE FOR THE COST-SHARING DECISION BY ANSWERING THE FOLLOWING:

1. How does the assignment support EPA's mission. or government-wide initiatives?

On December 15, 2015, the White House issued an Executive Order on Strengthening the Senior Executive
Service. The EO identified continuous professional development as imperative to an executive’s success and
ability to gain sxperiences that will enable them to lead a variety of organizations. The U.S. Office of Personnel
Mansgement provided guidance on the section of the EQ calling for agencies to increase the number of their SES
members who are "rotating” to sharpen their skills, Applicable to the EQ, a rotation is "a development process,
involving movement to another position or an assignment that broadens the executive's knowledge, skill and
experience in order to improve talent development, mission delivery and collaboration.” Agency options to help
their executives obtain such assignments include providing internal rotations to other departments and
supporting external rotations to other agencies and non-Federal partners. The Intergovernmental Personnel Act
mobility program provides 8 means for rotations to State and local governments, colleges and universities, tribal
governiments and other eligible organizations.

This IPA assignment is responsive to the government-wide objective to develop members of the SES workforce
and reflects the EPA's commitment to supporting the professional growth of its senior executives. The
assignment will allow Mr. Allen to gain perspectives and experiences outside his current role that will further his
ability to collaborate and lead. The 1PA is also supportive of goals in OPM's 20186 Government-wide inclusive
Diversity Strategic Plan. Specifically, the goal to "Diversify the Federal Workforce through the Active Engagement
of Leadership.” Mr. Allen’s IPA 5 designed 1o benefit both the EPA and Gearge Mason University through
projects that focus on enhancing collaboration and institutional exchanges that will support the Agency's
mission 1o protect human heslth and the environment.

2. How will the assignment strengthen relations with institutions important to the overall environmental mission
and “network?”

The EPA seeks to build strong working relationships with academic institutions — critical sources for the
professional talent the agency needs to fulfill its mission and build a diverse, high performing workforce. This
assignment will further collaboration between EPA and GMU and encouragé the participation of GMU students
in the nation ‘s environmental programs. This assignment highlights the EPA’s support of students to include
minority students and professionals, who comprise a growing component of the Nation's Twenty-first Century
workforce. Through outreach and the performance of assigned duties, Mr. Allen will share information with the
university's administrators, educators, students and alumni concerning the EPA’s environmental mission and
range of career opportunities, Mr. Allen will make full use of his network of leaders in government, business,
and nongovernmental organizations to enhance project and broaden student and faculty perspectives. The IPA
agreement will serve to strengthen those relationships and will alfow Mr. Allen to build new partnerships and
coalitions that have a common interest in adapting to, supporting, and evolving Federal policy, and in
modernizing EPA and the nation's entire environmental protection enterprise. Such engagement and feedback
will enhance EPA’s ability to achieve its mission and serve and protect the nation,
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COST/BENEFITS JUSTIFICATION

3. List the specific products derived from this sgreement that will be utilized by EPA and/or the federal
govermment,

* providing "hands-on” learning opportunities for students particularly in understanding the Environmental
Protection Agency and future opportunities for students — helping to bulld the bench for EPA;

» orovide 3 valuable perspective on the Agency from an external stakeholder, which will enhance the
executives’ leadership and engagement abilities and help birm contribute more to EPA's mission to mest
environmental challenges of the future.

« identifying and prioritizing projects, advising on projects that intersect with EPA' s mission, or could benefit
from EPA perspective thereby strengthening the agency’s linkage with the academic community

« recommendations on how to build networks/promote contacts between EPA professionals and GMU
students, faculty and alumni concerning topics of mutual interest.

¢ fist of speakers from the EPA and GRMU who can respectively, address the university community and EPA
employees {e.g., during issue focused, diversity and other events).

¢ facilitating the participation of EPA employees iy institutional and educational exchanges, and coardinate,
organize, and execute “Shadow Days” with the EPA;

¢ help expand the applicant pool for student employment opportunities within EPA; facilitate an EPA

» facilitate grant proposal writing lecture/workshop for faculty reducing error rate on proposals to EPA

4, What are the specific factors that will be applied in evaluating the progress of this assignment and the
evaluation of cost/benefits achieved?

= development of an action plan that is approved by the Chair of the Environmental Science & Policy
Department;

+ statements of cooperation by stakeholders partnering in ressarch and analysis reviews;

s for selected projects, approval of a project plan that includes milestones for accomplishments, as required;

+ timeliness and effectiveness in achieving the milestones identified in project planis);

= written annual progress report summarizing priority activities and accomplishments.

+ The delivery of class lectures to GMU students on various topics {e.g., talent acquisition, leadership and
waorkforce diversityl.

+ Development and implementation of 3 communication strategy {e.g., presentations, informational and
brown bag sessions and organized events} to share information with GMU faculty, students and alumni
concerning the EPA's mission and range of career opportunities.

= Qutreach and student application for Federal agency internships; and student and alumni application for
federal employment.

= coordinate and facilitate a guest lecture program identifying other federal personnel and academics who
might serve as guest lecturers,
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Prohibition of Use of Federal Funds

31 U.8.C § 1352, Limitation on use of appropriated funds to influence certain Federal contracting and
financial transactions.

{A} {1) None of the funds appropriated by any Act may be expended by the recipient of a federal
contract, grant, loan, or cooperative agreement 1o pay any person for influencing or attempting to
influence an officer or employee of any agency, a Member of Congress, an officer or employee of
Congress, or an employee of 3 Member of congress in connection with any Federal action described in
paragraph (2} of this subsection.

{2) The prohibition in paragraph {1) of this subsection applies with respect to the following Federal
actions:
A} The awarding of any Federal contract.
B} The making of any Federal grant.
C} The making of any Federal loan.
D} The entering into of any cooperative agreement
£} The extension, continuation, renewal. Amendment, or modification of any federal contract,
grant, loan, or Cooperative agreement.

{
{
{
{
{

| have read the Section 1352 and agree that it applies. | agree to comply with it and recognize that any
noncompliance on my part could serve as a basis for terminating the IPA assignment. In accordance with
that, | have signed below to signify my agreement. { also acknowledge that | have signed voluntarily and
free of any coercion or duress.

£

s

ﬁwa%:i/f

Date

e

%

&

e
N

&
Date ‘

Home Organization Signatur@

Hosting Organization Signature Date
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EMPLOYMENT STATUS
CERTIHCATION STATEMENT

Authorizing Official for Home Organization;

{ hereby certify that REGINALD £ ALLEN has permanent status pursuant to the IPA manual Chapter 1,
Section 6. | further certify that he was not converted 1o a different employment authority in the past
180 days for the sole purpose of becoming an eligible participant of the IPA program Furthermore, our
organization intends to return this employee to 3 permanent position upon completion of the IPA
assignment. it is not the intent of the Program to hire the assignee to a "like" position while on
temporary assignment to the Agency.

Pursuant to Chapter |, Section 12, | further certify that aif applicable Federal, State and local conflict of
interest and employee conduct laws have been reviewsd with this employee.

Federsl IPA Assignee:

Upon completion of my IPA assignment, | agree to return to my permanent position of record {or some
"like” position). Shouid | fail to serve the required time {Chapter 2, Section 8}, | have been informed that
} may be liable to the federal government for all expenses incurred {excluding salary and benefits).

i Mo [T
S/

Sonature/Dat Title

Non-Federal IPA Assignee;

if | fail to complete my assignment {Chapter 2, Section 8}, and/or fail to return 10 my previous employer
for the required time, | may be liable for all expenses incurred {excluding salary and benefits).

Signature/Date Title
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List of Officials Who Negotiated
Assignment Agreement

1} Michael Flynn

Acting Deputy Administrator

.5, Environmental Protection Agency
1201 Constitution Avenus, NW
Washington, DT 20460

202-343-9356

2} A. Alonso Aguirre

George Mason University

Chair, Environmental Science & Policy Department
4400 University Drive, MS 5F2

Fairfax, VA 22030

703-863-1043
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QF BS # (REV. 2-8%)
2.5 Qffice of Personnel Management
FPM Chapter 334

Assignment Agreement

Title IV of the Intergovernmental Parsonnel Act of 1970 (5 UB.C. 3371-3378)

INSTRUCTIONS

This agreement constiletas the written record of the obligations and
reaponsibifities of the parties (0 3 termporary assignment arranged
under the provisions of the Intergovermmaental Personnel Act of 1870

The term “State or local government,” when appearing in this
form, also refors to an institution of Mgher sducation, and
tndiar tribal government, and any other eligible organization,

Copies of the completed and  signed agreement should be
retained by each signatory.

Wathiry 30 days of the effective date of the assignment, two copies of this
form must be sent i)

L35, Office of Parsonnst Managemant
Parsonng! Mobllity Program

Staffing Operations Division/CEG
1800 E strest, MW

Washington, D.C. 20415

Procedural questions on compliting the assignment agreement form or on
other aspects relating o the mobility program: should be adidresses (o aither
mohility program coordinalors in each Federal agency or 10 the staff of the
Personnel Mobility Program is the U.S. Dffice of Parsonnal Management.

IPART 1- NATURE OF THE ASSIGNMENT AGREEMENT

1. Check Appropriate Box
New Agreenient

{ ] Medification [ ] Extension

IPART 2 - INFORMATION ON PARTICIPATING EMPLOYEE

2. Wame (Lasl, Fiest Middie}
Allen, Reginald £

3 Sociat Security Number

4._Home Address (Street. City, State, Zip Code)

Ex. 6

5.- A, Have you ever been on a mobility assignment?

[ ]ves Xino
5.- B, H"YES", date of pach assignment (Month and Year)
From Ta

[PART 3 - PARTIES TO THE AGREEMENT

4. Federal Agency (Lis! office, bursay or organizational unil which is parfy to
the agreament}

7. Slate or Local Government {{dentify the governmenial agency)

Enviromental Protection Agency

George Mason University

& s assignment being made through a facully fellows program?
K YES”", give name of the program,

[Jves

[PART 4 - POSITION DATA

A - Position Currently Held

8. Employment Office Name and Address {Streat, Cily, State and ZIP Coda)}

Environmental Protection Agency
1200 Pennsvlvania Ave, NW

11, Office Telephone Number
{include the Area Code)

Asst Deputy Chief of Staff 2025641029

18, Employee’s Position Title

Washington, DC 20460

12, mnediate Supervisor (Namie and Title}

Michael Fiynn, Acting Deputy Administrator

8 - Typa pf Curre

nt Sppointment

13. Federal Employeds (Check appropriate bos }

14, State and Local Employess

Grade Level
[X] career Competitive

Other (Spacifyl: ) ) .
g i Senior Executive Service

Qriginal Date Employed by the
State or Local Government {Month,
Day, Year}

State or Local Annual Salary

G - Position To Which As

sigrrnent Will Be Made

18 Employment Office Name and Address {Street, Cily, Sfale and ZiF Code)

George Mason University

Environmental Science and Policy Department
4400 University Drive, MS 8F2

Fairfax, VA 22030

17. QOffice Telephong Mumber
{Includs the Arse Cods)}

Executive in Residence 7038931043

18, Immediate supervisor (Mame angd Title}

A Alonso Aguirre, Chair, Environmental Science & Policy

16, Assignee’s Posiion Title

Department

Previous edition is usable
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IPART 5 - TYPE OF ASSIGNMENT

18. Check Appropriste Boxes 20. Period of Assignment (Monih, Day, Year}
[X] On detail from a Federal agency IX] Full Time From To
|| Onleave ¢ from a Federal agency ] Part Time ]

U O detait to & Federal agency
On appointment in a Federal agency

IPART 8 - REASON FOR MOBILITY ASSIGNMENT
21, Indicate the reasons for the mobility assignment and discuss how the work will benefit the parlicipating governments. In addition, indicate how the
ampioyes will be uillized at the completion of this assignment.
This PA Act mobility assignment will benefit the U.8. Environmental Protection Agency (EPA) and George Mason
University (GMLU) and further partnership and coliaboration. This assignment will allow Mr. Allen to apply over 30 years of
government leadership and management experience within the Environmental Science & Policy Department (ESP) at GMU
to facilitate part of EPA 's core mission to protect public health and the environment which requires establishment of strong
working relationships with colleges and universities. These are critical sources for the professional talent EPA needs to
build & diverse, high performing workforce. Mr. Allen’s research capabilities and collaboration skills will help develop
solutions and extend the talent pool for ERPA, thereby supporting outcomes that are central lo EPA’ s environmental
protection mission. GMU will benefit from having Mr. Allen's expertise "in house” within ESP. While on assignment, Mr,
Allen will help identify and prioritize projecis, advising on projects that intersect with EPA' s mission, or could benefit from
EPA perspective. At the completion of this agreement, Mr. Allen will return to his position of record as the Asst Deputy Chief
of Staff, or a similar level Senior Executive Service position at the EPA. Mr. Allen's will provide gain valuable perspectives
on EPA from extermal stakeholders, enhancing his leadership in contributing to EPA's mission,

IPART 7 - POSITION DESCRIPTION I
22. Listihe mujor dutins and responsibifiies to be performed while on the mobility assignment

George Mason University has requested that Mr. Allen share his extensive management and leadership knowledge to
serve as a Resident Exscutive / Affiliate Facully within the Environmenial Science & Policy Department. The department
and the university is particularly interested in developing stronger relationships with the federal government a2s a means of
broadening student experiences and future career opportunities. Specific projects will capitalize on My, Allen's extensive
leadership and management background. Specific activities include, biut are not limited to: facilitating the participation of
EPA emplovess in institutional and educational exchanges; providing class lectures on opportunities and organization of the
EPA; support or conduct other research and lectures such as leadership / management, stc. as required; help expand the
applicant pool for student employment apportunities within EPA,; facilitate an EPAFederal employment career day; facilitate
grant and confract proposal writing lecturefworkshop for faculty, coordinate a mentor's program for the department;
cpordinate and execute “Shadow Days” with the EPA; sponsor and support diversity activities at GMU as a senior minority
government executive; planning and organizing events with the deparment as well as participating in programs, including
ones related to the role of the EPA in facilitating environmental progress; providing management and faculty support to the
Chair of the Environmential Science & Policy Depariment, Additionally, Mr. Allen will help in identifying, advising and
prioritizing on projects that intersect with EPA" s mission, or could benefit from EPA perspective.

] intermittent

04/15/2018 104/14/2019

IPART 8 - EMPLOYEE BENEFITS

23, Rate of Basic Pay During Assignment 24. Special Pay Conditions (ndicafe any conditions that could increase the
» assigned employes’'s compansalion dwir;g the assigomeni periad)
Executive Level I - SES Executive Level Il pay is determined by Congress

35, Leave Provisions {indicate the anaual and siok lpave benefds for which employes is ehgible. Specily the procedurss for reporting, requesting and
reconding such feave.}

Employee’s leave and benefits are remain unaffected by this {PA. Assignes will be governed by the provisions

of EPA annual and sick leave policy. Leave and time will be reported by the assignee to the host and to EPA

on & biweskly basis, and with concurrence of the host the reported hours will reflect the hours worked, an email leave and

time information will be send to Chair, Environmental Science and Policy and to Acting Deputy Chief of Staff, Acting

Lirector of the Office of Administrative and Executive Services and PMO at EPA for approval through EPA's enterprise

payroll processing system {currently "PeopleFlus™.
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IPART ¢ - FISCAL OBLIGATIONS

identify, where appropriate, the office to which invoices and fime and atfendance records should be sent,

26, Federal Agency Otligations (f paying more iran 50 percant of 8 #7. State or Local Government agency Obligations
Federal soiployee’s salary beyond a 6-month penod, spepfy rationale GMU will provide work space, ;ncmdmg an office with a
for pusl-sharing decision.} ) ) . .
computer, phone and associated services /equipment 7
EPA is responsible for employes ' 5 salary and benefits . Ses | supplies, such as paper, printer, files, meeting space, and
attached cost-benefit rationale. business cards as required comparable to GMU staff

amployees in comparable positions. In addition, GMU will
cover the costs of local travel for any required meetings,
conferences and other business activities. GMU will cover the
costs of conference registration fees and any needed training
on case- by- case basis, subject to the approval of the Chair.
GMU will provide a mobile phone and network services
comparable to GMU staff employees in comparable positions.

{ PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT

28. Applicabls Federal, State or lncal conflick-of-interest laws have been reviewsd with the smployss to assure that conflict-of-interest siuations deo
not inadvertently arise during this assignment.

5{] 29, The employes has been notified of faws, rules and requlations, and policies on employee conduet which apply to him/her while on this

assignment.
EART 17 - OPTIONS ;
30, Indicate coverage "RIAY, i not applicable, 31, Siale or Local Agency Benahls (ndicate all Slate eniployes bengfits that
- . " will be related by the Stale or local agenoy employes being assigned {o a

’{J"" Federal Employees Group Life Insurance Federal agenoy. Also indude a statemen cerlifying coverage in all Slate

E:] Coversd Ej REAA and local employee banef programs that are elected by Federal
B, Federal Civit Service Retiremant system or federal Emplovees Retirement gmplayee on leave wilhout pay from the Federal agency 1o & Stale of

Systern local ageny.}

[#] Covered [ nia NiA
C. Federal employes Health Benefits

[73 Covered i A

32, Dther Benefits findicals any other employee benelits o be made part of ¥Hs agraerment}
MNA

IPART 12 - TRAVEL AND TRANSPORTATION

33, Indicate: 1) Whesther the Federal agency or Stete or local agency will pay travel and transporiation expenses o, from, and during the sssignment as
specified in Chapler 3344 of the Federal Personnel Manual, and (2) which ravel and relocation sxpenses will be included.

Local travel will be paid by George Mason University, as needed or required to perform duties as Executive in Residence!

Affiliated Faculty as approved by the Chair of the Environmental Science & Policy Department - nong are anticipated. EPA

will pay assignee' s transit subsidy (i . e . , public fransportation cost) at a rate defined by EPA’ s policy .
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E PART 13 - APPLICABILITY OF RULES, REGULATIONS AND POLICIES
34, Check Approptiste Boxes.

@ A The rules and plicies governing the intemal operation and [x] .1 have besn informed of applicable provisions should my
management of the agency o which my gssignment is made position with my permanent employer become subjectto a
under this agreement will be observed by me. reduction-in-force proceduras,

8. | have been informed that my assignment may be .
terminated af any fime al the option of the Federal agency or E. t agree to serve in the Civil Service upon the complation of my
the State or local government. assignment for a period equat to that of my assignment. Shoulg

fail 10 serve the required ime, | have been informed thatl | will be
fiable to the United Siates for all expenses (excapt salary) of my
assignment. {For Faderal Employees only).

[)Ei . | have been informed that any fravel and fransportation expenses
covered from Federal agency appropriations may be recoverable as a
debt due the united states, if | do ool serve until the completion of my
assignment {unless terminated earlier by either employer} or ong
year, whithever is shorter,

IPART 14 - CERTIFICATION OF ASSIGNED EMPLOYEE

It signing this agreement |, | certify that | understand the terms of this agreement and agree to the rules, regulations and policies as indicated in Pant 13 above.

38, Location of Assignment (Name of Orgenization} 38. Date (Month, Day, Year)
From To
George Mason University, Environmental Sfcienfﬁé Policy Department 047152018 | 04/14/2019
37. Signature of Assigned Emplo ' 38. Oate of Signature (Month, Day, Year}
I|PART 15 - GER BTION OF APPROVING OFFICIALS |

In signing this agresment, we cerdify that
- the description of duties and responsibilities is current and fully and accurately deseribes those of the assigned employee;
- this #ssignment is being enlered in to 1o serve a sound, mutuzl public purpose and not solely for the emploves's Denefit;

- at the complation of the assignment, the parficipating employee will be refumed {o the position he or she occupied at the ime this agreement was entered
into ur 3 position of fike seniority, status pay

Btate or Locat Government Agency Federal Agency A

38, Signature of Authporizing Officer 40, Bignature of Authorizing §

‘ N £ 3
41. Dale of Signature (Month. Day, Year ;}é DW iﬁﬁym (Monm}yf&’eg °}

/]
43. Typed Name and Tille 44, Typhd Namgfanfﬂ: Title
A, Alonso Aguirre, Chalr, Environmental Science & Policy
Department, GMU Michae! Flynn, Acting Deputy Administrator, EPA

PRIVACY ACT STATEMENT

Sections 3378 and 3374, Assignment of Employees To or From State or  Solicitation of your Socisl Secuity Number {SSN) is autheszed by
Local Governments, of Tille § U8 Code, sdhorizes collection of this Exacutive Order 9387, which permitted by use of the S8N as an identifier
information. The data will be used primariy to formally document and record of individual records maeintained by Federal agendies. Fumishing your
your lemporary assignment 1o or from a2 Siate or ool government, institition SEN ar any other data requesied is voluntary. Howsver, failure to prove
of higher education, Indian tibal government. or olher eligible organization.  any of the requested information may resull in your being ineligible for
This informration may also be used as the legal basis for personal and padicipation in the Inlergovernmental Assignment Program.

financial transaclions, to identify you when requesting information about you,

e.g.. from prior employers, educational institutions, or law agencies, or by

State, local, or Federal income taxing agencies.
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Prohibition of Use of Federal Funds

31 U.8.C. 8 1352, Limitation on use of appropriated funds to influence certain Federal contracting and
financial transactions.

{4} {1} Mone of the funds appropriated by any Act may be expsnded by the recipient of a federal
contract, grant, loan, or cooperative agreement to pay any person for influencing or attempting to
influence an officer or employee of any agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of congrass in connection with any Federal action described in
paragraph {2) of this subsection.

{2} The prohihition in paragraph {1} of this subsection applies with respect to the following Federal
actions:

{A} The awarding of any Federal contract.

{B) The making of any Federal grant.

{C} The making of any Federal loan,

{0} The entering into of any cooperative agreament

{E} The extension, continuation, renewal, Amendment, or modification of any federal contract,

grant, loan, or Copperative agreement.

| have read the Section 1352 and agree that it applies. | agres to comply with i and recognize that any
noncompliance on my part could serve as a basis for terminating the IPA assignment. In accordance with
that, | have signed below to signify my agreement. | also acknowledge that | have signed voluntarily and
free of any coercion or duress.

R S

Date

YA

, L LI ] 2 £ arrre - J
Home Organization Signaturé} Date

Hosting Organization Signature Date
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Message

From: DC-WICN-2432DD-M@epa.gov [DC-WICN-2432DD-M@epa.gov]
Sent: 4/2/2018 1:50:11 PM
To: Allen, Reginald [Allen.Reginald@epa.gov]

Attachments: image2018-04-02-095011.pdf
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CF 88 # (REY. 2-88}
4.8 Office of Personne!
RN Chapter 334

Management

Assignment Agreement

Title IV of the Intergovernmental Personnel Act of 1870 (8 U.B.C. 3371-3378)

INSTRUCTIONS

This sgreemant consttutes the writlen record of the obligations and
respansibilities of the pariles to a temporary assignment arranged
unider the provisions of the Infergovernmental Personngi Act of 1870

The term "State or nnal government,” when appearting in this
form, also refers to an institulion of higher sducation, and
indian iribal government, and any other eligible arganization.

Coples of the compigled and signed agreemant should be
retained by each signatory.

Within 30 days of the affective date of the assignment, two coples of this

form st be sent o

4.5, Offics of Personned Management

Personnel Mobilily Program

Staffing Operations Division/CES

1800 E sireet, MW
Washington, 8.0, 30415

Procedural questions on completing ihe assignment agreement form o7 on
other aspecis relating to ine mubility program should be addresses io edther
mobility program coordinators in sach Federal agency or to the siaff of the
Parsonnal Mobllity Program is the U8, Office of Personnet Managament,

{PART 1 - NATURE OF THE ASSIGNMENT AGREEMENT

1. Check Appropriate Box
New Agresment

[ Modificatinn

[} Extension

PART 2 - INFORMATION ON PARTICIPATING EMPLOYEE

2. Name {Last, First Middie}

Allen, Reginald E

1 Socisl Security Number

........................................... ity, State, Zip Codel

Tives

& A, Have vou gver been o 2 mobility assignment?

[Elno

From

E

5~ B.H#HYES”, date of sach assignment (Month and Year)
To

(PART 3 - PARTIES TO THE AGREEMENT

£, Federal Agency (List office, bureaw or organizabonal usil which is party io
the agreement;

Enviromental Protection Agency

George Mason University

7. State or Locat Governmert (dentify the governmental agency’

&, iz asaignment being made through o faculty fetiows program?
HUYES", give name of the program.

lves

fi—

[Rine

PART 4 - POSITION DATA

A - Position Currently Hald

8. Employment Office Name and  Addraess {Sirsat, CRty, Stale and ZIP Code;

Environmental Protection Agency
1200 Pennsylvania Ave, NW

16, Employee’s Fosition Title

Asst Deputy Chief of Staff

1. Cffice Telephune Number
{include the Area Code)

2025641029

Washington, DO 20460

12. immediate Supervisor (Name and Title}

Michael Fiynn, Acting Deputy Adminisirator

8~ Type of Ourrs

aif Appoiniment

13. Federal Empioyses {Oheck appropaiate box.}

14, Siate angd Local Employees

Grade Level
Caregr Competitive

{1 Other (Specifyy ) ) )
B ’ Senior Executive Service

State or Local Annust Salary

Criginal Date Employed by the
Siate or Loca! Government (Monih,
Day, Year)

- Positinn To Which As

signment Wil Be Made

14, Employment Office Name and Addrass (Straet, Oy, Stefe and ZIiP Code}

George Mason University

Environmental Science and Policy Department
4400 University Drive, M3 5F2

Fairfax, YA 22030

18, Assignes’s Position Title

Executive in Hesidence

17, DOffice Talephone Number
{inctude the Area Codel

7039931043

Department

18, Immediate supervisor {Name and Tifle}
A Alonso Agulrre, Chair, Environmental Science & Policy

Frovious adition is usable

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006
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PART 5 - TYPE OF ASSIGNMENT

18, Check Approprisle Boxes 20, Perod of Assignment (Month, Day, Year}
% Ondetail from a Federal agency X1 futt Time From To
{1 Onleave oirom a Federal agency 7 part Time
| | Ondetail o a Faderal agency . )
[ | Onappointment in a Faderal agancy L. fnlermitent 1o iomnqn 04/14/2018

PART § - REABON FOR MOBILITY ASSIGNMENT
21, indicaie the reasons for the mobility assignment and discuss how tha work will benefit the participating governments. in addition, indizale how the
aemployee will be utilized at the completion of this assignment.
This IPA Act mobility assignment will benefit the U8, Environmental Protection Agency (EPA) and Georgs Mason
Uirdversity (GMU) and further parinership and collaboration. This assignmant will allow Mr. Allen o apply over 30 years of
government leadership and management experience within the Environmental Science & Policy Depariment (ESP) at GMU
to faciitate part of EPA s core mission to protect public health and the environment which requires establishment of strong
working relationships with colleges and universities. These are critical sources for the professional talent EPA nesds to
build a diverss, high performing workforce, Mr. Allen’s research capabilities and collaboration skills will haip develop
solutions and extend the talent poot for EPA, thereby supporting outcomes that are central to EPA’ s anvironmental
protection mission. GMU will benefit from having Mr. Allen's expertise "in house” within ESP. While on assigriment, Mr.
Allen will help identify and prioritize projects, advising on projacts that intersect with EPA’ s mission, or could benefit from
EFA perspective. At the completion of (s agreement, Mr. Allen will return o his position of record as the Asst Deputy Chief
of Btaff, or a similar leve! Senior Executive Service position at the EPA, Mr. Aller's will provide gain valuable perspectives
on EPA from external stakeholders, enhancing his leadership in contribuling fo EFA's mission,

PART 7 - POSITION DESCRIPTION |
22. List the major dulies and responsibiiities to ba performed while on the mobility assignment.

George Mason University has requested that Mr. Allen share his extensive management and leadership knowledge to
serve as a Resident Executive / Affillale Facully within the Environmental Science & Policy Department. The department
and the university is particularly interested in developing stronger relgtionships with the federal government as a means of
broadening student experiences and fulure career upporiunities. Specific projects will capitalize on Mr. Allen’s extensive
leadership and management background. Specific activities include, but are not fimited to: facilitating the participation of
EPA employees in institutional and educational exchanges: providing class lectures on opportunities and organization of the
EPA; support or conduct other research and lectures such as lsadership / management, elc. as required; help sxpand the
applicant poot for student employment opportunities within BEPA; facilitate an EPA/Federal employment carser day, facilitate
grant and contract proposal writing lecturefworkshop for facully, coordinate a mentor's program for the department;
coordinate and execute “Shadow Days” with the EPA; sponsor and support diversity activities at GMU as & senior minority
government executive; planning and organizing events with the depariment as well as participating in programs, including
ones related to the role of the ERA in facilifating environmerdal progress; providing management and faculty support to the
Chalr of the Environmental Science & Policy Department. Additionally, Mr. Allen will help in identifying, advising and
prioritizing on projects that infersect with EPA’ s mission, or could benefit from EPA perspective.

IPART 8 - EMPLOYEE BENEFITS

23. Rate of Basic Pay Duwing Assignment 24, Spacial Pay Donditions (indicate any condifions that cauld increase the
axsigned empiayee’s compensation cwring the assignment pericdi
Execulive Level i - BES Executive Level I pay is datermingd by Congress

28, Leave Provisions (indicate the annual and siok lpave hanelits for which employes is eligible. Specify the procedures for repariing, requesting and
recording such lpave

Emplovee’s leave and benefits are remain unaffected by this IPA. Assignee will be govemnad by the provisions

of EPA annual and sick ieave policy. Leave and time will be reported by the assignee to the host and to EPA

on @ biweekly basis, and with concurrence of the host the reported hours will reflect the hours worked, an emall leave and

time information will be send to Chair, Environmental Science and Policy and to Acting Deputy Chief of Staff, Acting

Dirsctor of the Office of Administrative and Executive Services and PMO at EPA for approval through EPA's enterprise

payroll processing system {currently "PeoplePlus™).

FPage 2
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IPART 8 - FISCAL OBLIGATIONS

identify, whera approprists, the office fo which invoices and time and altendance records should be sent.

26 Federal Agency Dhligations (# paying more than 50 percent of g &7, State or Local Governmsnt agency Cbligations
Fegeral smpioyee’s salary beyond g &-month peood, speoify rabionale GML will provide work space, inciutﬂing an office with g
For cost-shanng decision. ) i
computer, phone and associated
EPA s responsible for smployes ’ s salary and servicesiequipment/supplies, such as paper, printer,
benefils . Ses altached cost-benefit fites , mesting space, and business cards . In addition |
rationale. GMU will cover the costs of logal travel for meetings,

conferences and other business aclivities . GMU will

cover the costs of conference registration fees and any
needed training on case- by- case basis, subject to the
approval of the Chalr. GMU will provide a moebile phone and
network services comparable to GMU staff employeas in
comparabie positions |

| PART 10 - CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT E

[&“ 28. Applicabis Faderal, Siate o7 local conflict-of-interast laws have baen raviewed with the employes 1o assure that conflict-ofinterest sifuations do
nat inadveriently anse during this assignment.

assignment.

[PART 11 - OPTIONS
3G, indicate coverage "NA”, i nol applicable.

1. State or Local Agency Benefits (Indicate alf Slate employee benelils that
wiff he retgted by the Stale or incal agancy emplovee beldng assigned e a

Lo

« ot & mag (Srou i X3 21 o .
A. Federal Employses Group Life Insurance Federal agency. Alse include a siatament cerlifying coverage in all Slate
X! Covered [ nea and local eropioyes benefit programs that are slected by Federal

empinyee on leave withowt pay from the Federal agenoy o 3 Slate or
tocat agency .}

] NiA

B, Federat Civit Service Retirement system or federal Employess Redirement
Sysiem

32, Ciher Banalls {Indicate any offey ermpioyes benelits to be made part of this agreement;

NiA

IPART 12 - TRAVEL AND TRANSPORTATION

33 indicatar {1} Whisther the Federal agency or Stale or lons! agency will pay travel and transporiation expenses to, fiom, and during the assignment as
specifed in Chapter 3344 of the Federal Personne! Manual, and {(2) which iravel and refocation expenses will be nchuded.

Local travel will be paid by George Mason Universily, as needed or required to perform duties as Executive in Residence/

Affiliated Faculty as approved by the Chair of the Environmental Science & Policy Department - none are anficipated. EPA

will pay assignee’ s transit subsidy (1. e . | public transportation cost) al 3 rate defined by EPA s policy .

Page 3
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PPART 13 - APPLICABILITY OF RULES, REGULATIONS AND POLICIES

4. Chack Appropriate Boxes.
E A The rules and policles governing the internal operation and
managament of the agency 1o which my assignment is mada
under this agresment will be ohservad by me.

B3
%)

8. P have been informed that my assignment may be
lenninated at any time at the oplion of the Federal agency wr

the State or local government.

C. { have heen informed that any fravel and ransportation sxpensas
\,mererf from Federal agenoy appropriations may be recoverable as a
debf due the united slates, ¥ | do not serve until the completion of my
assignmant {unless lerminated earlier by either amployar) or one
yaar, whichever is shorder.

Z’E

{1t have peen informed of applicable provigions should my
pasition with my permanent employer become subjectio g
reduction-in-force procedurs.

£. 1 agree to serva in the Ol Service upon the completion of my
assignment for a perind egual (o that of my assignment. Should
fail to serve the equirad fime, | have been informed that [ will be
Hable to ihe United Slates for all sopensas {excapt satary} of my

assignment. (For Faderal Emplayees oniy). '

IPART 14 - CERTIFICATION OF ASSIGNED EMPLOYEE

in sigring this agresment |

toertily that | understand the lerms of this agreement and agree o the vules, regtdations and policies as

indicated in Pan 13 abova

35 Location of Assignment (Name of Organizalion}

George Mason University, Environmental Scier:eg&% Policy Department

38, Date (Monih, Day, Year
From To

Q441572018 t (3471412019

37 Signature of Assigned Emg

38, Date of Signature (Month, Day. Year%

Mﬁ g&fﬁw&”

PART 18 CGER TOF APPROVING OFFICIALE

in signing this agreement, we cerlify that,

~ the desoription of dulies and responsaibilities is curent and fully and acouralely descnbes those of the assigned employee;

- this assignment i3 being enfered in {o to serve g sound, mutual public purpose and not soiely for the employes’s beneli;

- 2t the complgtion of the assignment, the participating employee wili be returned 1o the position ha or sha conupied at the time this agreement was entered

o or a position of fike senjorty, status pay,

State or Locat Soverrmant Agency

3%, Signaturs of Autharizing Officer

£ aderai’!‘«,genz:y

41. Date of Signature (Month, Day. Year)

;z

)

ch}f‘ féﬁ, jre xﬂ mfh /?@1 ¥e

43, Typed Name and Titls 44,
A Alonso Aguirre, Chair, Enwvironmental Sclence & Policy

Department, GMU

Typ@dgNem arm Title

Michae! Flvnn, Acting Deputy Administrator, EPA

PRIVACY ACT STATEMENT

Sections 3373 and 3374, Assignment m‘ Employees To or From Siate or
Local Governments, of Title 5, U& Code, authorzes collaction of ithis
iformatinn. The dala will be used primarily 1o fomally document and record
your emporary assigrnent 1o or from a Slate or local government, institution
of higher education, indian fribal government, or other eligible organization.
This information may aiso be used as the legal basis for personal and
financial transaclions, o ideniify you when requesting information about you,

Soticitation of your Scodal Securily Number (88N} s authordzed by
Executive Order 8387, which parmitted by use of the 83N as an identifier
of individual records maintained by Federal agencies. Furnishing your
B8N ar any other dala requested is voluntary. However, faflure fo prove
any of the requested information may resull in your being ineligible for
participation in the Intergovernmental Assignment Program

a.g.. from prior employers, educational inslitufions, or law agendcies, or by
Slate, local, or Federal income taxing agencies,
Page 4
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Prohibition of Use of Federal Funds

31 U.5.0. § 1352, Limitation on use of appropriated funds to influence certain Federal contracting and
financial transactions,

{AY (1) None of the funds appropriated by any Act may be expended by the recipient of a federsl
contract, grant, lnan, or cooperative agreement to pay any person for influencing or attempting to
influence an officer or smployee of any agency, a8 Member of Congress, an officer or employee of
Congress, or an employse of 3 Member of congress in connection with any Federal action described in
paragraph {2} of this subsection.

{2} The prohibition in paragraph {1} of this subsection applies with respect to the following Federal
actions:
A} The awarding of any Federal contract.
8} The making of any Federal grant.
€} The making of any Federal loan.
D} The entering into of any conperative agreement
{£) The extension, continuation, renswal. Amendment, or modification of any federal contract,
grant, loan, or Cooperative agreement,

{
{
{
{

{ have read the Section 1352 and agres that it applies. | agree to comply with it and recognize that any
noncompliance on my part could serve as a basis for terminating the 1PA assignment. In accordance with
that, | have signed below to signify my agresment, | also acknowledge that | have signed voluntarily and
free of any coercion or duress,

e “&w@'
R2F G S

Date

ey
- g ' e i
Home Organization S§grzaturz//$ Date
2 :
Hosting Organization Signature Date
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Message

From: Reeder, John [Reeder.John@epa.gov]

Sent: 8/30/2017 2:49:33 PM

To: Allen, Reginald [Allen.Reginald@epa.gov]; Lesperance, Twanna [Lesperance.Twanna@epa.gov]
Subject: IPA paperwork

Attachments: image2017-08-30-105857.pdf

Here is the signed paperwork.
Let me know if anything else is needed.
Thank you.

REE

image2017-08-3...
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}i e é

Checklist of Documents Required w,i
For an IPA Assignment 50{2; CS poy
Documents for all IPA’s (Required) o 4
e W{:,w’ § B ‘f
s Letter Requesting Services of Employee(s)
v’ IPA Assignment Agreement Form

74 Cost Benefit Justification Form

Prohibition of Use of Federal Funds Form

Employment Status Certification Form

kY ,_% Concurrence with OGC for Conflict-of-Interest (obtain OGC Ethics
' Lawyer signature in Part 10 of the Assignment Agreement Form)

Za
V¥ List of Officials who negotiated assignment agreement (including
telephone numbers — assignee may not be listed here)
Documents on an "as-needed” hasis
Cost Analysis (Per Diem vs relocation)

Supplemental Pay Form

Miscellaneous Obligation Document (If EPA will be financially
responsible for any portion of the TPA ONLY for non-federal coming
into EPA)

SF-52 (for EPA employee, include both Detail and Termination of
Detail)

Concurrence with FMD if finance or travel issues axist

Justification for extension

Documents Due at a Later Time

Progress Report (Due from assignee within 10 workdays following
the close of each fiscal year [September 30])

Final Assignment Evaluation (Due from the assignee’s IPA

supervisor and the assignee within 10 work days following the end
of the assignment)

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00005086-00001



John Reeder

Deputy Chicf of Staff

LES. Environmental Protection Agency
Washington, DU

August 15, 2017

Dear My, Reeder:

O behalf of the School of Public Affairs at American University Tinvite you share your knowledge of
enviromnental policy and management expertise us an Executive in Residence within the Center thr
Enviranmental Policy for the period September 4, 2017 to August 31, 2019,

American University is a comprehensive, baccalaurcate and master’s degree granting upversity that
olters arts and sciences, professional and business courses and programs to a diverse student
population. The School of Public Aflairs is word-renowned for developing academically prepared
teaders in government, public service, and policy fnstitutions. The School of Public A ffairs and Center
for Enviconmental Policy are particularly interested in developing stronger velationships with local
government as a means of broadening student experiences and future vareer opportunities. To that end,
we are asking for your assistance in:

E

devetoping projects within the Center that examine local and regional environmental challinges

and opportunitics and provide “hands-on” learning opportunities for students:

» leading o locally based project 1o idemily opportunities and recommend policy options for
expanding the beneficial use of natural resources, inchuling outdoor recreation, for citizens
across all socio-cconomic strata, including the equity aspects of such aciivities;

*  planning and organizing events with the Center as well as pardcipating in programs, including
ones related (o the role of the EPA in facilitating state and local progress: and

s providing management support 1o the Director of the Center of Environmental Policy.

Thank you tor your willingness to share your experience and expertise in this position. [ am sure vour
skills and abilities will complement the existing expertise within the School of Public Affairs and vield
mutually benclicial sutcomes for the US Environmental Profection Ageney and American University.

Sinceraly,

V. Willuora

Vicky Wilking
Interim Dean
Schood of Public Affuies

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00005086-00002



ASSIGHNMENT AGREEMENT

PTitle IV of the

Intargovernmental Personnel Act of 1870

{5 U.8.C¢. 3371 - 3378)

Persormel Manage

.0, Box 14184

T loca

ganization.

PART 1-NATURE OF THE ASSIGHMENT AGREEMENT

1. [Z} Mew Agreement 1]

(X1 ND

date of each amsigomant {Month

rrough A

A~Position Currently Held

ERE il M.
Chilef
{ }

. and Tivled
ey DD S o N a1
Hyan o Slal i
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stronger relationships with local government as a means of broadening student experiences and future carcer
opportunities. Specific projects will capitalize on Mr. Reeder’s extensive background at EPA working with a range of
stakeholders, including environmental groups, industry coalitions, and government, as well as his broad experience in
cross cutting poliey and management issues. Specific activities include:
» developing projects within the Center for Environmental Policy that examine local and regional environmental
challenges and identify opportunities for progress as the federal role in environmental protection evolves;
e Jeading a locally-based project that identifies opportunities and recommends policy options for expanding the
beneficial use of natural resources, including outdoor recreation, for citizens across all socio-economic strata:
» partnering with nonprofit, private, and government organizations in examining the future role of the
Environmental Protection Agency and opportunities for accelerating progress in envirommental protection;
@ pmwdmg general management support to the Director of the Center of Environmental Policy.

These activities involve considerable networking across a range of stakeholders involved in natural resource
management and environmental protection. While some of these activities are focused on helping ALl develop
relationships and partnerships with local government entities, others focus externally on creating forums for local entities
to develop and share new approaches to environmental protection as the role of the federal government evolves. Federal
environmental statutes have remain fairly static authorities over several decades, even as the nature of today’s
environmental challenges, and the tools to meet those challenges, have changed considerably. Together federal, state,
and local entities work fogether to form an environmental protection enterprise. Specific projects developed and
implemented under this agreement will inform multiple decision makers who have a role in the ultimate success of the
enterprise. As an example, one project may be to bring together decision makers from all levels of government, along
with other stakeholders, to discuss proposals for modernization of EPA and current models of policy making and
implementation. Mr. Reeder will develop linkages and partnerships among critical thinkers and policy makers to
convene meaningful, resulis-oriented forums concerning the future of environmental protection. Mr, Reeder will also
assist in day-to-day management of the Center, as direcied, and in developing long term strategies to advance the
Center’s mission. Examples of priorities include reviewing communication tools, recommending agendas for the
Center’s advisory board meetings, and interfacing on béhalf of the Director with key stakeholders and AU
administration.

FART B-~EMPLOYEEL BENEFITS
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APPRrov cri by the Director of the Office of Administrative and Executive Services, through EPA’s anterprise
pavroll processing system {currenily “PeoplePluz
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In order to ensure that the detail of this emplovee does not raise any ethics concerns under 18
U.S.C. §8 203 and 205, EPA authorizes this employee, as part of the proper discharge of
histher official duties under this Agreement, to act as the host organization’s agent and to
represent the host organization before any lederal department, agency. court, officer, or
commission with one exception: when the host organization and the federal government
are involved as adversaries in any litigation, including any administrative or judicial
enforcement actions, EPA does not authorize this emplovee to act as the host
organization's agent or attomey and does not authorize this employec to represent the
host organization before any of the federal entities listed above. Unauthorized
representation includes the filing of declarations in court proceedings and participating
in status conferences with a courl, engaging 1n negotiations with the federal government
in litipation, and participating on conference calls between the parties.

%\ I have read the preceding paragraph and understand the implications.

ADDITIONAL ACKNOWLEDGMENTS BY THE EPA EMPLOYEL:
i e All rules and policies governing the internal operation and management of the ageney to
Mé,'ﬁ; which assignment is made under this agreement will be observed by me. 1 further
understand that, in “partnering with nonprofit, private and government organizations”
{see IPA agreement, Part VI paragraph 22), I must abide by those statutory authorities
that allow EPA and its emplovees to cooperate with non-federal entities,

{ understand that | remain a federal emplovee subject to the federal ethics laws and
regulations. T understand that T must file a public financial disclosure report, the OGE
278, through INTEGRITY as requived by law and continue to be subject to the STOCK
Act that requires, among other things, for me to disclose any negotiations for
compensated emplovment to EPA Ethics within 3 business days. | further understand

that | cannot seek employment with the gaining organization because doing so will be a

financial contlict of inlerest,

?{ " | have been informed that any travel and transportation expenses covered by my Federal

& agency appropriations may be recoverable as a debt due the United States, i 1 do not
serve until the completion of my assignment (unless terminated earlier by either
employer) or one year, whichever is shorter,

i iy g Before accepting any travel-related expenses from the IPA host organization, including
. but not limited to airfare, hotel expenses, and per diem, 1 understand | must obtain EPA

approval pursuant to 31 U.S.C. 1353 by submitting an EPA Form 2610-3 to my
appropriate ethics official, unless otherwise directed in writing in advance by my ethics
ofticial.

Any research or writing that | do under this IPA is done in my official EPA capacity. |
will consult with EPA’s Office of General Counsel in advance of any publication of
work associated with this [PA 1o ensure that [ comply with intelectual property and
ethics guidelines, including use of any necessary disclaimers,

W i Because my salary and benefits will be paid in part or in full with federal funds, I agree
' not to engage in any indirect lobbying of a member of Congress, a jurisdiction, or an
official of any government in support of, or in epposition to any legistation, law,

i
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o

ratification. policy, or appropriation. 1 understand that, under certain circumstances,
assisting a non-federal entity or a member of the pubim in their lobbying efforts
(including but not Himited to preparing communication materials, analyzing or drafting
proposed legislation) may constitute inditect lobbying and to consult with EPA’s Office
of General Counsel if 1 have ¢ questions. T understand that it | engage in indirect lobbying
that vielates the Anti-Lobbying Act or appropriation act restrictions on indirect
fobbyving, [ may be subject to civil andor eriminal penalties under the Anti-Lobbying
Act and the Anu-Deficiency Act,

. e i I have been informed of applicable provisions should my permanent emplover hecome
J’% subiject to a reduction in force procedure,
P L agree to serve in the Civil Service upon the completion of my assignment for a period
%1 equal to that of my assignment. Should [ fail to serve the required time, 1 have been
- informed that T will be hiable to the United States for all expenses (except salary and
henetits) of my assignment.
w}g g { have been informed that my assignment may be terminated at any time at the option of
W J 5 3 2

the Federal Government or the State or local government.

‘?/.8'
ey V4 7

< / o f e
( Mo,/ Ceedon g7
Signature Date
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COST/BENEFITS JUSTIFICATION

PLEASE SPECIFY THE RATIONALE FOR THE COST-SHARING DECISION
BY ANSWERING THE FOLLOWING: ‘

. How does the assignment support EPA's mission, or government-wide iniliatives?

The Executive Order (EQ), “Strengthening the Senior Executive Service™ was issued to
improve the recruitment, hiring and development of member of the Federal Government’s senior
executive service (SES). The EO recognizes that it is in the national interest to enhance the
breadth and diversity of experiences among executives. The EO provides that agencies are {o
consider utilizing IPA agreements with other units of government, universities, and other eligible
organizations to better understand the federal government’s work and those it serves. Mr.
Reeder’s IPA agreement 1s specifically designed to henefit the EPA through projects that
advance environmental protection, and activities that will provide feedback/recommendations to

2. How will the assignment strengthen relations with instifutions important to the overall
environmental mission and "network?"

Mr. Reeder has a strong network of external leaders in government, business, non-
gavernmental organizations, and environment advocacy groups. The IPA agreement will serve to
strengthen those relationships and will allow Mr. Reeder to build partnerships and coalitions that
have a common interest in adapting to, and supporting, evolving Federal policy, and in
modernizing EPA and the nation’s entire environmental protection enterprise. Such engagement
and feedback will enhance EPA’s ability to achieve its mission and serve the nation.

3. List the specific products derived from this agreement that will be utilized by EPA

and/or the federal government,

* analyses of local and regional environmental challenges that identifies opportunities for
progress as the federal role in environmental protection evolves;

* locally focused policy research that identifics opportunitics and recommends policy options for
expanding the beneficial use of natural resources, including outdoor recreation, for citizens
across all socio-geconomic strata;

* joint forum or other collaborative venture in partnership with nonprofit, private, and
government organizations to examine the future role of the Environmental Protection Agency
and opportunities for accelerating progress in environmental protection.

4, What are the specific factors that will be applied in evaluating the progress of this
assignment and the evaluation of cost/benefits achieved?

¥ development of an action plan that is approved by the Center Director;

* statements of cooperation by stakeholders partnering in events/projects:

¥ for selected projects, approval of a project plan that includes milestones for accomplishments:

* timeliness and effectiveness in achieving the milestones identified in project plan(s);

* written annual progress report summarizing priority activities and accomplishments.

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00005086-00011
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EMPLOYMENT STATUS
CERTIFICATION STATEMENT

Authorizing Official for Home Organization:

Phereby certify that _ JOHN £ REEDER _ has permanent status_pursuant to the [PA
manual Chapter 1, Section 6. I further certify that he/she was not converted to a different
employment authority in the past 180 days for the sole purpose of becoming an eligible
participant of the IPA program Furthermore, our organization intends to return this employee o
a permanent position upon completion of the IPA assignment. It is not the intent of the Program
to hire the assignee to a "like” position while on temporary assignment to the Agency.

Pursuant to Chapter 1, Section 12, 1 further certify that all applicable Federal. State and
local conflict of interest and employee conduct laws have been reviewed with this employee.

ol

s Title

Federal IPA Assignee;

Upon completion of my IPA assignment, | agree to retim to my permanent position of
record (or some “like” position). Should I fail to serve the required time (Chapter 2, Section 8), 1
have been informed that I may be liable to the federal government for all expenses incurred
{excluding salary and benefits).

Signature/Date

Non-Federal IPA Assignce:

I fail to complete my assignment (Chapter 2, Section 8). and/or fail to return to my
previous employer for the required time, [ may be lable for all expenses incurred (excluding
salary and benefitg).

Signature/Date Title

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00005086-00013



List of Officials Whae Negotiated
Assignment Agreement

Iy Mike Flyon
Acting Deputy Assistant Administrator
LLS. Environmental Protection Agency
1201 Constitution Avenue, NW
Washington, DC 20460
202-343-9356

2y Dantel Fiorino
American Uiniversity
4400 Massachusetts Avenue, NW
Washington, DC 20016
202-885-2940
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Message

From: Allen, Reginald [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=799C3B0558E14130B17C66B2533548BA-ALLEN, REGI]

Sent: 4/10/2018 9:38:01 PM

To: Reginald E Allen [reg@theallens.co]

Subject: IPA

Attachments: ALLEN-EPA-GMU-IPA-EPAFinal.pdf

Reginold E. Allen, SES

Senior Advisor to the Acting Deputy Administrator
L5 Enwvirpnmental Protection Agency

irect 202-564-1028

f:effg Ex.6 |
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Message

From: Allen, Reginald [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=799C3B0558E14130B17C66B2533548BA-ALLEN, REGI]

Sent: 9/1/2017 1:41:30 PM

To: McDonald, James [McDonald.James@epa.gov]

Subject: FW: IPA paperwork

Attachments: image2017-08-30-105857.pdf

image2017-08-3...

Regingld £, Aflen, 5£8

Assistont Deputy Chief of Staff

U5 Environmental Protection Agency
Office 202-564-0444

Direct 202-564-1029

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00005477-00001



Message

From: Bowman, Liz [Bowman.Liz@epa.gov]
Sent: 4/16/2018 6:03:56 PM
To: Wilcox, Jahan [wilcox.jahan@epa.gov]; Abboud, Michael [abboud.michael@epa.gov]; Hewitt, James

[hewitt.james@epa.gov]; Konkus, John [konkus.john@epa.gov]; Block, Molly [block.molly@epa.gov]; Daniell, Kelsi
[daniell.kelsi@epa.gov]
CC: Jackson, Ryan [jackson.ryan@epa.gov]; Lyons, Troy [lyons.troy@epa.gov]
Subject: FW: OIG Report: "Management Alert: Salary Increases for Certain Administratively Determined Positions”
Attachments: _epaoig_20180416-18-N-0154 cert.pdf

As this report is now public, please respond with the statement prepared to address the report. Thank you -
Liz

From: OIG News

Sent: Monday, April 16, 2018 2:01 PM

To: Pruitt, Scott <Pruitt.Scott@epa.gov>

Cc: Jackson, Ryan <jackson.ryan@epa.gov>; Darwin, Henry <darwin.henry@epa.gov>; Chmielewski, Kevin
<chmielewski.kevin@epa.gov>; Greaves, Holly <greaves.holly@epa.gov>; Trent, Bobbie <Trent.Bobbie@epa.gov>;
Anthony, Sherri <Anthony.Sherri@epa.gov>; Deane, Benita <Deane.Benita@epa.gov>; Osterman, Adam
<Osterman.Adam@epa.gov>; Leopold, Matt <Leopold.Matt@epa.gov>; Lyons, Troy <lyons.troy@epa.gov>; Bowman, Liz
<Bowman.Liz@epa.gov>; Vizian, Donna <Vizian.Donna@epa.gov>; Minoli, Kevin <Minoli.Kevin@epa.gov>; Benton,
Michael <benton.michael@epa.gov>

Subject: OIG Report: "Management Alert: Salary Increases for Certain Administratively Determined Positions"

Attached is the EPA Office of Inspector General (OIG) report, Management Alert: Salary Increases for Certain
Administratively Determined Positions (Report No. 18-N-0154). This report will be available to the public on the OIG’s
website at www epa.gov/oig.
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UMITED BTATES ENVIROKNMENTAL PROTECTION AGENCY
WWASHINGTON, .C. 20460

THE INSPECTOR GENERAL

April 16, 2018

MEMORANDUM

SUBJECT: Management Alert: Salary Increases for Certain Administratively Determined Positions
Report No. 18-N-0154

SEo
.
-

£

FROM: Arthur A. Elkins Jr. ;&?ggf@é{ i

AN

i
TO: Scott Pruitt, Administrator

As you know, the U.S. Environmental Protection Agency Office of Inspector General (OIG) is
conducting an audit of the Office of the Administrator’s (present and prior administrations) use of
administratively determined (AD) positions. Our objective is to determine how the agency has used its
authority under the Safe Drinking Water Act to fill up to 30 AD positions. The purpose of this
management alert is to notify you of certain factual information while our audit continues.

This management alert was not performed in accordance with generally accepted government auditing
standards and does not present any conclusions or recommendations.

A Request for Personnel Action, Standard Form 52 (SF-52), is used to request some types of personnel
action. Supervisors and managers use the SF-52 to request position actions, such as the establishment of
a new position or the reclassification of an existing position and reassignment of an employee to the
reclassified position. The manager who requested the action is identified by signature in Box 5, and the
supervisor authorizing the action is identified by signature in Box 6. For actions requiring a position
change, the details of the requested changes (such as salary) are noted in Boxes 7-14 and 15-22.

A Notification of Personnel Action, Standard Form 50 (SF-50), is written documentation of a personnel
action taken affecting position or pay. All SF-50s must be supported by an accompanying SF-52. The
Nature of Action, Block 5-B, indicates the action being taken. The details of any change in position title
pay plan, pay grade or total salary are identified in Blocks 7-14 and 15-22.

2

We examined the personnel files for certain employees who occupied AD positions. Of the files
examined, we identified six employees whose files contained at least three SF-52s and the
corresponding SF-50s. The attached documents (Appendices A through F) identify that for these six
employees, three of the original SF-52s were signed and requested (Box 5) by the Chief of Staff
(Appendices C through E) and three of the original SF-52s were signed and requested by the acting
Deputy Administrator (Appendices A, B and F). The authorizations for three of these original actions
were personally signed (Box 6) by the Administrator (Appendices A, B and F); the other three
authorizations were signed by the Chief of Staff “for Scott Pruitt” (Appendices C through E). The
remaining 12 SF-52s for these employees were signed and requested by the Chief of Staff and
authorized by the Chief of Staff “for Scott Pruitt” (Appendices A through F).

18-N-0154 1
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Three employees who were originally hired under Safe Drinking Water Act authority (AD positions)
were converted to Schedule C! positions and then later converted back to AD positions (Appendices A
through C). Five of these six actions were accompanied by salary increases, as shown in Table 1
(Employees A through C). In one case, the total salary increased $66,244, or 67.6 percent (Employee A).
In another case, the total salary increased $48,080, or 72.3 percent (Employee B).

Table 1: Employees converted back to AD positions

Date 3/8/2017 71912017 4/1/2018
Employee A Salary $97 956 $107,435 $164,200 67.6%
Increase 9.7% 52.8%
Date 3M13/2017 71972017 4/1/2018
Employee B Salary $66,510 $86,460 $114,590 72.3%
Increase 30.0% 325%
Date 5/7/2017 71162017 2/18/2018
Employee C Salary $44,941 $44,941 $56,233 25.1%
Increase 0.0% 251%

Source: OIG tabulation of agency SF-50 information.

The other three employees were converted from AD positions to Schedule C and then noncareer Senior
Executive Service (SES) positions (Appendices D through F). None of the three included raises when
converting from AD positions to Schedule C positions. However, all included raises when converting to
noncareer SES positions (Appendices D through F). In one case, the conversion from Schedule C to
noncareer SES 3 months later included an increase in salary of $31,208, or 23.9 percent (Employee D).
In another case, the conversion from Schedule C to noncareer SES 2 months later included an increase
in salary of $24,245, or 20.9 percent (Employee E). The conversion from Schedule C to noncareer SES
for the remaining employee included a salary increase of $2,363, or 1.6 percent (Employee F). Details

are in Table 2.

Table 2: Employees converted from AD positions to Schedule C and noncareer SES positions

Date 3/26/2017 5/14/2017 8/13/2017
Employee D Salary $130,692 $130,692 $161,900 23.9%
Increase 0.0% 23.9%
Date 4/23/2017 5/14/2017 7/16/2017
Employee E Salary $115,755 $115,755 $140,000 20.9%
Increase 0.0% 20.9%
Date 3/26/2017 5/14/2017 7/16/2017
Employee F Salary $149,337 $149,337 $151,700 1.6%
Increase 0.0% 1.6%

Source: OlG tabulation of agency SF-50 information.

! Appointments are noncompetitive and involve determining policy or require a close, confidential working relationship with
the agency head or other key appointed officials. Schedule C appointees serve at the pleasure of the agency head.

18-N-0154
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We requested from the agency any documentation indicating modifications to the salary of any of the
employees subsequent to the personnel actions noted above. As of report issuance, the agency was
unable to provide us with complete information or confirmation of any modifications.

In addition to the information above, we have currently identified one other employee with personnel
actions documenting direct involvement by the Administrator. Table 3 provides details on an employee
who started with the agency in an AD position and 6 months later had their title changed with a

26.7 percent pay increase while staying in an AD position. Both SF-52s were authorized by the personal

signature of the Administrator.

Table 3: Employee job title conversion within AD position

Action AD appointment AD appointment
Date 3/13/2017 9/03/2017
Salary $79,720 $100,981
Increase 26.7%

Source: OIG tabulation of agency SF-50 information.

Agency Response and OIG Evaluation

We issued a draft report on April 11, 2018. The agency provided the following response on April 15, 2018:

These salary determinations for appointees were made by the Agency chief of staff,
White House liaison, and Agency human resources staff based on previous salary history
and increases in salary were made due to either new and additional responsibilities or
promotions. The salaries involved were meant to correspond directly with the
responsibilities the individual held and to attempt to ensure no salary disparities among
positions of equivalent or similar responsibilities with other political appointees as much
as possible. As employees continue to work in the agency reaching milestones like one
year of employment and/or continue to take on new responsibilities, we will further
evaluate their salaries to ensure the employees compensation is commensurate with their

seniority and work.

The purpose of our management alert is to provide certain factual information. The OIG did not evaluate
the agency’s response. We are continuing our audit of the Office of the Administrator’s (present and

prior administrations) use of AD positions.

Please send all inquiries to our public affairs office at (202) 566-2391 or visit wWww.epa.gov/oig.

Attachments

cc: Donna Vizian, Principal Deputy Assistant Administrator for Administration and

Resources Management

Ryan Jackson, Chief of Staff, Office of the Administrator

Matthew Leopold, General Counsel
Kevin Minoli, Deputy General Counsel

Troy Lyons, Associate Administrator for Congressional and Intergovernmental Relations

18-N-0154
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Appendix A: Employee A

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00004



Standard Form 5¢

Rev. 7/91

U.8. Oftice of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middie)

3. Daie of Birih

2. Social Security Number

4. Effective Dinte
§3/08/2017

FIRET ACTION

RECOND ACTION

24, Code 5B, Nature of Action A, Code &8, Mature of Action
178 EXC APPT

5. Code 5-13. Legal Autbority o-{. Code 6—13. Legal Autbority
AB PoL. 95190

5. Code 5—F. Legal Authority

6K, Code 6§, Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Oce. Code 18, Grade or Level[11. Step or Rate!12. Total Salary 13. Pay Basis 16. Pay Plan 17 Oce. Code |18, Grade or Level | 19.5tep or Rate|20. Total Salary/Award |21, Pay Basis
AD | 4301 G0 04 97956 PA
124, Basic Pay 12B. Locality Adj. 12C. Adi. Basic Pay 128, Other Pay 28A. Basic Pay Z0B. Locality Adj. 28C. Adj. Basic Pay 28D, Other Pay
97956 ¢ GT7956 ¢

14. Name and Location of Posttion’s Organization

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,BC

EMPLOYVER DATA

23. Veterans Preference
1 - None
i 2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

25. Agency Use

24. Fenure
8 — Nome
1 - Permanent

2 - Conditienal
3 ~ Indefinite

3 - 10-Point/Other
§ — 30-Foint/Compensabie/ 34% K3

26. Veterans Preference for RIF

iYES{ %

NG

28. Anpuitant Indicater

] NOT APPLICABLE

2%. Pay Rate Determinant

g

30. Retirement Plan

32. Work Schedule

31. Service Comap. Date (Leave)

03/08/2017 FOIFULL-TIME

33. Part—Time Hours Per

| Pay Period

Biweekly

KF |FERS-FRAE & FICA

3 - SE8 General
4 - 5E8 Career Reserved

3 - Competitive Service

2 — Excepted Service

35. FLSA Category

E - Exempt
N — Monexempt

36. Apprepriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Statien (City — Connty — State or Overseas Location)
WASHINGTONDISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 60

43, 44,

SUPV 8STAT 8

42,
EDUCLVL .

POSITION SENSITIVITY MOBERATE RISK

PREVI OUS

FROZEN SERVI CE NONE

THI & APPOI NTMENT DOES NOT

CONFER ELI GBI LITY

APBEINTMENT AFFI DAVI T EXECUTED 03-08-17
CRED! TABLE M Li TARY SERVICE:
RET! REMENT COVERAGE
THI S POSITION | S DES! GNATED FOR DRUG TESTI NG 5

NONE
NEVER COVERED

NAT!ONAL SECURITY 5CFR 732,102

EMPLOYEE | S AUTOMATI CALLY COVERED UNDER FERS, FERS-RAE OR FERS- FRAE
POSITION |8 AT THE FULL PERFORMANCE LEVEL OR BAND.

APPOINTMENT |8 | NDEFINITE

THIES POSITION |8 DESI GNATED FOR DRUG TESTI NG

TO BE NONCOMPET! Ti VELY

46. Employing Departmend or Agency

EP - ENVIRONMENTAL PROTECTIO

170593962 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EPOG

48, Personnel Office [D
3216

49. Approval Date SUZANNE L. ROBERTS
a3/08/2817 ACTG DIR, EXEC RESOURCES DIV, OHR

$0. Sigoature/Authentication and Title of Approvieg Official

5~Part 36-316

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Priov to 7/91 Ave Mot Usable After 6/30/93

WEN 7540-01-333-6238

ED_002324_00009325-00005



Administratively Determined Appointroent

@zﬂ

SRO Approval

2. Recpuest Number
HO-2017-0857

4, Proposed ERective Liate

W@m&b& Call Navw st Joleginne Nunoer)

v 03/06/2017

8-B. Nature of Action

£, Lags! Authorly

&-F. Logal Authorhy

.

B Grnde or Leveilis, Do or - B0, Toim Salergiherd 1. Py Baee
on 00 £97.956.00 PA

- Locaiy Ady F.mmm f%mi&y

& - H-Poin/ e

3 £ o 3Bt

B - (D-PolreDisaldity
B B A AP B

122, Hpe aved Location of Positon's Orgenizeton

ADGODONG - USEPA, Office of the Administrator

Irrenedists Offios
%;ﬁ%" Usy

1, Servive

! ¥

s b Y
s @ B &

. A5, FLEA Category o
R A e i 17/18 B 11A 2Z2MES
(8. Duty Station
‘Washington, DC 20460
#2. XY 84,
25, B 7 Functions! Class 49, Lkieprahip L Veterans Stetes 51, Supervisory Stetus
it 1+ 188 5o Otwr f‘l
1. OffieaFunction e, InitiniaiSlgnsture Data OfficadFuncion Initinls/Signature Lanta
A | /»x(\ o, 220847
 TSB T o> hg— ,
- = o~ 3] e
<. F.
2 Approval | cortify thet Y nformation soisred o6 this for & accursts sl that e Sigrmture oV M . w8 Dete
prespouedd Botion i in somplance w9 satutory Ared regulsiony requisaments, Wb BB -
CONTINUED ON NEXT PAGE iww ocra P 1o 10 s ot Uneoe Ao G5

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

3

{
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4 B P Rt . : s RGO 7. . ¥ 3
pervisors: Do you know of addiional or conflicting reason

if “YES", please state these facts on a separats sheet and altach to SF 52.} D YES D NO
.. __ OGE 450 Not Required
__O8E 450 Reqiired

Signed: i . DEC

Privacy Act Statement

Yous are requested to fumish a apecific reason for your resignation or retirement and 8 with regard o employment of individuals in the Fedgral service and their facorda, while

forwarding address. Your reason may be consldered In any fullire decizion regarding your section 8508 requires egencias to furnish the specific reason for termination of Fediral

re-amgioyment In the Federal service end may also be used to determine your eligibilty for servics to the Secretary of Lebor or a Stata agency in connection with administration of

unermpioyment compenagtion beneftiia. Your forwarding address will ba usad prirarily 1o mail  unemployment compensation programs.

youi coples of any documentis you should have or any pay or compensation to which you are

entitiad. Y ' The furnishing of this information is voluntary; however, faflure fo provide it may result in

o

T : your not receiving: (1) your copies of those documenta you should have; (2) pay or other
This information is requested under authority of sections 301, 3301, and 8508 of title 5, U.S. compensation due you; and (3) any unemploymant cormnpensation bensfits to which you
Code. Sections 301 and 3301 authorize OPM and agencies to issue reguiations may be sntitied,

1. Reasons for Reslgnation/Retirement (NOTE: Your reasons are used in determining possible unempléyment benefits. Please be specific and avoid
peneralizations. Your resignation/retirement is affective at the end of the day - midnight - unless you specify otherwise )

“ .
M Kl N N -,
- o :

. + e

¥

2. Effective Date 3. Your Signature 4. Date Signed 5, Eomarding Address (Number, Siresl, City, State, ZIF Code)

Eﬁg

MO1: Appointment Affidavit executed: ﬂ’-ﬂ?*{" .
M39: Creditable Military Service: .

M40: Previous Retirement Coverage: MM____

M45: Employee is automatically covered under FERS.
K18: Employee position is at the full performance level.

222: This position is designated for Drug Testing. N
722: This appointment does not confer eligibility to be noncompetitively converted

to Career-Conditional or Career Appointment.
EQ1: Appointment is Indefinite.

Bh s M.

- ‘:,. N oy A‘Anw,-.?w'
EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00007



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

- 07/09/2017
FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
Y7M SCH C, 213.338CH C, 213.3321 AGE
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level i19.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 97956 PA GS 0301 13 i 05 107435 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
97956 0 97956 0 84528 22907 107435 0

14. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/08/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service 3 - SES General

2 2 — Excepted Service 4 - SES Career Reserved

35. FLSA Category

E - Exempt
N | N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 00

42

. 43.
epuCcLVL B

SUPV STAT 8

44.

POSITION SENSITIVITY HIGH RISK

REEEPINRLE MILITARY SERVICE:
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY SCFR 732.102

NONE

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
07/12/2017

50. Signature/Authentication and Title of Approving Official

171236831 / ELECTRONICALLY SIGNED BY:
BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

ED_002324_00009325-00008



SF 82 & Farron 4.4
Rare. TE1

REQUEST FOR PERSONNEL ACTION

‘?ﬂ:ﬁzh’)

SRO Approval

John E Reeder

2. Roguess Kumber
102017114

4. Proposed Effaciive Dighe

y 543"

.,v

50, L@i Authority

&F. Lagsl Authorky

7 FROM: Poakon Rumber

YA, Poay ek (10, Pay Pl 117, o0 Gote &mmmﬁﬁp« "D, Toatl SRR
f ’ - 08

15 TQ: Position Tiie and Number -

Py Gan
$167,435.00 PA

301 13

rﬁw,mm

. Loty &), Loty Py

r&ummm

e R aret LocRin of Position’s Qrganizetion

2. Hame and Losetion of Poallion's Orpanization

* ALERXGOG - USEPS, (ffice of the Aaninistrator
Irnaddiale Office
Waarinaton, DC 20480

34, Posifion Oczopied
§~ Cruvpeiiths Bendis 3 BES Cunmrn

¥ o Kieraentiat Siaruing & o BETEY £ sormotoc B rismadsraoncs

8. Tady Bimton Code

Voo -0 Washington, DC 20460
&6, Agancy Des 3 [41 -
TE Educations: Lavel MG, Vot Dagres ABAINGd ?mmmﬁ“
y . L
N . ¥
8.
<. F.

. Approvel 1 cortly et T SiormaRon s on B Form 1% iocurat A et fha
prrponad action Is b complisncs vwith diatidony and regulstory requirmments.

SONTINUED ON REXT PAGE

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474
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PART.D - Remarke by Recusating Office '
(che to Supervisors: Do you know of addmonal or conflicting reasons for the amployee's reslgnatlon/reurement‘-’
i "YES", plaass state these facts on a separate sheet and altach 1o 8F 52.)

. OGE 450 Not Required
.. OGE 450 Required

Signed: ____ ‘ : , DEO

anac:y Act Sta‘temem

[] ves D‘NO

’

You e raquesied to fumish a specific eason for your resignation or retirement and a with regard to employment of individuals in the Fedaral barvice and their records, while
forwasdling eddress. Your resion may ba considered in any future decision regarding your - gection 8508 required sgencies to fumish the spadﬁc reason for termination of Federal
re-amployment i the Federal service and may alsd be used to determine your eligibillty for sarvice 1 the Secretary of Labor of a Statg agenr.y ln connacuqn wrth admamstrauon of

unamployment compenaation benefits. - Your forwarding address will be used primarily to mell  unemploymant CofMpenaation. programs.
you ceples of any documents you should have or any pay of compensation to which you are

The furnighing of this information is voluniary, howsver, failure o provide it may result in

. AR : ) your not receiving: (1) your copies of those documants you should have; {2) pay or other
Thig iformation 18 requested under authority of sactions 301, 3301, and B508 of title 5, U.S. | compensetion due you, and (3) any unemploymant compematian benefitsto which you

Code. Swﬁbna 301 and 3301 authorize OPM and agencles (o issue reguiations may ba entitied,

1. Reasons for Resignaﬂoaneumment {NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid

‘ generaiizations. Your reslgnamnlretfmment is effective at the end of the day - midnight - unless you specrfy otherwise.)

7. Effective Date 3. Your Signature

4. Date Signed

E. Forwarding Address (Number, Streel, Cily, State, ZIP Code)

£ s Quidomackalld, ovsied Whder VERS.
;_ﬂzqg Tﬁ%ﬁm RS d.LStﬁn -bov/ D(wq Terhng-

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
7

E Pay Plan |9. Occ. Code  [10. Grade or Level 11, Step or Rat } 2. Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 319.Step or Rate|20. Total Salary/Award |21, Pay Basis
GS 0301 13 109960 PA AD 0905 00 i 00 164200 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. ];asic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
85712 24188 109900 0 136659 27541 164200 0

14. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
;i |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/08/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt
E | N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42.
FUNC CLS 00 VET STATX EDUC LVL.

43.
SUPV STAT 8

44.

POSITION SENSITIVITY HIGH RISK

RREEPINRTLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE:

APPOINTMENT IS INDEFINITE.
OPF MAINTAINED BY US EPA, HRMD,
HEATLTH BENEFITS COVERAGE CONTINUES.

MD-C639-02,

PREVIOUSLY COVERED
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

RTP,

FERS-RAE OR FERS-FRAE.

NC 27711.

THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO A CAREER-CONDITIONAL OR CAREER APPOINTMENT.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
04/01/2018

50. Signature/Authentication and Title of Approving Official
180569123 / ELECTRONICALLY SIGNED BY:

JEREMY A. TAYLOR
HUMAN RESOURCES OFFICER

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

ED_002324_00009325-00011
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AGENCY: EPA

APPOINTEE INFORMATION
= nan: [
#  WORK PHDNE:
+« workEmai B G opagov
»  PLACE OF BirTH: [

Resume Atached

CURRENT POSITION
*  APPT TYPE (Schedule €, NC-SES, X5, AD) Schedule € 13/5
= CFFCE: A0

= SUBDFRCEN IO

* - POBTION TITLE:

Is position being backfilled (Y/N/TBDE N

PROPOSED NEW POSITION

o APPTTYPE (Schedule €, NC-SES, X5, AD): AD 15/10
+  OFFICE: AG

s SUBOFRICE: IO
#*

rosiii 0. &

& J0B DESCRIPTION: POF sttached

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00013



UHITED STATES ENVIRONMENTAL PROTECTION AGENDY
WABMINGTON, DU 20480

SERICE OF
THE ADBINISTRATIR

m;gg»}‘g{:f?z mm Jamtwation tor

FROM: Hyam Jackeon, Chict of S

Tix Dlonng Vizan, Acting Assistant Adpunisiator

{fee of Adminsiration and Resources Management

A ﬁg&p;‘m iy the appaintment of -

G Py o Segeieg Paper

|
EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00014



UMITED STATES ENVIRDNMENTAL PROTECTION AGENCY
WABHINGTON, [hG. 20480

THE ADHRIRTRATON

MEMOBANDLUM FOR THE RECORD

SUBJECT: Appointment of Personne! io Position Under the Authority of P.L. 85180
Fursuant 1o the authorlty vested in me under P.L. 85180, { hareby &uﬁwr ize the

appointment of 0 serve as
will be pompensated 2t the rale of $164, 200 per annum.

f TW %Z&mtt Pruitt ¥

Bfdministrator

frstred Aeleiveny DLERLY » B eson pyms g
RevpchndReoeniabiy « Pt wi Vepetatiy OF Bused lnke e 100 Pottoonsumer, Process Divoring Free Beoplnd Pager

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00015



Appendix B: Employee B
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HAssadsrd Hrow 3§
i

ddhwe of Feonvsensd Sismongeesent %; {}«rg Fi {:‘ ‘%r? ;{}x {} }T ? E&Ei} ?% gs{

S B8, el 4

EL ACTION

1. Nume dh, Biost, Middiey I Boslel Geonrity Nomber | % Dade of Binth S Elestios Dde

I 3132017

FIBST ACTION
R el BB Batwre of Agtiop S, Mipture o dotivs
1 XL APPY
g, £ S Basial Bty 4L Ot S fpal Suthouity
21 P, L. 98100 o
h &7 Bff, Ll ;%aﬂsmﬁzy S Lol fd, Lo Aostiterity
T ERONE Posdebna Toe st Remdur Pk Pasidtnn e gnd Soatne
K Pag Piasg {90000, Lok Eﬁ’& Tyl py Savelll 3 e Reslb 2 Boped Sntary £, Py Biny B Py B | L Gon Usle R Goade or Lovd | B85 or Han 30, Poud Sabaesimnd 324 Fap Basds
E AL #3483 o i 46518 PA
f4h Basde Fay 138 Bevatn S E300 8 Banfo oy 1238 by Fag B Basi Pey 288, Bomaliye Sl S50 A Bl Pay 2. Shiae Pay
XK s HHEHD 8
£4 Nunw snd Durstivn of Posdtfon’y Orgastonting T Name and Lavuien of Pasition’s Qrgesdaation

OEFHCE OF THE ADMINITRATOR

WASHENG TONI

wherasy Profervouy B4, Tomory
§ = R S i Kot iibesn I e Xt B et
3~ Py - Tl s B P E sssgrasaied SEN ¥ T~ Prrniuuns o Bnabeies

8, Asmadtan Yedlenter ‘ 2% Pay Route Peterminant
g | NOTAPPLICABLE 5
34 Bewston Lo, Tt (heavey |32 Wk Bohedule 33, PareThae Hoors Per
SR T Heesebiy
BUIRMET ¥ FULE~TIME Pax Fariod

I % R Jso Ageprapeintio Caads 3% Barvguining Unit Ntams
N%w‘f o
& E A MRy, aa&g

i Y - Uity = Biale ar Dhverseas Dooytion)
i RECTOF DOLLMIBEA

41, a2, 43 24,
VETHTATS Epug i:&f’L- SEPY NTATR POSTTION SENSEYIVITY MODFRATE BISK

s Bnnglnying Departoest w Ageugy B BlpmvieredAuthontiostion snd T of Approving sl
FROBMENTAL PROTELTHS GREXEET F FLEATTRON U ALLY 88

£F, Ay Ly B Foesanss Olice ¥ W Approvel e BUSANNE L. BOBERTS
EPU LT SAIBIOLT m ST DIR, ENEC BESOURCES BNV, DHR
S S 2~ OFF Copy - Long-Term Revord - PO NOT DEXTROY o Briuc e kA

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00017



A (B Vores 44}

Raw. T851 .
1.5 Cificn of Pamonnet Manageret
TP Sy, FPR-33, Subeds, §

Administratively Disterminad Appointment

 REQUEST FOR PERSONNEL ACTION

A i1

SRO Approval

}mﬁﬁm

2. Request Bumber
10-2017-056 -

seribert

Effectie Dute
93}’{)5{2&1?

4. b

8. Action Authorized By P
1 E. Scott Pruitt/ Administraty

"9,."4. )

'3 Dateof Bkth 1 4.
,,,,,,,,, 10

58, Naturs of Action

,,,,,,,,,, _— B TR
T ERCM: Pooiion THe ang Numbar 15, TO: Posiiion 1106 ard Number -
BPwytaan B o G 16, Cowdaar 3, Banp ot By 5, oo oF fwwam 1, Py Dasin
00 B L, %m PA
T2k, Sk PRy rmmwmg I'x'zﬁ,wmﬁw ch&mm B Ttbar Py

T4, Narne end Loostiss of Prosion s Org

i ot A

T Approval, | cariily that e formation arersd on S8 T 16 SocurEme BAS Bt e
st sotion i in comnplianoe withustaiubory and mgulstory reuiremens.

COMTINUED ON NEXT PAGE

poves

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474
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{M;m o Saspamsm B yort ke of mimai or conficting reasons for the employes’s m@na&k}tvmﬁmmm?
HoYES®, phagse stats these Teois on & separate sheet and attech to 8F 82}

o HIE 450 Mot Fauled
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voval Reguest
AGENCY: ERA

APPOINTEE INFORMATION
©  NAME:
*  WORK PHONE:
«  work evail: [ © cpe.nov
+ PLACE OF BirTH:

Resume Attached

CURRENT POSITION
APPT TYPE {Schedule €, NO-SES, X5, AU SKC
LFFICE: A

SUBOFRCE: ]
POSITION TITLE:
Is position being backfilled {Y/N/TED): TED

#

APFT TYPE {Schedule €, NO-SES, K5, ADE AD G5 141 {5114.580
LQFRCE A0
B —

posmon Tiv -

OB DESURIPTION: PDOF Attached

*

# B % #
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UMITED STATES ENVIROMMENTAL PROTECTION AGERNCY
WASHINGTON, D.C. 30480

GFPISE CF
THE ATMIMISTHATIS

MEMORANDUM

SUBIECT:  Salary Justification tor

FROM: Ryan hackson, Chiel of Salt
TR Donng Vizian, Acting Assistant Administrator

Otfice of Adminisiration and Resources Management

This mema will serve as a salary justitication %w-?‘m approving the appointment @?-
lary equivalent to » Grade 1. Siep b in the DO region

s and is well respecied throughout e agency JIHH
shown unparaticled work-gihic and organizational skills since BBl bepan, Based on the reason’s listed

sbove, | believe ii’za_wé%% have an immediate, positive impact on oo of the agency’s mo
inmyﬁ@ﬁim*s ardd that compensation should reflec B ome ageney,
&

Ryan ,§ﬁu§»;vm/ ,
Chiel of Sttt
SIUGII0E

" e 2 PO 1007 R ETIR 3 g
“fif Beaon o Rpcpohew Papey
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UNITED BTATES ENVIRONMENTAL PROTECTION AGENDY
VWASHINIETON, DG, 20480

THE ARG TRATIR

SUBJECT: Appoirdment of Personnel to Position Under the Authority of P.L. 85180

i%f*&nam to the mtmrﬁy vested in me under P L. 85180,

| hereby mﬁmﬁ% the

J Wx .;,

tbenet Addms JURL] » B Yawssda g
FasyiadiBeryetelin « Prisdmt with Vopetalin D8 Bosed foke ne W0 Pustieanmnet, Pravsns Shioring Foos Beopnlng Pags
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date
05/07/2017

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
170 EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

13. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 319.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 i 00 44941 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
35359 9582 44941 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e

1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 05/07/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt
E | N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.
FUNCCLS 00 VET STAT X

43.

42,
epuc Lvi [l

SUPV STAT 8

44.

POSITION SENSITIVITY MODERATE RISK

I RSBHE SERVICE NONE

APPOINTMENT IS INDEFINITE.

APPOINTMENT AFFIDAVIT EXECUTED 05/08/17.
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT.

NONE

THIS POSITION IS DESIGNATED FOR DRUG TESTING

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
170791017 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
05/04/2017

BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238
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S ops
o * 5(<li7

5% 2 (EFoms 44 SRO Approval

s vin _ RSONNEL ACTION Jobn E Reeder

o o R — - 2. Fucuest Numbes
Actions Requested tre I0-2017-088

3 For Addiionsl [nformation Cal, - Tharg s Takglne - Tocal Fracking Ho:
. e v | \ . 03108720}

5. Action Requested By {Tighec Narng, gttt 8. Action Awhorbzed Hy ﬁ'@
Rvin T. I o~ H :

5.8, Natse of Action

803, Lgmt Authority

&£ Code |6-F. Legal Authotity

7. FROM: ?odﬂcm Tl noed Muher 14, TO: Posltion Titls el Murrder

B Poy Pion B O Cooe 110, Graem o Lawell11, g 08 15, Teunt ey xm T8 Pay Plans 117 e, Dads JA. Geada or Lavallis. Siepor 120 Fots & 1. Py Sesie
' : ' : . AD 0301 | O 0{) $44,541.00 PA
Y2k, Basic Puy Toowly AdL.  [I0C. A) BeascPay rz 304, Bawic Pay 0 Localty AdL F.mmm me

27, mMaMWﬁmufMﬁmsWﬁm
ADUOO000 - 1.8, Environmentsl Protection Agenty, mam
Administralor, mmediate Office

T4 S aovil Locwten of Poations Orgarizslion

Yl .
%&Kﬁﬁ&m traicatr

32 Work Schadule

F‘WW o 35, FLEA 6. Approprietion Cods
. W’*W 3 ﬁimww I7TIS B 1IAZZZMES
mawmm : .

1lropn o) - z::vl

2, Appetwset 1mmmmmmmmmammmmw
propoesg eoion is in complisncs with Sy St PguiDy raquink ez,

A RReRe0000000000000000000100ROCDRARIGARLARRRARARINS
CONTINUED ON HEXT PAGE

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2.0.1 8-006474 ED_002324_00009325-00030



know of additional or conﬂnctlng reasons for the empioyee's resignation/retirement? YES NO
(Note to Supehlbol'!" -%é?'phm,“ state these facts on a separate shest and ettach to SF 52.) . L_“I D

:H OGE 450 Not Required
. OGE 450 Required
Signed: . DEO

Privacy At Stetement

specific roason " Federal service and their records, whils
uesiad 13 nstion or retiremant anda mmrewrdbmpbwmntofmdwdualamm
w‘foummq bmun hwwinr:s;mmmmmm MMmemamdubmmMMMmmmmFﬂ
wtmw%FMwwammNMbMMmmm umbmmduWorasmmmyhmnm lrtratio
unemployment compensation benafits.  Your forwarding eddress will be used primautly to mall  unemplioyment compensation programa.
mmdammmmumnmmammmmmnmbmmywm Tmmmnwofmiainmumismlumw;hm,thlmfebpmvldekmayreeunin
¢ your not recsiving: {1} your coplas of thoss documerrts you should have; (Z)paglmr
This information is raquas:ad urider authority of sactions 301, 3301, and 8508 of title 5, us compensation duse you; and (3) any unemployment compensastion benefis o you
Code. smwmmumommwwmuammﬂm . may be entithed,

Reasons nation/R efits. Please be specific and avoid
rermvent (MOTE: Your reasons are used In determining possible unemployment ben
b gonemllzm‘%w mslge:atbmeémmem Is effective st the end of the day - midnight - unless you specify otherwise.)

3. Your Signature

A30: This appointment does not confer eligibility to be noncompetitively converted to career-
conditional or career appointment. ‘

- EO1: Appointment Indefinite
- K18:  Position at full performance level
MO1: Appointment affidavit executed on 05 / 0% / FO! 7
M39:  Creditable military service: None
Previous Retirement Coverage: None
g »Employee is automatically covered under FERS.
£66: _ This position is designated for Drug Testing.

. Py
4.
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5P 52 ge“m««ﬂ}
e, TR

REQUEST FOR PERSONNEL ACTION

-BRO Approval

Iohn E Reeder

2. Baguest Kuvibey
H2017-113

£l SArSTE R Rral R tndrerysrad

5. Action Regusted By
t , } 200 (:321
1. Bams

4. Proposad Efectvp

Date

Narre arud Lovstion of Posgion's Wam
SADODODND - LLS, Environmantal Protection Agency, Office of the
Adminishrator, immadiate Cltice

34 Positon 38, Appropgtion Cods

= il T - I7TISBUAZIZMES
38 Doty Sirton Code '

30, Ageancy Cmt B N Y.

75, Bducational Lwvel 1B, Yaer Degres Aanad 7. Acaderic DRcphne

Initiais/Blgnature

2. Agproel; §oanily that T infororeation snitind on s form fs eccurate and thet s
WM&thMWWWWW :

CONTINLED ON NEXT PAGE
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PART D - Ramarke by Raok FOffice ' '
{Note to Supemsors Do you know of additionsl or conflicting reasons for the employee’s resignation/ratirement? -
If "YES", please state these facts on a separate sheet and attach to SF 52.) ‘:’ YES D NO

__ OGE 450 Not Required
__OGE 450 Required

Signed: : ., DEO

Privacy Act Statement -

You ere requested to furnish 8 upsdﬂc raason for your resignation or retirement and a with regard o smployment of individuate in the Federal sewlce and their. records, while
forwarding addresa. Your reason may be considered in any fulure declaion regarding your . - section 8508 Tequires agericies to fumish the specific feason for tmination of Federal
re-empioyrnent in the Federal sarvics and may aiso be used 1o determine your eligiblity for sarvice 1o thé Secretary of Labor or 8 State apency in connection with admumstration of
unempioyment compensation benefiia. Your forwerding eddress will be ussd prirarily to mail - ummpioymmt Gompensation programs, | ‘ ;

you coples of eny documenis you should have of any pay or compensation to whith you ars i :

antited. . i . - The fumishing of this infoimation s voluntnry howewer, failure lo provide it may result in
PR ‘ your not receiving: (1} your copies of those documents you should have; (2) pay or olher
This information ie requeatad under authority of sections 301, 3301, and B508 of title 5, LS. compensatlon due you; and {3) any unemployment tompensation benefits to which you

Code. Sections 301 and 3301 euthorize OPM and agendcles lo issue regulations - rmay be entitled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment bensfits. Please be specific and avoid
generalizations. Your resignetion/retirement is effective at the end of the day - midnight - uniess you specify otherwise.) .

4. Date Signed

ﬁi;_cﬁve Date |3. Ysur Signatura

5. Forwarding Address (Number, Street, City, Siate, ZIP Coda)

M39 Creditable Military Service: NopJé '

M40: Previous Retirement Coverage: QIWW%N Wlf ﬂd

M45: Empioyee is automatically covered under FERS.

K18: Employee position is at the full performance level.

M3T Avvzen Swrvice'. ©O-OO

ZZZ: This appointment does not confer eligibility to be noncompetitively converted
to Career-Conditional or Career Appointment.

EOQ1: Appointment is Indefinite.

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00033



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date
02/18/2018

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level 11, Step or Rateill. Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 119.Step or Rate|20. Total Salary/Award |21, Pay Basis
GS 0301 07 01 45972 PA AD 0301 00 i 00 56233 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. ];asic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
35854 10118 45972 0 43857 12376 56233 0

OFFICE OF THE ADMINISTRATOR

14. Name and Location of Position’s Organization

ENVIRONMENTAL PROTECTION AGENCY

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 05/07/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt
N — Nonexempt

N

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.
FUNCCLS 00 VET STAT X

42,
epuc Lvi

43.

SUPV STAT 8

44.

POSITION SENSITIVITY HIGH RISK

OPF MAINTAINED BY U.S.

RREEPINRTLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE:
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY SCFR 732.102
APPOINTMENT IS INDEFINITE.
EPA, HRMD, MD C639-02,
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT.

PREVIOUSLY COVERED

RTP,

FERS-RAE OR FERS-FRAE.

NC 27711

46. Employing Department or Agency

EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
02/18/2018

50. Signature/Authentication and Title of Approving Official
180483764 / ELECTRONICALLY SIGNED BY:

JEREMY A. TAYLOR

HUMAN RESOURCES OFFICER

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

ED_002324_00009325-00034



v, govel Concsrrence Date

p A M i, 4 A0, nm’

£ i, Rowr ik Ky wif syl . b . Bffuctt ¢

6B, Nahge of Actiory

S W - : Boi2 Legal Authority

CE T T 5F Logal Authoriy

) ii i Position Title asd Number

T Cadu s Lonk. | 1. Hisg o b TE T Ry e R T IRIEE | & Jnbe lowt T Soowt w5 B &?W To oy B

Q7 o1 M«g C«n:a pa I Ab | o0t - ﬁg&,x% PA
) Bey v

MM TS e, S £ T Doty Ay | W A4

Mo&mﬁm:'ﬂ HOATOR | TN e Lo o o IS TRATOR

: lMWOWYﬁ QFF ICE AQUOO000 IMMEDIATE OFFICE AQW

] _,ri f@zwm“ mwzexgmmm% G
39, Stabion w Coamty - Sste v Dverssay Location) "
WASHINGTON, DG o

42 43. . 44

A7, Acadensic Disciphine |9 v e iy S s B e § 5. SUPRRYIRY TIATS
US4 B-OTHER ' N

£

2. Approval: :Wm&wmmmwcdmmfm 18 aoeurate sl thet
mmmmwmmhmmmmm TR,

CONTINUED ON REVERSE
82118 ’

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00035



M389: Creditability military service: none

Ma5: Employee is automatically covered under FERS, FERS-RAE or FERS-FRAE
M40: Previous Retirement Coverage: previously covered

K18: Position is at the full performance level

M38: Frozen service: 000D

EQ1: Appointment is Indefinite

ZZZ: This appointment does not confer eligibility to be noncompetitively

Converted to career-conditional or career appointment.

EcoRights v EPA, No. 1:18-CV-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00036



- s - Y UNITED STATES ENVIRONMENTAL PROTECTION AGENCY

" ha
; m E VOABHEGION, 0 046D
'x

Pebroary 6, 2018

RS Al # L TN

ern e A ALY

Congratulations! You bave been selected for wm appadmment with the UUS, Endronmenial

frotesting Auency {EPAY This is o offickdly inform vou of your position as
Oifice of the Adminisiior, This position is i the hnmediaie Offiec of the

Administrator: Wisshington, 30

This position is an Excepted Senvice Administaively Determined (A position. Pursuant 1
the authority vested i the Administeator under P whlic Law 93- 190, vour wompensution for this
pusition has heen sot at 336,233 peeannun. Your aceeplanee of this position means that (D
sour postion s pot in the competitive seeviee: (21 von will serve at the pleasure of the
Adnvinisirator and £ fermination of s VU apPOIBHBent Ay ocvnr st any B upon aobice
thereof, During o chimge in Administration, each position is generally revivnad on 1 casecby-
cusee busis to determine it th 1es et the seeds of e pow Adiminisiration’s goaly and ni*ﬁ_:um s
fur the Agencsy,

informution About Your Pusition

B Your wunaad ke will imerense 1o the amout o
gl B e superviser witl be
' Office of the Administrator, 3
Clackson, Chiel of SiT 1o the Administrator: s
B You will continue 1o work a fullanme schedule.

Benefits

BroysiogdPespiabing w £ 0 0o G e i

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00037



3

We are pleased that you have chosen o continue your Federal carcer 1 the BN, !En}‘irm}mcma%
Protection Agency, Wi hope tha yvou wilf find vour new assigniment botl chullensing sind
rewarding, H vou have questions or concems, please Rl free 1o el moe on

SR HIVY BORDIFCUR ¢
{HTice of Humon Besourees

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00038



@% UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
. mmfj WASHINGTON, D.C. 20460

OFFICE OF
THE AUMINISTRATOR

MEMORANDUM FOR THE RECORD
SUBIECT: Appointment of Personnel 1o Position Under the Authority of P.L. 95-190

Pursuant to the authority vested in me under P.L. 95-190, | hereby authorize the

hiii be compensated at the rate of 564:926:080 per annum.
£y
250,255 ofm

.. Administrator

S5
i:;j Prised on Revycled Paper

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00039
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
170 EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P. L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
7. FROM: Position Title and Number
8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level |19.5tep or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 130692 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
102826 27866 130692 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 3~ 10-Point/Other 0 - None 2 - Conditional [ | [T [T
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO

27, FEGLI

28. Annuitant Indicator

] NOT APPLICABLE

0

29. Pay Rate Determinant

30. Retirement Plan

KF |FERS-FRAE & FICA

31. Service Comp. Date (Leave)
03/26/2017

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt
N — Nonexempt

E

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 00

42,
EDUC LVL .

43.

SUPV STAT 8

44.

POSITION SENSITIVITY MODERATE RISK

I RSBHE SERVICE NONE

APPOINTMENT AFFIDAVIT EXECUTED 03-26-17.
CREDITABLE MILITARY SERVICE: NONE

PREVIOUS RETIREMENT COVERAGE:

NEVER COVERED

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,

APPOINTMENT IS INDEFINITE.

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.

THIS POSITION IS DESIGNATED FOR DRUG TESTING
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
03/27/2017

50. Signature/Authentication and Title of Approving Official

170633719 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238

ED_002324_00009325-00041



*

REQUEST FOR PERSONNEL ACTION

102017078

4. Progesest Efsctive Date
) QBQ'I&{}I?

&8, Mature of Action

610, Logsl Autharty

BE Cofe | BF. Legal Authorty

15. T4 Pos

43, Carnche <o Lavonl x,ma %, Vol Seiry 3, Pay Basis 118, Py Plas 7. Dot Code 158, Gradagr m« Tmmymw 1.
AD | 0301 00 {30,692, PA

r" R, Banc Ry rm Tt oy Bursio Py raamwm, Fxm Basic Py Fb"o T by

. Name argl Lecation of Postion's Crganiztion
AGBOOO0G - US BPA, Offine of the Administretos, Olfice of P&ﬁ}im Altuirs

~ iR 3« AG-FRadTianbilly & « 1D Pustedf Ot ’”I & ~ Ko 2 - Condtiorat
* »\W ’(WR‘M&&» B . A Dhins e W oo st o el ds PRI, ‘%m 4 . figeemsuant R . tradndiniie
SR IrICRtr

S8 FLEA mw

£
. Dty Swetion
Washington, DO 20460
a0 Agency Detm 3R | 53 44,

55, Functonl CIRes
M

2. Approvel im&*mmmmemmdmmtwmmmmmmm
proposad sction ig in complisncs Wit satisry end regulstory requirements,

CONTINUED ON HEXT PAGE

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 - “TED_002324_00009325-00042



» e gt i

i to Supervisors: Do know of nddltbmi or confiicting reesons for the smployee's nllren; ?
If “YES®, please state these facts on a separate sheet and attach to SF 52.)

__ OGE 450 Not Required
__ OGE 450 Required
Signed: ' , DEO

You are requested o fumish a specific reason for your resignation or refirementanda - with regard & employment of individuals in the Federal service and their records, while

forvesrding eddress. Your reeson may be consldersd in any future decision regarding your ssaction BSOS requires apencies o fumish the spedific reason for termination of Feders!

re-ampiovment bn the Feders! service and may also be used 1o determine vour sligibiity for service to the Secretary of Labor or & State agency In connaction with edministration of
benefits. Your forwarding address will be used primary o mall  unsmployrnent compansation rograms. :

unamployment

you copies of any documents you should heve or eny pay or compsnsation to which you i . ]

entitied. L Pono. The fumishing of this information |s voluntary, howeaver, fallure to provids it may resuit in
+y : your not recaiving: (1) your coplas of thoes documents you should have; (2) pay or other

This information is requasted under authority of sections 301, 3301, and 8508 of title 5, U.5. compansation due you, and (3) any unempicymant compensation benefits 1o which you

Code. Sections 301 and 3301 suthorize OPM and agencles (o issue regulations _ may be entitied,

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in dgtermining poalble unemployment bensfits. Plsase be specific and avold
generalizations. Your resignstion/retirement Is effective at the end of the day - midnight - uniess you speclfy otherwiss.)

2 Efi>.ve Di . 3. Your Signature . 4. Date Signed | 5. Forwarding Address (Number, Street, City, Steds, ZW Code)

MO1: Appointment Affidavit executed:
M39: Creditable Military Service: .
M40: Previous Retirement Coverage: 174 l,d

M45: Employee is automatically covered under FERS,
K18: Employee position is at the full performance level,
ZZZ: This position is designated for Drug Testing.

ZZZ: This appointment does not confer eligibility to be noncompetitively converted
to Career-Conditional or Career Appointment.
EO1: Appointment is Indefinite.

P . ML

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00043



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
Y7M SCH C, 213.338CH C, 213.3313 AGE
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
1

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 319.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 130692 PA GS 0301 14 i 06 130692 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
102826 27866 130692 0 102826 27866 130692 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e

1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/26/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt
N — Nonexempt

E

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 00

42.
EDUC LVL-

43.

SUPV STAT 2

44.

POSITION SENSITIVITY HIGH RISK

I RSBHE SERVICE NONE

PREVIOUS RETIREMENT COVERAGE:

APPOINTMENT IS INDEFINITE.

CREDITABLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,

NEVER COVERED

FERS-RAE OR FERS-FRAE.

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING

THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOIMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
05/15/2017

50. Signature/Authentication and Title of Approving Official

170893972 / ELECTRONICALLY SIGNED BY:

BENJAMIN H. PEABODY

ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238

ED_002324_00009325-00044



| o ﬂi;’i\n

SF32 £ Form 44) SRO Approval _

L e o o eregamrt REQUEST FOR PERSONNEL ACTION  John E Reeder

1, Actions Fequested hedule C Appoi t ' 2. Rexjuest Number

t:.omwiﬁ o Schedule C Appointmen ' ' _ OPA-2017-010

T ey B FRaphons Mumbe) Local Tracking Ne: / 4. Proposed Efective Date
£ g (HR- . A '

5, Action Fsquesied , Nocemst Outo) €. Action Authorized By /Typed

Ryan T, Jackson Chief of Staff £ "\ 6 Y\ E. Scott Pruitt, Administrator, ER& ‘

" > i ) | 0e

&4, Code {68, Nature of Actiors

& Corde |60. Lagal Authorty

G, Code |8 6F Code |GF. Legal Authorty

7. FROM: Posllion Title and Nuraber 15, TO: Fostion THhe and Number - _
Wk S ad ,

1D Dirgon ar LavilS 1 Shop o8 Ji2. Toks) Gatany 1%, Fay s 15, Bup Dian 17, e, Cods I8, Caadie o LavelliD,
g EX3 ' i 0301 14
VIR Base: Pary Itzmmuzyw : ;m e, Baic Pay ré&.mm e ey 508, Looniny A,
TE. R Brd Locaton of Poston s Cmaaniaton mmm«mm&ammﬁm
‘5@' g oy mma LS EPA, Office of the Administrate, (ffice of Fubiic Affalre
S

23, Vetmenns Pradesncs '
"”””’”””””’l g«m % A0Sl nabiliny 5« {(DPoieaithme

A BfBoind AL ST rrraanasdda B . AR B sk e alead G
ZEFEGLY

7 ——

afPS’ D \...,»-' %#/ iy -

3. Appwcwnl: 1 Cartly et T PHcrETH Sneres of hie kam 5 Boourste sid e e Sigreture
proposed acton is in complianse with stariry and reguistory rquiremenns.

CONTINUED ON NEXT PAGE
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(Note to Supervisors: Do you know of additional or conflicting reasons for the employea's resignation/retirement?
If "YES®", pisase state these facts on & separate sheet and atiach 1o SF 52.) D YES L_—I NO

__ OGE 450 Not Required
__ OGE 450 Required
Sldned: , OEO

PrhmcymStgmmam
You are requested o furish g specific reason for your resignation or retirement and 5 with regard to em entoimdmduamge}' ﬁi[mm .
forwarding eddress. Your reeson may bs conslidered in eny fulure decision reganting your \_ﬁw mmm of Eedergl

mmpmmnhunlemmmawummmmimmmmm mw&nmryuummamwmwnmmmmminmm

unemployment compensation benefits. Your forwarding address will bs used primarly to mall unemphymmmnm
wumpieaofanydowmyoumuldm«anypuyampansanmbmmm -‘ R A FaS4
entitied, .. . mﬁmﬂﬂmmmﬂmfonmﬂm!svolunhwhmmrrallwebprmﬂennuyresunin
Tr your not recaiving: (1) your coples of those documents you should have; (2) pay or ofher
Thlah!onnaihninmqumdunwmmmsam,3301,ard85080fﬂﬂ95, U.8. compensation dus you, and{ajanyunempbynbnlmmpanaaﬁonbemﬁmmmunyou
Code. Sections 301 and 3301_ authorize OPMandloendumiuue regulations may be entiled. :
- L K

1. Reasons fnr Reslgnaﬂonlﬂallrement {NOTE: Your reasons are used In dstermining possible unemployment beneﬂis Plaase be specific and avoid
generahatbns Your resignetion/retirement is effective at the end af the day - midnight ~ uniess you specify otherwize.)

2. Effective Date
RN

3. Your Signature

M45: Employee is automatically covered under FERS.

K18: Employee position is at the full performance level.

772: This position is designated for Drug Testing.

27Z: This appointment does not confer eligibility to be noncompetitively converted

P to Career-Conditional or Career Appointment.

£Q1: Appointment is Indefinite.

Lo T NP

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00046



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date
08/13/2017

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
346 CONV TO SES NONCAREER APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
V4L S U.S.C. 3394(A) NONCAREER
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
AWM NON CAREER OPM FORM1652 80917

7. FROM: Position Title and Number

;. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level 319.Step or Rate|20. Total Salary/Award |21, Pay Basis
GS 0301 14 06 130692 PA ES 0340 00 i 00 161900 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. ];asic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
102826 27866 130692 0 161900 0 161900 0

OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

1 2 - 5-Point 4 - 10-Point/Compensable

6 - 10-Point/Compensable/30%

0 1 - Permanent

3 - Indefinite

]

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e

NO

28. Annuitant Indicator

] NOT APPLICABLE

29. Pay Rate Determinant
0 |

30. Retirement Plan

KF |FERS-FRAE & FICA

31. Service Comp. Date (Leave)

03/26/2017

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per

Biweekly

Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service 3 - SES General

3 2 — Excepted Service

4 — SES Career Reserved E

35. FLSA Category

E - Exempt
N — Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

41.
VET STAT X

40. Agency Data
FUNC CLS 00

43.

42.
EDUC LVL-

SUPV STAT 2

44.
POSITION SENSITIVITY HIGH RISK

TENURE AS USED FOR 5 U.S

PREVIOUSLY COVERED

FERS-RAE OR FERS-FRAE.
3502 IS NOT APPLICABLE TO THE SENIOR EXECUTIVE SERVICE.

732.102

CREDITABLE MILITARY SERVICE: NONE

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
.C.
PREVIOUS RETIREMENT COVERAGE:
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR
THIS POSITION IS DESIGNATED FOR DRUG TESTING
THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NON-COMPETIVITELY

46. Employing Department or Agency

EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
08/24/2017

50. Signature/Authentication and Title of Approving Official
171580091 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238

ED_002324_00009325-00047
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{Note to Supervisors: Do you know of edditional or conflicting reasons for the employee's resignation/retirement?
if "YES™, please state these focis on a separate sheet and aftach to SF 52.) ' D YES D NO

OGE450NmRequlred )
OGE450Reqmred L i
Signed: i 2 DEO
:)
You are requested to fumish a specific reason roryour resignation of refirement and a Mmragardtoamplamentof individuals :nﬂmemlsewmmmelrm wh:le

forwarding address. Your resson may be considered in any future decision regarding your “ spction 8506 requires agendies 1o fumnish the speciic eabtn for termination of Federsl -
re-amployment in the Federal service and may also be used to determine your efigibllity for sarvica 1 the Secretary of Laber o a State agency in coinection with administration of
unemployment compensation benefits: Your forwarding addresa will be used fomail  unemployment compensation programs. )

you copies of ary documents you should have or any pay or compensatiof t& .. . e . : . "
eniied. : ) ® The fumighing of this information is voluntary, however, failure t provide it may result in
your not receiving: {1} your copies of thoss documents you should have; (2) pay or other
Thig information is requested under awthority of sections 301, 3301, and 8508 of title 5, U. S compenssation dus you, and (3) any unemployment compensation banefits 1 which you
Code. Sections 301 and 3301 authorize OPM and agencies (o issus regulations™ ' may be entified.

1. Reasons for Resignation/Retirement {NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignationfretirernent is effective st the end of the day - midnight - unless you specify otherwise.}

ﬁffectwe Date 3. Your Signature

WQ%Q &cggf!:ua&
~Anpleple (S c oWsef Un
QC: Em@exou. O OSSN oY S agt e £l Per e

222 —~\ \'\MQ PQQLjLDD k&déeﬁfg S e Q DU‘ ) —[/‘eg\h
222 — Tvun apEowmdmuck AdES (o b
iop QQMEEE-\\ -\ﬂm Pn,wkd- 10 Culecr- Con

Ropoinkmeud 15 Tndelnvie.

[ L P,
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Request for Senior Executive Service Appointing Authérity

Agency Name: ENVIRONMENTAL PROTECTION AGENCY | Print Date: 07/26/2017
ol ol Fax: (202) 564-9612

| Request No: [ Request Type: APPOINTMENT
Appointment Authority: HONCAREER | ’
Extension: Ho Duration: ' ES Pay Levelis161,900 Temporary Aimx:atiah: Ho
Candidate:

Organization Name;OFFICE OF PUBLIC APFAIRS.

Recruited From: SAME BUREAU, SAME AGENCY GED i,ocatim: WASHINGTON

corest T (TR
Proposed Title: |

5ES Endarsement Statement

{ endorse the above request made 1o the Office of ?&rsmfxe{ Maragemant. §cortify thet the position s a
Geng ttion dng aemfy that zha z:andzdam meets the professional/technical, executive and

Date Signed: o { 3‘“?,/ / 7

Ugency White House Lia:‘san

ﬁam@:i Charles Munoz : Phope: =R UM% - 4097

Signature: U NOLnAA s _____ Choedlis vty © Date Slgned: *?f?:’?'{iﬁ*

.............. OPv USE ONLY
Check the spgroprisie Boxiesd

Youst roqoest for & new saransy sppolntment asthaity, seasstgnment o mg&;}mveﬂ N Appm?e(i.'@ﬁt{i Hadiffcation *

pay igvel chings i
] Disapproved () Return without Action
{::} Four coquest for o lboited tenn amergency appeintmont suthoeily for the

duration of B * Musdificathen

3.:3 Your request for temporary space alloowtion

Number of non-career sliocations: Fercent of $E5 space allocation; %

ORI Approving Official: W /{?/ . Date Signed:
EMANL: SERS®opm.gov ATTENTION: Senfor Exscutive Resource Services
Source; Qfftce of Personned ﬁmammeﬁt Repors 1652, Yersion Movember 2008

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00051
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
170 EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level ;19.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 i 00 115755 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
91074 24681 115755 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI

28. Annuitant Indicator

] NOT APPLICABLE

29. Pay Rate Determinant
0 |

1
30. Retirement Plan

KF |FERS-FRAE & FICA

31. Service Comp. Date (Leave)

04/23/2017

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service 3 - SES General

35. FLSA Category

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

2 2 — Excepted Service 4 - SES Career Reserved E N — Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNCCLS 00 VET STAT X EDUCLVL . SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

I RSBHE SERVICE NONE

APPOINTMENT IS INDEFINITE.

APPOINTMENT AFFIDAVIT EXECUTED 04/24/17.
CREDITABLE MILITARY SERVICE: NONE

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING

THIS APPOINTMENT DOES NOT CONFER ELIGIBILITY TO BE NONCOMETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
04/24/2017

50. Signature/Authentication and Title of Approving Official

170696199 / ELECTRONICALLY SIGNED BY:
SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

ED_002324_00009325-00055



fofs
29 e

SRO Approval

lohn E Reeder

REQUEST FOR PERSONNEL ACTION

AD Appoirtment 2. Request Number
: — 102017083

E.maﬁraciciym' // 3, Fromemen Efacthos Sate
’ .y 03 2311
5. Action Authorized BY  (Tyeed e, Zhis, Sirigis, pid Cong ;

| E. Scott Pruitt, Administraferd, st 7" , g

2. Bocial Sapuriy Number mx?&m1 Egﬁb&eﬁw o

&A. Code 16-8. Natuns of Action

B0, Lagel Authorsy

BE. ooe [ 6F, Lagal Auhorty

5L, Code

7. EROM: Postion Tile ang Number 5. YO: Poaition Thie and Numbsr
&mamﬁamm ol Saneyhuos | 1. Puy Basis
$115,735.00 PA

Lma@m Fam;mm ﬁ&mm

. Mame and Location of Position’s Organibzaton
ADDDOCOD - U8, ERA, Offics of the Administrator, immedishe Offios

31, Seavion Comp, Dty
SLoava) Pold -J¢ I

0 T ROy ) ’ ”owmm .
3WW 3-SECwm ., [ ‘J | 1718 B 11AZZZMES

11-0010-001 " Washington, DC
40 sgency Date Hi ra ] jea.
BE y T T W, Braienia Bianininas 48, Funcionsl Cioss AN  Velans Sl 51, SUpSIsory St
1. DfffcadFunction Inisls/Bignature Patn Diste

K 4417
N

2. Appeoeenl 3 ooty that the dnformetion esered oo this farm s accurnts e Bint the
propessnd suthon i i cormpiiance with stehaory snet regulmcry mguinements.

Do oo oA o SRt
CONRTINUED ON REXT PAGE
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: Do you know of additional or conflicting reasons for the empioyes’s resignation/retirerment?
i "YES", please state these facts on a separate sheet and aitech o SF 52.)

Privacy Act Stetement

You ane requested to fumish a apecific reason for your resignation or reirement and a
forwarding address. Your resson may be consiiersd in any fubsre decision reganding your
re-gmnployment in the Federal servics and may also bs usad to determine your edigibility for
ungsnploymant com benefits. Your forwarding address will be used primarily to mail
you-copies of any documents you should have or any pay or compensation to which you are

This information is requested under authority of sections 301, 3301, and 8508 of tile 5, U.S.
Code. Sections 301 and 3301 authorize OP# and agencies 1o issue regulations

with regard to employment of individuals in the Fedaral service and their reconds, while
saction 8508 requires agencies to furnish the specific reason for termination of Federal
service to the Secretary of Labor or @ State agency in connection with administration of
unamployment compensation programs.

The furnishing of this information is voluntary; however, failure to provide it mey resultin
your not receiving: (1) your copies of those documents you should have; (2) pay or other
compensation dus you; and (3) any unemployment compensation benafits to which you
may be entited.

1. Ressons for Resignation/Retirement {NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

L

¥

t Yy o

4. Date Sighed

5. Fomgrding Address (Number, Streel, Gity, Stale, ZIP Cods)
F

L4 i
g % "35-

MO1: Appointment Affidavit executed
M39: Creditable Military Service: ___ _
Ma0: Previous Retirement Coverage: _

K18: Employee position is at :
777: This position is designated for Drug Testing.
777: This appointment does not confer elig

to Career-Conditional or Career Appointment.

r01: Appointment is indefinite.

_oMaasrT
Nene.

Me:&?@d

MA5: Employeeis automatically covered under FERS.

the full performance level.

ibility to be noncompetitively converied

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

ED_002324_00009325-00057



Standard Form 50

U8, Office of Personnel Management NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
P e . 05/14/2017
FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
Y7M SCH C, 213.338CH C 3317
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

13. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level 119.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 118755 PA GS 0301 14 P02 115755 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
91074 24681 115735 0 91074 24681 115755 0

14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1 - None 3 - 10-Point/Disability 5 — 10-Point/Other 0 — None 2 - Cenditional [ | [T
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 — Indefiniite NO
2’ : 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0

30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekl,
KF |FERS-FRAE & FICA 04/23/2017 F FULL-TIME P;‘;ele)er)i,od
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
""""""""" 1 - Competitive Service 3 - SES General § E - Exempt
2 |2- Excepted Service 4~ SES Career Reserved E | N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STATX EDUC LVL. SUPV STAT 2 POSITION SENSITIVITY HIGH RISK

I RSBHE SERVICE NONE

CREDITABLE MILITARY SERVICE: NONE

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS—RAE OR FERS-FRAE.

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY S5CFR 732.102

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 170921379 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48. Personnel Office ID 49. Approval Date BENJAMIN H. PEABODY
EPOO 3216 05/18/2017 ACTG DIR, EXEC RESOURCES DIV, OHR
5-Part 50-316 3 _ OPF C()py _ Long—Term Record - DO NOT DESTROY Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00058



7075l 17

figw. 181 ' ) ' 5RO Approval
458 CBon of Parworews

Fra Supp. 96,53, e s ' RSONNEL ACTION Jobn E Reeder

1. Actions Requested Schedule C. Appt. - 2. Roguest Number
Covovianso 10 , N L 102017084

3 Err Additonal Intoemation Oall | Aewe s’ Taleohone Amibw) Loce! Trackish No: » ' - Q;WE & Dute

BF 52 {EFoma 4.4

8 mmmmsy\{fm

&0, Logal Authoity

GE Code |B.F. Legal Authoety

7. FHOR: Position Yiie and Number 7 18, TLx. Position THie and Number .
ffsam«--w .
&, Py Bt ) mw sn;m zrmm 113, Pay Gorw [16. Puy Pian |17, Oo, Gooe T&M«Lm 5. Bepor mmmm ¥ Poy st
Yy 5 0301 02 | $H15,755.00 Pa
mmm ' zs,mmaysm ricmwm r&mm R R Py Fe Lmi:sams mem Fw T Bry
1. mmmam&mm 'Emnmwmmawm
AOGHO000 - LLE. RS, Office Administrator, Immecdiste Ofics

e )

ﬂvﬁs fﬂaﬁ RiF
5. Pay ot

3% Part Vi Par

32 Mosi : o 35, Agproiation Code ST, BaIgeinng Uni Sio%s
e X I % - Bompniet Bancioss 0220wl O 1718 B 11A Z2IMER

38, Duty Satins Sode
11-0010-001

40. Apency Data zl’s.

2 Ao T ounify Bat T8 Ihommation srared on s form & Sooureie and That s
“gpomesad action 18 in compliance with stk end reguisiory requinETents.

CONTINUED OB NEXT PABE

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 | ED_002324_00009325-00059



PART D - Remarks by Reaussting Office o
{Not to Supervisors: Do you knbw of additional or conflicting reasons for the employees reslgnatlonlrenremenP
~ W"YES", please state these facts on a separate shest and attach to SF 82.) D YES D NO

__ OGE 450 Not Required
... OGE 450 Required

Signed: . .. DEQ

anacy Act Statement

You ake requasted fo fumish e spedﬂc reaison for your resignation or retirement and 8 with regerd to employmant of individusis in the Faderal service and thair racords, while
foremrding Bddress. Your resson may be considered in any fulure decision regarding your saction 8508 requires agencies 1o fumish the specific resson for rmination of Feders)
re-groploymént in the Fedaral ‘ssrvice and may also be used to determine your sligiblity for service io the Sscretary of Labor or 3 State agency In eonnection with adminisiration of
unemploymeni compsnaation benefiis. Your forwarding eddress will be used primarily 1o mail  unempioymeni compensation programs.
you copies of any documiants you should have or any pay or compenaation 1o which you are _
antitied. The furishing of this information is voluntary, howsver, failure to provide it mey result in
- your not recelving: (1) your copies of those documsnis you should have; (2) pay or other
This information is reguested under authorily of sections 301, 3301, and 8508 of tifle 5, U.S. compensation due you; and {3) any unempioymant compensation benefits to which you
Code. Sectbns 301 and 3301 euthoiize OPM and agencies to isaus raguiations may be eniits.

1. Reasons for ResignamrﬂRaﬂramem {(NOTE: Your reasons are used in determining possible unemployment beneﬁts Please be specific and avoid
gmerahzatnons Your resignation/ratirement is effective at the end cf the day - midnight - unless you specify otherwise.)

4. Date Signed

2. Effective Date 3. Your Signature 15, Forwarding Address {Number, Street, City, State, ZiP Code)

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ' ED_002324_00009325-00060



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

o a 07/16/2017
FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
002 CORRECTION 546 CONV TO SES NONCAREER APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
V4L S U.S.C. 3394(A) NONCAREER
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
AWM 07-13-17

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Occ. Code |18, Grade or Level %19.Step or Rate|20. Total Salary/Award |21, Pay Basis
GS 0301 14 02 118755 PA ES 0340 00 00 140000 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
91074 24681 115735 0 140000 0 140000 0

14. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% [}] 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 04/23/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
3 2 — Excepted Service

35. FLSA Category

E - Exempt
N — Nonexempt

E

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.
FUNCCLS 00 VET STAT X

42.
gpuc LvL

43.

SUPV STAT 2

44.

POSITION SENSITIVITY HIGH RISK

RESEEEY S TTEM NUMBER 15

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
01/18/2018

50. Signature/Authentication and Title of Approving Official

180317519/ ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

ED_002324_00009325-00061




%\ﬂ

Jobn B Reeder

;ss;g{ [ Fama g1 \ 8RO Approval
REQUEST FOR ?ﬁRSQN&EL ACTION

1O-2017-110
4.W Effective Liate

Loced Trackl

B Aciion Ruihorizad
E. Scott Pruitt, Admin

6. Logal Authority

6-E. Code | b+, Legal Authority

115, TO: Posttion Thie and Number

7. FROM: mmmm Humber

TP R B Do G Grae o Lol 1 Smpor 15 Toml Saisry . Cay Btwik (16, Doy Shan, 17, Don ot |16, Graria or Lowelis, e o
G8 | 033 r 14 | 02 r S$118,755.00 A {:‘E& r{ﬂa% ond A i‘%@wm
V2. B Dy I\ga.w&gm FGMLMM r“mm XA, Bask: ey . Locaiity A, Fxmmmm 3

14, Neme and Locetion of Posiion's gantreton 22, Neurow aned Location of Position's Orgeriastion
ADDOTO00 - 1.8, P&, C!ﬁmcﬁthmmstw fromediate Office * AOOGO000. 1.8, EPs, me&mhxwmv, Emrwtﬂm Oifice

36, Appenpristion Code 137, Bergaining Unit Swatus
1718 B 1A ZZZMES 1 s

51, Supsrvisory Slatus

2. Approwst; | carilly et the IniGrmaBon enasesd bn 46 form 18 Booris e e T Bigrature 2
proposad action i in Gomplience with stetiey & mgulstory requirements. '
COMTINUED ON NEXT PAGE

Prior 16 201 Are Mot Unalle Afles BSOS
B PR0-U R0
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Note 1o Supervisors: Do you know of additional or conflicting reasons for the employee’s resignation/retirement? YES
(oteto ki "YEg')?plaase state these facts on a separate sheet and sttach to SF 52.) ~ : D

DNO 7

— OGE 450 Not Required

__ OGE 450 Required N
Signed: ___. . _,DEO

ignats i it regard & indivi service and their records, while
i for your resignation of retirement and a with regard to employment of | dividuals in meEedoral L t
onu “mmbmrbhma spe::ycbr:aaonwﬂm min ang fidure decision regarding yowr  saction 8508 requirep agencies tpJumish the specific regson for mmadmminl :" Feder o ofa!
re-elmiwmelﬁhu:le!‘odemlwmandrnavalaobeusedtndelanninawureﬁgibimybr . amiue‘bﬂ'eseumWﬂfLaburoraStamwmmnnecbon stratio
unersployment compansation benafits. Your forwarding address will be used primarily 10 mail qnemplgmmm compensation progmms. o o | f
youenﬂmmpies of any documents you shoukd hav or any pay or compensaton f2 which you e The tumishihg of this information is voluntary, however, fallure o provide it may resull in
B : your ot receiving: (1) your copies of those documents you should have; (2) pay or other
This informition Is requested under authortty of sections 301, 3301, and 8508 of tite 5, U.S.  compensation due you; and (2) any unemployment compensation beneftts 1 which you
Code. Sections 301 and 3301 authorize OPM and agencies to issue regulations may be entitled.

s i j : i : benefits. Please be specific and avoid
1. Reasons for ResignatiorRetirement (NOTE: Your reasons are used In determining possibie unemploymer!t
ganeral'matbnﬁour'r%ignationhetkemem is effective at the end of the day - midnight - unla-;s you specify otherwise.}

LI

2. Effective Date

3. Your Signature 5. Forwarding Address (Number, Street, Cily, State, ZiP Code) _

M39: Creditable Military Service: ploNg

MA40: Previous Retirement Coverage: Bﬂg'ml&! Cvwd .
M45: Employee is automatically covered under FERS.
ML “hozen Swvvices 00- 00

T55: Tenure as used for U. S. C. is not applicable to the Senior Executive Service.
ZZZ. This position is designated for Drug Testing.

[ DI

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 | ED_002324_00009325-00063
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Appendix F: Employee F
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

e aa o 03/26/2017
FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
170 EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P. L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level |19.5tep or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 149337 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
117496 31841 149337 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/26/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category

E - Exempt
N — Nonexempt

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

E

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County —
WASHINGTON,DISTRICT OF COLUMBIA

State or Overseas Location)

41.
VET STAT X

40. Agency Data 43.

FUNCCLS 00

SUPV STAT 8

44.

POSITION SENSITIVITY HIGH RISK

42,

EDUC LVL-
I RSBHE SERVICE NONE
APPOINTMENT AFFIDAVIT EXECUTED 03-27-17.

CREDITABLE MILITARY SERVICE: NONE
PREVIOUS RETIREMENT COVERAGE: PREVIOUSLY COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,
APPOINTMENT IS INDEFINITE.

POSITION IS AT THE FULL PERFORMANCE LEVEL OR BAND.
THIS POSITION IS DESIGNATED FOR DRUG TESTING

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
FERS-RAE OR FERS-FRAE.

THIS APPOINTMENT DIES BIT CIBFER ELIGIBILITY TO BE NONCOMPETITIVELY
CONVERTED TO CAREER-CONDITIONAL OR CAREER APPOINTMENT

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
03/13/2017

50. Signature/Authentication and Title of Approving Official
170620790 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-201

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

8-006474

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

ED_002324_00009325-00067



Al

f & {8 Formma 4,43 RO A?mm
REQUEST FOR PERSONNEL ACTION -~ John E Reeder

1. Actions Requested Administratively Determined Appointment ' 2. Request Number
, OP-2017-017

&, Proposed Effective Date
‘ v Q32772017
vv/-vv,p- 8t . ‘ "W :: " b o )

rnation el e and Talephane Mabes

"

6L Code |60, Legal Autharly.

B-E. Coda |B-F, Legal Awhorty

:i F’RO’M: m m QM mm 15, ‘?‘a; Mbﬂ »i,: BesBesdateyy
a m%ﬁ mm & M“g‘ M“ 2 ?m‘ sem .................... .................. o o .. % - Y

=00 $'£49 337.00 ;
o Basic Py Locelty 425, VIL, gk, Basi Pay T30, e Pay 3 rmcmmm rmmm '

i 2. N ared Location of Posithud's Crenkest
BADDOOG - 1.8, 8m:xmnmmsi Pm&m Agancy, Offics of the
Adminiatrater, Offcs of Policy

14, Mame and Laoation of Poaib’s Cronenizatioon

Pralatence % T
e R § ~ Pt 0~ e 2 - Gaonificensd

%o BlSndrd £ HOSInbeif nonnrerabin B . A 7 rorer oo aboland ST A . Browmrecusnert R .. lonrbaelioniic

nyitant indicaior

%Pm&ww )
%;’I « Compalihens Seodos X - 885 Suowel
T Barardnat Sarudon B . SRR ocnr Bppamoent

Biaton Code

l1- 00ig-00!

40, Agency Dutw ri,

Inkiele/Signature

2. Approvel Dosttiy thet B informestion anternd o U fomm 1 SCoResh s Tt e Blonature
prpesad sction i in complisnoe with sistuloey and regulitiony requiresent,

LONTINUED ON NEXT PAGE
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(No&e 1o Supervisors: Doyou know of addtional orconﬂlcung reasons for the 'em'pbyee 8 faslgnatmnlrenrement? ﬂ
H"YES", please state thess facts on a separals sheet and attach to SF 52.) D YES |___J NO

-
o S
__ OGE 450 Not Required ke s
__ OGE 450 Required D 4
Signed: ,DEO

: A
anacy Act Statemnent
You are requested o furnish a specific reason for your resignation or refirement and a with regard to employment of individuals in the Federal service and their records, while

forwarding address. Your reason may be conslderad in any future declsion regarding your section 8508 requires sgencies to fumish the specific reason kdar termination of Fetieral

re-gmploymant in the Federal service and may also bs usaed to determine your aligibility for servics to the Sacretary of Labor or a State agency in connection with administration of

unemploymant compenaation benefita. Your forwarding address will be used primarlly o mall  unemployment compensation programs,

you copies of any documnents you should have or any pay or compensation to which you are

entithad. ) ) The fumishing of this information is voluntary; however, failure to provide R may resuit in
e your not recsiving: (1) your copies of those documenta you should have; (2) pay or other

This information s requestad under authority of sections 301, 3301, and 8508 of title 5, U.S. compensation due you, and (3) any unemployment compensation benefits to which you

Coda. Sections 301 and 3301 authorize OPM and agencies {0 issue regulations mey be entitied.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unempioyment benefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.}

2. Effective Date 3. Your Signature 4, Date Signed . Forwarding Address (Number, Sireet, City, State, ZIP Cods)

MO1: Appointment Affidavit executed:

M39: Creditable Military Service:

M40: Previous Retirement Coverage:

MA5: Employee is automatically covered under BERS.

K18: Employee position is at the full performance level.

ZZZ: This position is designated for Drug Testing.

72Z: This appointment does not confer eligibility to be noncompetitively converted
to Career-Conditional or Career Appointment.

EO1: Appointment is Indefinite.

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00069



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

_ e 05/14/2017
FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
002 CORRECTION 570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
Y7M SCH C, 213.338CH C 3316
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level i19.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 149337 PA GS 0301 15 i 05 149337 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
117496 31841 149337 0 117496 31841 149337 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF POLICY

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

' /' O rOLICY

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
8 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/26/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
2 2 — Excepted Service

35. FLSA Category

E - Exempt
N — Nonexempt

E

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42. 43. 44.

FUNC CLS 00 VET STAT X EDUC LVL. SUPV STAT 2 POSITION SENSITIVITY HIGH RISK
RISEYEYS TTEM NUMBER 31 FROM 03-26-17

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
08/21/2017

50. Signature/Authentication and Title of Approving Official

171535155/ ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

ED_002324_00009325-00070
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et T : _ SRO Approval

o S 90 30 e REQUEST FOR PERSONNEL B Jobn £ Reeder

1. Agtions Requested Schedule C Appointment
ewagan N0 o N
TF Y cgg 2 ) Mrier] Local Tracking No: ’} p Date

Gm&zxtho&adﬁy f?
?\é { E. Scott Pruitt, Adminis m o

&ﬁcﬁm’tw.ﬁy 47 v ’
van T. Jackson Chief of Staft Y ¥
——— o j o . rity Number mze

Ay Bee e

§5Code |61, Legal Authariy
17

'

B5F, WMW . &, Code |68, Lagal Authorlty

T FROM: Position Tie and Number ' 75, TO: Position Title and Number

Copremn —
BTy Pan B, Goc. Code 110, rade of Lovaq 1. S 75 Py Geain B Py Pl [17, Do, oade (18, s«mw gmm ool Saaryiens | JiL. pay Baws

f'&.\) %5 - GS 9301 é? 337.00 :
ToR, Bk Pay 5054, Bawk Py xmm _Ec.&ﬂ Buwkc )
14.mmm;.mmamkmm 355 Waames arvd Locabon of Postons Lnganiation
'AAGOOO00 - LS. Environmental Protection Agancy, Office of the

G rorens o oS ‘ Mnm&tm:zs; Cifice of Policy

X i i L Teoum ] 3 26, vatarans Prefwsnce
§ zmw% ;‘:’ :mwmmm . ) !Y&ﬁ @?@MF
28, Pay Retw

Leestaarvinnt
X r?m Tima Hours Per

1718 B 11B ZZZMHY

2Wm tmmmfmmmmmmmmmmw P e
propused sction is Iy complence with & il ity | ‘

20000000000 RSSO g Ecitions Pricw b 91 Ara N 1 wrmge o

CONTIKUED ON NEXT PAGE . l w £ 1

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00071



urs.Doy'wknwofaddltbnalor ng ‘ -
i "YES", plsase stete these fects on a separate shest and attach tp 8F 52.) D YES DNO

__OGE 450 Not Required
__OGE4SORequired . _
Signed: ‘ i . DEO

Privacy Act Statement

- Ywmrequemtommanpwﬁcmbrmmgnahonummanda with regard 1o employment of individuals in the Federal service and their reconds, while
forwerding eddress. Your rasson may be considarsd in any future decislon reganding your section 8506 requires sgencies to fumnish the specific resson for tesmination of Federai
m—mhmmmmmamuwmmmmrmwu service to the Secretary of Labor or a State egency In connefion with edministretion of

compensation beneiits. Your forwarding addrass will be ysed peimarily to mall  unsmployment compenaation programa. :
copbsofanydowmmyoushouldhamuranypayormmpenmﬁonmwhmmam

The fumishing of this information is voluntary, however, fallure to provide it may result in

your not recaving: (1) your coples of those documants you should heve, (2) pay or gther
Thia formaiion is requasted under al.llhorllyofndmu 301. 3304, and 8508 of title 5, U.S. compansation due you, and (3) any unemployment wmpenmn beneﬂl: to which you
GodnSecﬁonuammaaMmﬂuanPHmﬂaoendeatoisawreguhﬂm ~ may be entitied.

1. Rusons for ResignatloNReﬁramem {NOTE: Your reasons ere uaed in datanmmng possible unempbyment benefits. Pleess be spacific end lvoad
- generslizations. Your resignation/retirement Is effective at the end of the day - midnight - unless you speclfy otherwise.)

2. Effective Date

3. Your Signature §. Forwarding Address (Number, Street, City, Stafs, ZIP Cods)

PR - ML L

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00072



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
002 CORRECTION 546 CONV TO SES NONCAREER APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
V4L S U.S.C. 3394(A) NONCAREER
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority
AWM 07-13-17

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level 11, Step or Ra i12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level |19.5tep or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 15 05 149337 PA ES 0340 00 00 151700 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
117496 31841 149337 0 151700 0 151700 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
FFICE OF POLICY

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2-Conditional [ ] 7 e
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% [}] 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS-FRAE & FICA 03/26/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service
3 2 — Excepted Service

35. FLSA Category

E - Exempt
E | N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.
FUNCCLS 00 VET STAT X

42, 43.
epuc LvLE

SUPV STAT 2

44.

POSITION SENSITIVITY HIGH RISK

RRSEHEY e TTEM NUMBER 31

FROM 03-26-17

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
08/21/2017

50. Signature/Authentication and Title of Approving Official

171581755/ ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

ED_002324_00009325-00073




BF 52 - Forms A4
Hew, T
5.8, Officp o Porepran) Maragnmam

Wi B s 1, 2

REQUEST FOR QER&%{DN?&L ACTION

SRO Approval

lobn E Beeder

2. Reguest Numbsy
OP-201 7428

i

%@@ﬁe ; &att%ﬁmf

Local Tracking, ?«3}3

/

4, Proposed f;ﬁm& {Bzma
.

6, hetion Buthormed By 77 veed pome e, Sgh

i, Cosle

65, Mature of Action

S

Bl Conln

802 Legat Suthonty

5«1‘3 i.&gamu
ut wm; ’

t’f Py roven 1654 %&M - %M‘i

ﬁ&i’&sﬁe

6E. Dotde

6F. Legat Suthority

7. FR{}M ?nsmﬂ Fithe aricd Murabwer

18, TL: Fosition T

B Pay Pan W (e, Oote DO Crase of Lavedlt 1. Sig o 43 Youst Sulary 13, Pay Basis 1IN i1, Tt Sataryihonst ?g, Pas Bwnin
G5 361 15 ™ 08 | $149.337.00 PA by PA
T, Bawe Pay Y38, Loty Bl 1325, ), Bas Pay 30, O Py UL, G Pay

4. Mo ang Locsting of Prakine's Crganization
AADLOOG - US, BPs, Offive of the Adminisirator
Office of Polioy

et Poafareeon

1 - Hens 3 i Ruia ity 5~ 40-Fanra iy
L A I L L T e R e e LR B < 2T T T L P Lol

24, Terwm

i3~ Koee

" isr |28, velersns Praferance
& - GnngiBonss Wnﬁ'f&& E,.....I ﬁﬁ{mp

$ . Dereovisnt ¥ . bowfalivis

&3 PR

48 Ay Mrzuﬁam tnctioator

2. Pay Rgge
Disterringnt

34, Betimrnent Plan

+ Serdion Torap. Date
sy

34, Positie mw;z;w

¥ - Dompetites Beovice 3 38 Serermt

32. Wm&j Rekedule

36, Appropriation Cod

| 32, Part ”f”zma Hovry Pae

: ML Bavasiiat Yoeinm A L SER Pt Batsnrined
by Staton Dode Dty Station
: ' i Washington, DC
40 Ageacy Data 4. XA 23

4%, Educations Lavs

gdﬁ, Your Regres Atlgined gﬁ? Acmdemic Daspling rg. Fussotiveat Dlass FS\ Uiizenship

10 be used by roquesting
inmw&gm’mm Date
A 07491
8.
8

2. hpprwent §oanly that the inRyrmaton anterad on this fonm is socumte and st the
PEOEARRG SO IS I orerpianne with sty A YRRy IeGUInRInEnIs.

Approval Date p

LA94

CONTINUED ON HEXT PAGE
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sors: Do you know of saditional or conflicting reasons for he Ve’ resignation/retirerment?

ot 1o Superv
I *YES", please state these facts on a separate sheet and attach 1o BF 52.)

OGE 450 Not Reguired

_{MEE 450 Required

Signed: L DEG

Brivacy Act Slaternen
Yous gre vequasted b Rurnish 2 spesifis reason for your resignation of retirement and 3 withs regard 1o employment of individuals in the Feﬂ}erai sarvice and tbeir r"&cnras, whiig
forwiarding address. Your resgon may be considered in any future decision regarding your section 8506 requires agencies to furmish tbe sprcific reason for termination of Federal

re-employrnent in the Federal service and raay-also b uaed to determing your eligibility for servioa lo the Ssoretary of Labor or a State agency in connection with administration of

unemployment compensation benafils. Your forwarding address will be vsed pimarly to mad ynemployment companaation programs.

yau copies of any Bocuments you should have or any pay of sompansation o which you amg o .

enfithed Tre hurnighing of this information is valuntary; nowever, failure to provide i may result
your ot recewing: {1) your coples of those dotunisnts you should have: (3) pay of other

This inforrmation is requested nder authority of sections 301, 3301, and 8506 of title 5, U.8. tompansation dug you; and (3) any gnetnployment compensaton benehts 1o which you

Code. Sections 307 and 331 authorize OPM and agencies o issue regulatons may be entitied:

1. Reasons for Resignatior/Retirernent (NOTE: Your reasons are used in determining possible unemployment henafiis. Please be spedific and avoid
generalizations. Yol resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date | 3. Your Signature 4. Date Signed

%, Forwarding Address (Number, Strest, City, Slate, ZIP Code}

M39: Creditable Military Service; _RENE
M40 Previous Retirement Coverage: Fiisedy,
445 Employee is automatically covered under
AT Thopen Swuile t 0000 e
Th5: '?enifrz as usegfor . S. C. is not applicable to the Senior Executive Senvice.
777: This position s designated for Drug ?‘estm'g.

FERS.

é

B R
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EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

Request for Senior Executive Service Appointing Authority

Agency Name: ENVIRONMENTAL PROTECTION AGERCY Print Date: 07:08: 2017
%1“{}(1:- ?’?"immf_ Fax: 1202} 564-9517
Request No: gpiranrs Request Type: aepomiseny

Appointment Authority: HONCAREER

Extension: o Duration: E% Pay Levelisist, 7o Temporary Allocation: ve
Candidate]

Position No T

Organization Name?]

Recruited From: save BUBIAL, SAME AGENCY GEQ Lovation: wasHinoTON

o

Proposed Title:

SES Endorsement Statement

Dtice of Persennel Management, | certiy that the pusition is »
didinte maets the professionaly technical, executive and

Aguny e, Head or

dgasturer e

: H

e,

" Agency White House Liaison

Name: .. Lharles Munox v v Fhong, . ééti & {f

Date Sipped: ?/ { 5’%/5’ ?

Slanature:

Fé OPM USE ONLY

L Approend with Modiffcation

Heturr sithons? Acthon

2 : T ’: - g:“;. o 2 :of«:.:
OPM Appraving Gificisl: Dratsr Shonedy

EMAL: SERSwopm, gov CTTENTION: Senior Exesutive Resouror Servines

Sorce: (Pice of Personned Menageroent Repurd 143532, Yersion Hovembns 2008

ED_002324_00009325-00076



United States Bavironmenta! Protwotion Ageauy L BUTY LOCATION 2. POSITHIN NUMBER
POSTTION DESCRIPTY COVERRHEET W§$h§ngt{;f}! 3
b CLASSIFHUATION AUTION: o Refersnon of Serdes and Dste of Standards Used w0 Classity this Positha

B Fitle £ Pay i Rertes | o Grade £, CLLC
Plan
ifficiad .
Allacation M G4 O

ES 54340

4. Supervisor's
Recommendation

B ORGANIZATIONAL TIVLE OF PORITION £ any)

B LN ENVIRONMENTAL PROTECTION A e

b QFFHCE OF THE ADMINIFTRATOR 3

o Ol of Poliey k. Employing Ofice Locstion
Washinginn, [

i} i Crpanization Lmde
AAMG

B BUPERVISORY STATLS

2 Seperviser or Mavager. Position m;m;t:s tha exereise of suporvisery of managerial s’;:»';par;»s;%wi fiex that meet, at loast, the minivan reguitements

for upphivation of the General Schedale Supervisory Cubde {U%SU or similr standards for asisimam supervisory responsthility spocified By other position

chinsifionion stun .

4 Bupervisor. Position wmeers the definiion of Supervisoe in 510500 TI030 0% bul s oot mest the minimam equiremonts for apphivation of the
Tia%e,

#13] Manageonnt Offfcisl. Pogition meets e dofinition af ’xi SHET

RupervisonManager or the definitives wf Sa i i

) Lead %mmmz sty

ivahy Hypliyg
dirpuiives o B HY

DM Feam Lemw. %’*x.u:»:;‘ténr b d\ a m; u performing twio-grade intersal work and meels the ainimem roquirements By spplication of Part 1 of the

WG,
8] Al Other Positiony. Position does not meet any of the shave «iaizm'mt}a Thix s o nomsspersisosfaon-managerial position.

s

deBniion of

e

A3t

Cifteial in SUSC TH3 a1 but doos ot megt the £

shication of Part | ofihe Wk Leader
o by these b stusdunds oy othae

{ this posith amd ;

wrysibi s
ﬁ&i’iiiim

sdeational

§ &h 3 7&»;23 E ‘zm FOR IS ‘?‘iw

o davdy, s thet fobse s mades

i13§;1z&.ﬂ"$viiﬂ§3"‘ ’3;’”20&3 FOEES
et Name snd Title of lmmediate Superviser i,

T

¥

ia,, Mmtt Pruitt, Adnggmstmwr. EPA

B g ‘ﬁﬁﬁmﬂ’ e Daje | & Bipnature . f. .iitzngl )
“x%- ac b = A A * “‘“’1(&\ 1
1, qM‘E( l L ‘;ii‘k" & l’?if}”’*n CERTIFICATION: { o m Bt vhis position: Jas b it wx@iixmmnw siith
+ stavdands piblighed by e § ¥ i Pecsrmnet Mumgemant o, i oo pablished standonds app

2. ?r‘ama i ¥°am§ﬁai

sthon potential 8 1F position dovelops as plansest sod smphoves FHRRTRRHE Hl Masim;h this pesition has Kaown promotion

nutprtiad to grads

i position b e ot

b PSE Risk Designation | o Fioancis) Disclosurs Farm | 4. “Identical,  Additiensl™ {14} {. Fonctionsl
b SRR Rargusiend Alocation This position {lassification
o OUE-2T8 Regud Wiy be 1A ed Crde
i,,h%th;,,z M financdal ¢ LR vy not b 14" od
ity Clenranoe forms roquined & is Hoolied we surcent inssmbont
auired: ¥es
% Buargsining h. Cheok, i applicable: Lo {lassifier’s Kignamrc ' i Biate
Unit Code 3 dodival Monityring Required ;
3 Pairamsural Resowross Mangoment Dui HEHIAY ) / /
i%%% 8 Thiv position i subizet o randors druy osting j SETIN 7

1 BEMAREKS -
TR A AR, {;ﬁw et 04 4 &
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Request for Senior Executive Service Appointing Authority

Agency Name: ENVIRONMENTAL PROTECTION AGENCY Print Date: 1221972017
f—*{}t::— ?hme- Fax:(202) 564-961
Request No: [ Request Type: REASSIGNMENT

Appointment Authority: NONCARFER

Extension: no Duration: ES Pay Level:$1s1,900 Temporary Allocation: No

Candicatc SN
Position Ne:—

QOrganization Name]

Recruited From: SAME BUREAU, SAME AGENCY GEQ Location; WASHINGTON
Proposed Title!

S5ES Endorsement Statement

Verdorse the above request made to the Office of Personsel Management. | certify that the position s a
General positign and certify that the candidate meets the professional/ technioal, sxecutive ang
managerial qualifications for the position.

F

gitt, &ﬁming§tratar

Agency i Dept. Hezﬁi;ir %”x g}. o Soobt P:t."$
) ' . . S%W k ﬁ ;},;:::i.&éy :::,ga_‘,p»o-v f ‘i c i H "5:‘:“ ) o “ ;’i /; ’%w\ / ?
>ignature: % ’}x‘} 7oy FF TR gl b UGN . Date Signed: [ ; é . /
” H {[;:.
Agency White House Liaison

Phone: 5643007

Date Signad: z’”"{/ %}/ { ?

OPM USE ONLY

Lheck the appropriats Bostus

| Tour requsst for a new nuntareer appolitment suthority, reasigrment ar ] Approved {1 Approved with Modification »
piy eyl rhange i

,,,, § {1 Disapproved {7} Return without Action

i o request for @ Biied teeny FEIRTRRACY ADROHMON sttty for the
dwatn - 18 * Moditication

L vour request for temparary space alloration

Kumber of nonecaresr allocationy Parcent of %8% spage ailocation: %
GBI Approving (fficial: Date Sgnesk

EMAIL: SERS@opm. gov ATTENTION: Senior Exegcutive Resource Services
Seurce; Office of Personmel Management Repnrt Y652, Version Movember 2008
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United Stes Environmental Pootiction Agency L BUTY LOCATHON 3 POSITHON NUMBER
POSITION DESCRIPTION COVERSHEET

Washington, DC

siandieds Lsad b Clansily this Pusition

Bk

b, Title t. Pay do Series | v Grade L CLo
Plan

OHficial

AHaocation

Becammendation

. ORGANEZATIONAL THELE OF POSITION (o)

ju US ENVIRONMENTAL PROTECTION AGENCY i
b, Offie of the Administrator
¢. (Hfice of Policy b Emploving Offics Losatien - Washdngion, DC
d. L Organteation Code - AAGDDOGD

8. SUPERVIBORY 8TATUS

& {2} Superviser or Manager. Position requires the exercise of supervisory or mussgerial responsibifities that meet, at feast, the minimum requircments
for wpplication of the General Schedule Supervisors Guide (G88G) ar stmilar standareds for minfnm suprvisnry responsibility specified In ather position
classifieation sandards.

© ] Supervisor. Fosition mevts the definftion of CBupervisor i SULSC THEMay 0L but does not mvet the minimum reguivements for applination of the
GR8G, ’

£ 18] Management Official. Position meets the delinfion of Management Official fn SULSO PHNA L but dhas st siet the GBS0 deflnition of
supervisordanager o the definition of Supervisor In U0, TN 101

B[] Lead Position luads o fewn performing onc-grade aten ,si wink and mests the misimam reguirements for apphioation of Part | of the Work Leader
Grade Frealuation Guide {WLGHED o s onder 3 wage svstomn and meets similar minboum spyuivements g5 speeifiod by those Job standards or ather
direatives of thy appdicable pay system,

& 17 Teswm Lesder. Position leads a team perfirndg vecmgrade imorvad work and sseens e miniman requiremonts for applivation of Part 11 of the

Wik
B 18] AHOther Positions. Position dogs not meat any of the above definitions. Thix is » non-supervisar oo managerial pusition,

2SUPERVISORY CERTIFICATION Haentify that this b+ an soourate stmeswn of the major duties ol nsponsibibitios of this position and its srpmzational
relationahips and thit the position 1 nrosary b camy sut gvermnentad Tnetions e which | am sesponsibiy. The vermfiostion & mads with the kaoveledys thi this

infornsaicn s e be ased Tor statutory purpasss relating b appomssne and pyrvent of poblic Ronds, sl tha S oo misioading stefunrents miay vonstinggs violativns of sach
statstes o shelr mplomenting sipulations,
a. Fyped Mame and Title of Inmedinte Superviser _.A«»Is';ml Mame and Title of Sevond-Level Bupervisor

m; T. Jgeimm,g Chief of Staff E. Scoit Pruite, édmmmtratpf

o S Tl R o

mm;: 1A ‘L?&‘?’}ﬂﬁ AT zam CERTIFICATION: 1 edbuify tht s poitionns %‘m o ;s;&j raded w5 ;:f‘mzs te %fz 'S Cade. in contormabes w i
stanards publishiod by the 1LS Offior of Peronng Mumagensent oy, i no published aiémiz;r&s apoky dirdotly, cobaiutenthy wild the mest applicable published stundmds.
& Promdtion ?atafmat S H
@ This position hus no promation potential B i positing develops as planoed and am;&&xym prigresses satisfactority, this position s known prometion
patential 1o grade:
b, PSB Risk Designation | ¢ Finanecid Disclosure Form 4. “hlenticsl, Additional™  {JA)] e FLEA Dotermination £, Funrtional
B bLow X430 Reguived Adtocation This position B NONEXEMPT & Classification
& 20 Muoderate OEE-27R Reguined B may be 1A o EXEMEPT {Lode
B 3 High Mo fnaneial disvlosurg & ey not be 14 o {Yoheok exenglion caregory)
Seeurity Ulparance forms roguired # s imdied © varrent isowunbond B Administegiive
Reauired: Yes TSSCT & Professional B Paeeutive
% Bargeining | b Check, if applicable: & Classifter’s Sgnuture jo Date
Unit Code B Moo Mantoring Reguired
B Extramurdd Besources Maragemunsn Duttes { 1 % of i)
RREEH B Thixs pesition i3 subieet 1o randoo deug esiing { }

11 BEMABKS
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
570 CONV TO EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZLM P.1 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code |18, Grade or Level 119.Step or Rate|20. Total Salary/Award |21, Pay Basis
AD 0301 00 00 79720 PA AD 0301 00 i 00 100981 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay‘ 20B. Locality Adj. ‘ 20C. Adj. Basic Pay 20D. Other Pay
62722 16998 79720 0 100981 0 100981 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 — 10-Point/Disability 5 — 10-Point/Other 0 — None 2 - Conditional [ | U1 T
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KR |FERS-RAE & FICA 03/13/2017 F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4 — SES Career Reserved

1 - Competitive Service

2 2 — Excepted Service

35. FLSA Category

E - Exempt
E | N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.
FUNCCLS 00 VET STAT X

42.
gpuc Lvi

43.

SUPV STAT 8

44.

POSITION SENSITIVITY MODERATE RISK

PREVIOUS RETIREMENT COVERAGE:
FROZEN SERVICE NONE

RREEPINRTLE MILITARY SERVICE: NONE
EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,

NEVER COVERED

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
09/06/2017

50. Signature/Authentication and Title of Approving Official

171662485 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior te 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238

ED_002324_00009325-00083



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

FIRST ACTION SECOND ACTION
5—A. Code 5—B. Nature of Action 6—A. Code 6—B. Nature of Action
002 CORRECTION 170 EXC APPT
5—C. Code 5—D. Legal Authority 6—C. Code 6—D. Legal Authority
ZILM P.L. 95-190
5—E. Code 5—F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

8. Pay Plan |9. Occ. Code  [10. Grade or Level[11. Step or Rate 12, Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level |19.5tep or Rate|20. Total Salary/Award |21. Pay Basis
AD 0301 00 00 79720 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
62722 16998 79720 0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
OFFICE OF PUBLIC AFFAIRS

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 — 10-Point/Disability 5 — 10-Point/Other 0 — None 2 - Conditional [ | U1 T
1 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 3 1-Permanent 3 - Indefinite YES { X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 |
i |
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KR |FERS-RAE & FICA 03/13/2017 F FULL-TIME Pay Period
POSITION DATA

1 - Competitive Service

2 2 — Excepted Service

34. Position Occupied

3 - SES General
4 — SES Career Reserved

35. FLSA Category

E - Exempt
E | N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

11-0010-001

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41.
VET STAT X

42,
epucLvi B

43.

SUPV STAT 8

44.

POSITION SENSITIVITY MODERATE RISK

RESEEEY S TTEM NUMBER 15

FROM

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personne} Office [D
3216

49. Approval Date
07/12/2017

BENJAMIN H. PEABODY
ACTG DIR, EXEC RESOURCES DIV, OHR

50. Signature/Authentication and Title of Approving Official
171236184 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

Editions Prior te 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238

ED_002324_00009325-00084




BF B2 B Forme 4.4}
Poeew, Fi3Y

0.5, Office of Parscansd Mavagemant
W’u&&xw 3§6-35, Bubeh. 3

1. Actions Requested

Coh;ersiﬁn of AD Appt.

R&QL&EST FOR PERSONNEL .&CT?Q!\&
8 foms . R2EBL I WAy

SRO Approval

lohn E Reeder

2, Request Number
i2017-119

Wf@un&!zan Calt” :‘?mm  Taiaphoms !si,mt;w}

;,ﬁﬂﬂWt%f

Nature of mﬁm
a«m'\: o
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(Note to Supervisors: Do you know of additiona! or conflicting reasons for the emplovee’s resignation/retirement?
if "YES", piease siate these facts on a separate shest and sittach to SF 52.)

[]ves [no

¥

Privacy Act Statement

You are requested to fumish a spectfic reason for your resignation or retirement and a with regard o amplaﬂnent of individuals in the Federal sarvice and their records, while
forwarding addeess. Your reason may be considered in any future decision

regarding your section 8508 requires agencies to furnish the spacific reason for termination of Federal
re-smployment in the Fedéral service and may also be used 1o determine your aligibiity for garvice to the Secretary of Labor of a State agency in connection with administration of
ungmployment compensation benefiis. Your foswarding address will be used primarlly to mall  unemployment compensation programs.
youmpleeofanydowmemsm should have or any pay or compensation iowhlch You ar
entified. The fumishing of this inforration is volurtary, however, failure o provide i may resultin
’ your Hot recaiving: (1) your copies of those documents you should have; {2) pay or other
Thig information is requested under authority of sections 304, 3301, and ssoeorwesy S.

compensation due you, and {3) any unemployment compensation benefits to which you
Code. Sections 301 and 3301 authorize OPM and agencles 1o issus regulations ; may be entitiad.

1. Reasons for irement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. - Your resighation/retifernent is effeciive at the'erli of the day #midnight - uniess you specify otherwise.) -

2. Effective Date

3. Your Signature 5. Forwarding Address (Numbsr, Street, City, State, ZIP Code)

)

[ LI,

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00086
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s pomtons T 2 4

{Mote to Supervisors: Do you know of addRional or conflicting reesons for the employes's resignetion/retirement?
If "YES", please state these facts on e separats shest and attach to SF 52.) |:| YES D NC
— OGE 450 Not Required
__OGE#50 Required " ' g
Signed: . , DEQ

: Privacy Act Statament
You are requestsd o fumish & apecific resaon for youwr resignation or retirement and a with regard to employment of individuals in the Federal service and their records, whils
forwarding address. Your reason may be congidered In any future declaion regarding vour saction 8506 requires agenciss to fumish the spacific resson.for termination of Fedaral
re-grmployment In the Fadanal senvice end may elso be used to determine your eligibiiity for sefvice to the Secretary of Labor or 2 Stete agency in connection with adminiatration of
unemployrment compenaation benefits. Your forwarding address will be ussd primarlly to mail  unemploymant compsnsation programs. :
you coples of any documanta you should have or any pay or compenaation (o which you are . .

‘entitied. ; ) The fumishing of this information s volurtary; however, failure 1o provide R may result in

) : : your not recedving: (1) your coples of those documants you should have; (2) pay or other
This information is requested under authority of sections 301, 3301, and 8508 of ttle 5, U.5. compensation dus you; and (3) any unemployment compensation banefils to which you
Code. Sections 307 and 3301 authorize OPM end agencies o issus reguistions may be entitied. : '

1. Reasons for Resignstion/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement Is offective at the end of the day - midnight - unless you specify otherwise.)

3. Your Signature 5. Forwarding Address (Number, Strest, City, State, ZIP Cods)

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00009325-00088



Message

From: Jackson, Ryan [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=38BC8E18791A47D88A279DB2FEC8BD60-JACKSON, RY]
Sent: 4/16/2018 9:36:19 PM

To: Lyons, Troy [lyons.troy@epa.gov]; Bowman, Liz [Bowman.Liz@epa.gov]; Wilcox, Jahan [wilcox.jahan@epa.gov];
Palich, Christian [palich.christian@epa.gov]; Ringel, Aaron [ringel.aaron@epa.gov]
Subject: 4-11-2018 - FY19 Budget Hearing HOT TOPICS VRJ edits.docx

Attachments: 4-11-2018 - FY19 Budget Hearing HOT TOPICS VRI edits.docx

Use this version given that latest E&E story.

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00010340-00001



13 POINTS MEMO: New Hire Approval Request

AGENCY: Environmental Protection Agency

CANDIDATE INFORMATION (To be completed by applicant)
e Name: Millan Hupp

e Email:!
e Date of Birth:
e Place of Birth
e Current Address:i Ex. 6
e Social Security Number:i Ex. 6
e 5 Year Salary History: :

O

- EX. 6

O

Personal Matters / Ex. 6

Resume Required {Disregard if already submitted)

PROPQOSED POSITION (To be completed by the White House Liaison)
e APPT TYPE (Schedule C, NC-SES, XS, AD): AD (GS-11 / Step 1)

e OFFICE: OA
e  SUBOFFICE: Office of Scheduling and Advance

e POSITION TITLE: Deputy Director of Scheduling and Advance

e REQUESTED EFFECTIVE DATE: 3/5/17
e JOB DESCRIPTION: PDF Attached

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

ED_002324_00014495-00001



The White House
Presidential Personnel Office
SKCI/SES BIO SHEET

1. FULL NAME (Last, First, Middle):

Hupp, Millan Nicole

] PART |: PERSONAL INFORMATION {TO BE COMPLE

This information is necessary o begin the clearance process. Return to White House Liaison when completed.

ED BY THE CANDIDATE)
2. SOCIAL SECURITY NUMBER:

Ex. 6

Ex. 6

3. CURRENT RESIDENTIAL ADDRESS (Number, Street, City, State, ZIP Code)

4. VOTING ADDRESS IN 2016 (Number, Street, City, State,

ZIP Code, if different than current address)

Ex. 6

5. PLACE OF BIRTH (City, State; if not U.S., state, country) 6. GENDER 7. DATE OF BIRTH
Personal Matters / Ex. 6 Female Personal Matters / Ex. 6
8. ETHNIC HERITAGE 9. RACE 10. POLITICAL PARTY
European, Native American Caucasian |Republican
11. HOME PHONE 12. CELL PHONE 13. WORK PHONE

N/A Ex. 6 N/A

14. PERSONAL EMAIL 15. WORK EMAIL

Ex. 6

16. CURRENT POSITION (Titie, Company)
Director of Operations, Team Pruitt

17. WORK ADDRESS (Number, Street, City, State, Zip)
15 West 6th Street, Suite 2507, Tulsa, Ok 74119

18. PLEASE LIST ALL SOCIAL MEDIA ACCOUNTS (Or say none if you have none)

Science, Oklahoma State University, 2014

Facebook, Twitter Ex. 6 , Instagram ¢ Ex, 6 » LinkedIn
19. EDUCATION (Degree, Institution, Year) 20. AWARDS
Bachelor of Science and Minor in Political N/A

21. MILITARY SERVICE (Rank, Branch, Years)

N/A

] PART II: POSITION INFORMATION (TO BE
1. POSITION TITLE

Deputy Director of Advance and Scheduling

22. PREVIOUS PRESIDENTIAL APPOINTMENTS

N/A

COMPLETED BY WHITE HOUSE LIAISON)
2. AGENCY

Environmental Protection Agency

2. APPOINTMENT TYPE 3. GRADE

Schedule C

GS-11 Step 1

4. OPM NUMBER

5. WH LIAISON NAME
Charles Munoz

6. WH LIAISON PHONE

202-564-3097

7. WH LIAISON EMAIL
Munoz.Charles@epa.gov

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474

ED_002324_00014495-00002



Millan N. Hupp

Ex.6 |

Education

Oklahoma State University May 2014
Bachelor of Science: Hotel and Restaurant Administration. Minor: Political Science

Experience
Political Fundraising and Operations — Attorney General Scott Pruitt February 2015 — present
Tulsa, OK

-Primary contact/liaison for Attorney General Pruitt’s political team
Main interface between AG Pruitt and Republican Attorneys General Association
Main interface between AG Pruitt and donors and political contacts
-Execution of fundraising strategies for 501c3 and Leadership PAC
Aided in developing and executing fundraising plans and was responsible for collection of funds
Prepared briefings and messaging
-Staffing and scheduling for an elected official
-Relationship cultivation and management
Donars, organizations, lobbyists, constituents, principals
-Managed every aspect of a campaign operation
Donor file
Record keeping
Finance management/ compliance with state ethics and FEC
-Inception to dissolution of two federal PACs and dissolution of a state committee
-Experience in communications, social media, general consulting, solicitation and prospecting, and polling

Embassy Suites Nashville-Airport {(Aimbridge Hospitality) July 2014-February 2015
10 Century Boulevard, Nashville, TN 37214 615-871-0033
-Business Travel Sales Manager
Contract negotiation and RFP bids for local and national accounts
Responsible for meeting quarterly sales goals
Relationship building through community involvement and sales blitzes
Work with local contacts, Hilton national account owners, and utilize available resources to move market share
Act as liaison between the hotel and the community
Weekend Manager on Duty shifts

Oklahoma City Convention and Visitor’s Bureau August 2013-December 2013
123 Park Avenue OKC, OK 73012  405-297-8912
-Intern: Convention Services
Tasked with attending to walk-in and call-in orders for visitor information
Accompanied supervisors on site visits for potential conventions
Assigned many projects involving local and national organizations
Researched various methods for promoting tourism and city attractions

Westin San Francisco Market Street {Highgate Hotels) June-Jjuly 2012
50 3 Street San Francisco, CA 94103 415-974-6400
- Intern: Human Resources
Dealt in Microsoft Operating Systems, EV5, ADP Timesaver
Assisted in organization of associate appreciation events as well as hotel’s participation in a city wide fundraiser (Leukemia & Lymphoma
Society: Million Dollar Mission)
Assisted in hotel wide communication through various methods including emails and postings
Attended operational meetings including union grievances, mediations, workers compensation, and safety

Eskimo Joes Restaurant August 2010-May 2014
501 West Elm Avenue Stillwater, OK 74074 405-372-8896
- Server Shift Leader
Worked my way to this position first starting out as host, then expeditor, then server, and finally server shift leader

Leadership/Activities/Service

Oklahoma Federation of Young Republicans April 2016 - present
First District Vice-Chair

Liaison between county chapters and the executive team

Tulsa Republican Women's Club March 2016 - present
Member

Oklahoma House PAC
Volunteered to assist with fundraisers during election cycle

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00014495-00003



DEPUTY DIRECTOR OF SCHEDULING AND
ADVANCE

INTRODUCTION

This position is located on the Advance and Scheduling Statf i the Office of the Admimistrator,
In this capacity, the incumbent sorves as the Deputy Director of Scheduling for the Admini strator
and Deputw Adminisirator, responsi ble for strategic scheduling and operations for the
Admimstrator and Deputy Admimstrator,

The mnaonbent of this posifion requested for Schedule € exception will not be able 10 adeguately
perform lus duties without betug privy fo the political | personal. and managoment philosophies
of the Admnistrator and Deputy Administeator. A confidensial relationship of a Schedule C©
nature 15 imparative as the incum bent will speak for the Adminasirator and, as such, will be
w\p&fk}ib&% b reflect his/bor phulosophios m conversation with leading figures ot the sovernment,
busi nesses and other groups. The moumbent will alse be obliged o present the views of the
Administrator and Deputy Adwinistrator in correspondence and other commumications with
agenoy managers and program officials.

MAJOR DUTIES AND RESPONSIBILITIES

b Serves as Deputy Drirgctor of Scheduling with the responsibility of | “Mﬁﬂg the strategic
operations for the Administsator. In this capsacity, the incumbent sorves as the Chatr of the
Administrator's Scheduling Heoview Team, Oversces the ;maz%ga,m;,mw of trips, includ ing all
g’}‘ﬂanmnef angd advance arrangements, review of iviations, seleotion of speaking forums, and,

tr coord nation with the Mult Media (}gmmmnm} nd Services Staffand other offices,
arranges for press contforences, wlovision and other med 1z appearances. This mvoelves
dealing with high vanking officials of the Azencv, Congress, the White House, other Federal
departments and agencies, State and local govemments, scienti fic and research groups snd
assoeiations, mdustry, public inforest groups, foreign govermments and the media

2. Serves as personal representative for the Adme nistrator 1n personal contacty with high
rank ing officials of the Agenoy, members of Congress. White House representat ves,
soionti fio and rescarch wroups and aessocianons, forelgn sovernments, and others. Ascortaing
the reasons for the vistt and decides with the Deputy Chief of Staffo the Administrator
whether the matter to be discussed is of sufficient importance to warrant the personalistiontion
of the Admimstrator. Tn cases which require the Admindsivator's attontion. the
incur bent schedules appointmoends, determines which take precedencs, doecides when an
sppot niment may be im{:rmptc‘d cancelled | reschoduled, ote., without prior approval. Vihen
the matter does not u,q wire the personal attention of the Administrator but deals with highly
technical or sonsive mformation, ra the matior 1o the propey official Own matters which
are covered by established polwies, oxplains procedures based on own knowledge of the
Adrunistrator’s thinking.

PR
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12

Responst ble for maintaining the Administrator’s calendar, responding to invitations, and
gnsuring that necessary spoeches and bricfing matenals are prepared.

4. Maintame the Admin strator’s datly calendar of sppointment s, establishing priontics and
schodubing, shifting and declining appotntments; accepting or declining requests for
meetings. Collaborates with the Director for Advance and Scheduling Staff, Chiel of Stat¥
and Deoputy Chiofh of St 1o the Admimstrator as needed.

(%1

Maintaing a compilation of the Ad ministrator’s official weeldv calendar and updates i for
historical and official reeords,

& Develops and maintains a master advance calendar of all meetings, conforences and travel
invel ving the Adnvinistrator 1o assist in planning and coordmating hiv'her schedule and to
ont iz his/her ime officiently. This tnvolves contact with key program officials mn the
Agency, as well as throughowt the Executive and Legislative Branches of Government,
purbli ¢ intarest groups, ofo.

fd

Pari cipates m top-level planni ng and pohiey discussions with the Phrector and Deputy Chuets
of Statf 1o the Ad ministrator, as well as key Agencoy officials on matiers relating to the
Agenoy asan

sang o following up on decisions or requests for meetings or further sotion on
approprigle 18sues,

8 Porfoons other related dutios as sssigned,

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00014495-00005



13 POINTS MEMO: New Hire Approval Request

AGENCY: Environmental Protection Agency

CANDIDATE INFORMATION (To be completed by applicant)
e Name: Albert Charles Kelly, Jr.

e Email: akelly@spiritbank.com
e Date of Birth:
e Place of Birth
e Current Address; Ex. 6

¢ Social Security Numberi ~ Ex. ¢ |
e 5 YearSalary History: 7T

X.

Resume Required {Disregard if already submitted)

Personal Matters / Ex. 6

PROPOSED POSITION (To be completed by the White House Liaison)
e APPT TYPE {Schedule C, NC-SES, XS, AD): NC-SES Level 3

e OFFICE: OA

e SUBOFFICE: OA

e POSITION TITLE: Senior Advisor to the Administrator

e REQUESTED EFFECTIVE DATE: 3/27/17

e JOB DESCRIPTION: PDF Attached

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00014573-00001



The White House
Presidential Personnel Office
SKCI/SES BIO SHEET

This information is necessary o begin the clearance process. Return to White House Liaison when completed.

] PART |: PERSONAL INFORMATION {TO BE COMPLETED BY THE CANDIDATE)

1. FULL NAME (Last, First, Middle): 2. SOCIAL SECURITY NUMBER:
Kelly, Jr. Albert, Charles Ex. 6
3. CURRENT RESIDENTIAL ADDRESS (Number, Street, City, State, ZIP Code)
Ex. 6
4. VOTING ADDRESS IN 2016 (Number, Street, City, State, ZIP Code, if different than current address)
Ex. 6

5. PLACE OF BIRTH (City, State; if not U.S., state, country) 6. GENDER 7. DATE OF BIRTH
Personal Matters / Ex. 6 Male Personal Matters / Ex. 6
8. ETHNIC HERITAGE 9. RACE 10. POLITICAL PARTY
Irish/German White Republican
11. HOME PHONE 12. CELL PHONE 13. WORK PHONE

Ex. 6 Ex. 6 918 2957242
14. PERSONAL EMAIL 15. WORK EMAIL

akelly@spiritbank.com

16. CURRENT POSITION (Title, Company) 17. WORK ADDRESS (Number, Street, City, State, Zip)
Chairman, SpiritBank 1800 S. Baltimore, Tulsa, Ok 74119

18. PLEASE LIST ALL SOCIAL MEDIA ACCOUNTS (Or say none if you have none)
Facebook, Linkedin, Twitter

19. EDUCATION (Degree, Institution, Year) 20. AWARDS
BBA Univ of Okla 1977 Several regular awards for involvement and
JD Univ of Okla 1980 leadership
21. MILITARY SERVICE (Rank, Branch, Years) 22. PREVIOUS PRESIDENTIAL APPOINTMENTS
Captain, USAR, 1988-1996 None
1 PART Il: POSITION INFORMATION (TO BE COMPLETED BY WHITE HOUSE LIAISON)
1. POSITION TITLE 2. AGENCY
Senior Advisor to the Administrator Environmental Protection Agency
2. APPOINTMENT TYPE 3. GRADE 4. OPM NUMBER
NC-SES Level 3
5. WH LIAISON NAME 6. WH LIAISON PHONE 7. WH LIAISON EMAIL
Charles Munoz 202-564-3097 Munoz.Charles@epa.gov

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00014573-00002



Request for Senior Exeéutive Service Appointing Authority

Agency Name: ENVIRONMENTAL PROTECTION AGENCY ‘ ‘ Print Date: 05/02/2017
POC: HOWARD BARNETT Phone:(202) 564-0394 Fax: (202) 564-9612
Request No: EP170056 Request Type: APPOINTMENT

Appointment Authority: NONCAREER

Extension: No Durgtion: , ES Pay Level:$172,100 ~ Temporary Allocation: No
Candidate: ALBERT KELLY

Position No:EPES17017 Title: SENIOR ADVISOR TO THE ADMINISTRATOR

Organization Name’ OFFICE OF THE ADMINISTRATOR

Recruited From; SAME BUREAU, SAME AGENCY GEO Location: WASHINGTON
Current Title:

Proposed Title:

SES Endorsement Statement

| endorse the above request made to the Office of Personnel Management. | certify that the position is a
General position and certify that the candidate meets the professmnal/techmcal executive and
managerral yalifications for the position, it

Agency/Dept, Head/or E. Scott Pruitt, Administrator‘

\ DateS1gned Q/'/% 1’7

Signature: ™
o /\ /] !
L/ Agency White House Liaison

Name: __Charles Munoz / Phone: Tyt-5 69 %57

Signature: v Date Signed: 5,/347
) ~ OPM USE ONLY
Che::k the appropriate Box(es)
(7] Your request for a new noncareer appointment authority, reassignment or (") Approved () Approved with Modification *

pay level change is:

() Disapproved (] Return without Action
D Your request for a limited term emergency appointment authority for the

duration of is: * Modification

D Your request for temporary space allocation

Number of non-career allocations: Percent of SES space allocation: ' % -
OPM Approving Official: Date Signed:

EMAIL: SERS@opm.gov ' ATTENTION: Senior Executive Resource Services
Source: Office of Personnel Management : Report 1652, Version November 2008

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324_00014573-00003



Albert C. Kelly, Jr. "Kell"

i Ex. 6 akellyi r,m sirtthank com
EXECUTIVE MANAGEMENT / COMMUNITY LEADER
PROFESSIONAL SUMMARY

High energy, hardworking executive who builds winning teams by motivating to high levels of performance. Leads by
example. Experience successfully leading companies, local, state and national organizations. Strategic thinker.
Created a business culture which emphasizes the importance of relationships with both customers and employees.

CORE COMPETENCIES

Organization, Communication, Motivational Speaker, Strategic Planning, Business Planning, Business
Development, Relationship Development, Sales Training, Incentive Planning and Implementing, Team
Leadership, Government Relations, Issue Advocacy, Political Activity

CAREER OVERVIEW

SPIRITBANK BRISTOW, OK 1984-PRESENT
Chairman 2012-Present; President and CEO 1990-2014; Vice President 1984-1990

Lead the bank and affiliates, to align with the board's vision. Guide executives and high level officers through
daily operations, special projects, and problem management. Balance objectives intemally and extemally to
strengthen and sustain the bank. Provide the bank alocal and national presence by representing the bank at public
meetings, conferences, legislative events, and sponsored events. Work in tandem with the CFO to ensure financial
reporting accuracy, cfficiency, asset liability management and overall profitability of the organization. Grew the
bank from one location with $35 million in assets to a multiple location, multi city bank reaching $1.5 billion at
its peak.

MCMILLAN, VASSAR & KFLLY BRISTOW, OK 1980-1985
Partner

General practice of law including work in banking, domestic relationship law, contracts, personal injury, oil and
gas, and real estate.

ASSISTANT DISTRICT ATTORNEY, CREEK & OKFUSKEE COUNTIES, OK 1982-1984
Assistant District Attorney

Responsible for prosecution of all types of criminal violations including docket management, jury and non-jury trials
and office administration.

BENCHMARKS & MILESTONES

EXECUTIVE MANAGEMENT/LEADERSHIP

e Co-founder and Co-Chairman of TRUST (Transportation Revenue Used Strictly For Transportation)
Statewide transportation coalition, chiefly responsible for dramatic increase instate transportatlon revenue
being expended on roadways and bridges

» Chairman of the Oklahoma Turnpike Authority: Responsible for administration of 606 miles of turnpike
system in Oklahoma. The bond rating for the Oklahoma Turnpike Authority is one the highest in the nation
and the value provided its customer is one of the -least costly in the country

» Founded and led the SpiritBank Ambassador Program which educated selected SpiritBankers on the
legislative process and provided issue advocacy on strategically important legislation for the state

» Founding director of Retired Educators for Agriculture Program; a statewide program to provide high
school and college students with hands-on agriculture-related mternships

« Served on City of Bristow Park Board and helped lead a $4 million renovation of Bristow's City Park by
raising all money from private sources

= (Completed Board terms on the Oklahoma State Chamber of Commerce, Tulsa Chamber Of Commerce,
Oklahoma Institute for Child Advocacy, Salvation Army, Oklahoma Policy Institute, Opportunity
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Albert C. Kelly Jr. “Kell” Page 2

Oklahoma, Oklahoma Center for Non-Profits, Bristow Park Board.
« Manager of Family Cattle Ranch responsible for daily care of approximately 200 head of cattle

BANKING/FINANCE

e Past Chairman of the American Bankers Association which represents over 5,000 banks nationwide

« Past Chairman of American Bankers Association Community Bankers Council which is the arm or the
American Bankers Association Grass Roots Advocacy effort which organized and energized the rank and
file bankers into a national lobby effort

» Served on American Bankers Association Board of Director for 8 years

» Past Chairman of the Oklahoma Bankers Association responsible for the representation of the over 250
banks then i Oklahoma

OTHER ASSOCIATIONS
Young Presidents Organization
Oklahoma Bar Association
American Bar Association
Bristow Rotary Club
NAACP Life Member
American Bankers Association
Oklahoma Bankers Association
Bristow Chamber of Commerce
Tulsa Chamber of Commerce
Bristow Historical Society

EDUCATION

Juris Doctorate, University of Oklahoma, Bachelor of Business Administration, University of
Oklahoma
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SENIOR ADVISOR TO THE ADMINISTRATOR

Supervisory Controls

Receives broad general direction and policy guidance from the Administrator. Within this
framework, the incumbent is allowed wide latitude in the exercise of initiative and judgment in
performing assigned duties in a highly independent manner. Work is subject to review only for
attainment of overall objectives and compliance with broad policies.

Maijor Duties and Responsibilities

1. Serves as Senior Advisor to the Administrator. In this capacity, incumbent serves as a
financial advisor to the Administrator. Provides advice concerning internal and external Agency
financial policy efforts for the Agency and recommends appropriate courses of action.

2. Renders financial advice to identify and analyze emerging legislation and regulatory issues of
interest to the Administrator. Maintains a continuing awareness of regulations and the policies
and programs supported by the Administration and the Congress in order to make
recommendations to the Administrator. Represents the Agency in numerous working groups and
before various stakeholders to ensure financial policy issues are addressed.

3. Keeps abreast of new developments within and outside the Federal sector pertaining to
assigned areas of expertise and provides financial advice and options to the Administrator on
strategies to accommodate such developments. Exercises a high degree of initiative in
determining suitable alternative solutions with officials of other Federal agencies, state and local
governments charged with similar responsibilities.

4. Provides advice to the Administrator and identifies problem areas, develops and recommends
solutions and specific policies in relation to highly urgent and sensitive operational and/or

~ financial management matters. Arranges for the implementation of specific policies and
recommendations, including making action assignments to the appropriate organizational
element.

.5. Advises the Administrator as to significant observations and presents background
information, personal opinions, and advice concerning program responsibilities and operations.
As directed, provides direction to and/or leads staff in the analysis of financial management
problems or issues reaching the Administrator’s Office.

6. Ensures that the Agency’s management team is informed of and given an opportunity to

comment on proposed actions or decisions affecting their offices of responsibilities. Encourages
consultation and communication throughout the Agency to ensure collaboration and
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understanding of key financial management issues. Represents the Administrator in discussions
with key members of the Agency in conveying the Administration’s point of view, desired
emphasis, and goals. Recommends new approaches to problems and objectives and enlists
cooperation and contributions from Agency staffs.

7. Represents the Administrator and the Agency at all fevels of government, including Federal,
state, municipal, and county agencies as well as private industry and citizen groups. Applies a
broad and comprehensive knowledge of problems involved in effective relationships between
various government levels, private industry, and citizenry in striving to promote plans and
programs of personal concern to the Administrator and special significance to the national
environmental protection effort, Stimulates interest, elicits support, works out agreements at all
these levels, and advises the Administrator on courses of action which should be taken.

8. Attends conferences for and with the Administrator, assesses the tmpact and subsequent
relevance of all matters discussed, and suggests to the Administrator possible avenues of
approach. Follows up by conferring with the Assistant and Regional Administrators and/or their
offices, discugsing these issues and providing them with information developed through personal
contacts,

9. Performs other duties as assigned.
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Message

From: Jackson, Ryan [jackson.ryan@epa.gov]

Sent: 4/9/2018 7:36:31 PM

To: Ferguson, Lincoln [ferguson.lincoln@epa.gov]; Greenwalt, Sarah [greenwalt.sarah@epa.gov]

CC: Wilcox, Jahan [wilcox.jahan@epa.gov]; Kelly, Albert [kelly.albert@epa.gov]; Leopold, Matt [Leopold.Matt@epa.gov]
Subject: RE: response needed ASAP

Absolutely. Sorry for the delay.

From: Ferguson, Lincoln

Sent: Monday, April 9, 2018 3:18 PM

To: Greenwalt, Sarah <greenwalt.sarah@epa.gov>

Cc: Wilcox, Jahan <wilcox.jahan@epa.gov>; Jackson, Ryan <jackson.ryan@epa.gov>; Kelly, Albert
<kelly.albert@epa.gov>; Leopold, Matt <Leopold.Matt@epa.gov>

Subject: RE: response needed ASAP

The article was just posted. We need to get this out ASAP — Ryan, do you approve?

From: Greenwalt, Sarah

Sent: Monday, April 9, 2018 3:15 PM

To: Ferguson, Lincoln <ferguson.lincoln@epa.gov>

Cc: Wilcox, Jahan <wilcox.jahan@epa.gov>; Jackson, Ryan <jackson.ryan@epa.gov>; Kelly, Albert
<kelly.albert@epa.gov>; Leopold, Matt <Leopold.Matt@epa.gov>

Subject: Re: response needed ASAP

Good with me.

Sent from my iPhone

On Apr 9, 2018, at 3:10 PM, Ferguson, Lincoln <ferguson lincoln@epa.gov> wrote:

Proposed response:

“Administrator Pruitt had zero knowledge of the amount of the raises, nor the process by
which they transpired. These kind of personnel actions are handied by myself, EPA’s HR
officials and PPO.” — Ryan Jackson, Chief of Staff

From: Greenwalt, Sarah

Sent: Monday, April 9, 2018 2:36 PM

To: Wilcox, Jahan <wilcox.jahan®epa.gov>; Ferguson, Lincoln <ferguson.lincoln@epa.gov>; Jackson,
Ryan <jackson.ryan@epa.gov>

Subject: Fwd: response needed ASAP

Sent from my iPhone
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Begin forwarded message:

From: Elaina Plott <eplott@theatlantic.com>
Date: April 9, 2018 at 2:24:03 PM EDT

To: Greenwalt.sarah(@epa.gov

Subject: response needed ASAP

Hi Sarah,

I'have two sources confirming that you wrote in an email to HR that Pruitt did, in fact, sign off on her
raise.

Is this accurate? If so, do you have comment?

Yours,
Elaina
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Message

From: Ford, Hayley [ford.hayley@epa.gov]

Sent: 9/20/2017 2:04:16 PM

To: Greenwalt, Sarah [greenwalt.sarah@epa.gov]

Subject: FW: cover letter, writing sample, and resume attached

Attachments: |

Hey!

The Administrator wanted me to send you this. He wrote a note saying "Let's try to help this young
lady." can you handle?

Thanks'!

Hayley Ford

Deputy white House Liaison

office of the Administrator

Environmental Protection Agency

Room: 3309C william Jefferson Clinton North
ford.hayley@epa.gov

Phone: 202-564-2022

————— original Message-----

From: Jackson, Ryan

Sent: Wednesday, September 20, 2017 9:13 AM

To: Hupp, Millan <hupp.millan@epa.gov>; Ford, Hayley <ford.hayley@epa.gov>
Subject: FW: cover letter, writing sample, and resume attached

Let's raise this to SP's attention.

————— original Message-----

From: Hope, Brian

Sent: Tuesday, September 19, 2017 11:29 PM

To: Jackson, Ryan <jackson.ryan@epa.gov>; Woodward, Cheryl <woodward.Cheryl@epa.gov>
Subject: FW: cover letter, writing sample, and resume attached

————— original Message-----

From: ! Ex. 6 i
Sent: Tuesday, September 1Y, 2017 10:16 PM
To: Pruitt, Scott <Pruitt.Scott@epa.gov>
Subject: cover letter, writing sample, and resume attached

Hi Administrator Pruitt,

I am in my third year of Taw school now. I have applied to the EPA Honors Program in D.C. and have put
you down as a reference. Previously you wrote a recommendation letter for me when I was applying to the
University of Tulsa College of Law. I hope you are doing well. Thanks for leading the EPA.

Thanks,

Ex. 6

>>

>> I have attached my cover letter, writing sample, and resume.
>>

>> Thanks,

b

>> i Ex. 6 i
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Message

From: Wooden-Aguilar, Helena [Wooden-Aguilar.Helena@epa.gov]
Sent: 1/4/2018 6:40:31 PM

To: Greenwalt, Sarah [greenwalt.sarah@epa.gov]

CC: Hupp, Millan [hupp.millan@epa.gov]

Subject: Re: Greenwalt/McMurray

There is. My recommendation would be that you be converted to AD, similar to Lincoln and now Forrest, and then you
can be provided an increase in salary.

Helena Wooden-Aguilar

Acting Deputy Chief of Staff

Office of the Administrator

U.S. Environmental Protection Agency
202-564-0792 (office)

wooden-asuilar.helena@epa.goyv

OnJan 4, 2018, at 1:30 PM, Greenwalt, Sarah <greenwalt.sarahi@ena.goy> wrote:

Helena,

Given that my portfolio is being expanded | thought there was an opportunity for an increase in salary.
Can you help me figure out why that's not even being discussed?

Thank you ma'am.

Sent from my iPhone

On Jan 4, 2018, at 12:41 PM, Wooden-Aguilar, Helena <Wooden-Aguilar. Helena®epa.gov> wrote:

FYl only.

Helena Wooden-Aguilar

Acting Deputy Chief of Staff

Office of the Administrator

U.S. Environmental Protection Agency
202-564-0792 (office)

woodern-agullar helenadiispn.gov

Begin forwarded message:

From: "Allen, Reginald" <Allen.Reginald @epa.govw>

Date: January 4, 2018 at 11:39:08 AM EST

To: "Wooden-Aguilar, Helena" <Wooden-Aguilar Helena@epa.eow>
Subject: FW: Greenwalt/McMurray
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FYI

Begingld £, Allen, 588

Assistant Deputy Chief of Staff

S Environmental Protection Agency
Cffice 202-564-0d44

02-564-1028

From: Munoz, Charles

Sent: Thursday, January 4, 2018 10:03 AM

To: Allen, Reginald <allen. Reginald@epa.gov>; Barnett, Howard
<Harnett.Howard@epa.gov>; Lesperance, Twanna

<lesperance. Twanna@eapaaoy>; Miles, Ramona

<Rliles Ramona@®ena.gov>; Munoz, Charles <munoz.charles@enagoy>;
Peppins, Felicia <Feppins FeliciaB®epa.gov>

Subject: Greenwalt/McMurray

All,

I’'ve been asked to change Sarah Greenwalt’s title to, “Senior Counsel to
the Administrator”. We won’t be changing her salary and will be
keeping her a Schedule C appointee.

Also, attached is a binder for Forrest McMurray. On top of a salary and
title change, we need to convert Forrest from a Schedule C to an AD
appointee.

Please let me know of any questions.

Thank you,

Charles Munoz

White House Liaison

Environmental Protection Agency
202-380-7967

<Greenwalt_Sarah SC Binder.pdf>
<McMurray Forrest UPDATED Binder.pdf>

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324A_00002417-00002



Message

From: Barja, Kyle [Barja.Kyle@epa.gov]

Sent: 4/10/2018 12:35:44 PM

To: Greenwalt, Sarah [greenwalt.sarah@epa.gov]

CC: Munoz, Charles [munoz.charles@epa.gov]; Taylor, feremy [Taylor.Jeremy@epa.gov]; Carr, Dorothy
[Carr.Dorothy@epa.gov]

Subject: Conditions Related to AD Appointment

Attachments: Appointment Memo - Greenwalt .docx

Hi Sarah,

Please review the attached memo for information regarding your new AD appointment and reply to this email to
acknowledge the conditions of the appointment. Let me know if you have any questions.

Sincerely,
Kyle

Kyle Barja

HR Specialist

U.S. Environmental Protection Agency
CARM/HRMD-RTP

109 T.W. Alexander Drive, Mail Code €639-02
Research Triangle Park, NC 27711

Phone: (919) 541-2477 Fax: (919) 541-2186

W N

| SERVE.
CONFIDENTIALITY NOTICE: This message is being sent by or on behalf of an attorney. It is intended exclusively for the individual(s)
or entity(s) to whom or to which it is addressed. This communication may contain information that is proprietary, privileged, or
confidential or otherwise legally exempt from disclosure. If you are not the named addressee, you are not authorized to read, print,
retain, copy, or disseminate this message or any part of it. If you have received this message in error, please notify the sender
immediately by email and delete all copies of the message.
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UNITED STATES ENVIRONMENTAL PROTECTION AGENCY

OFFICE OF
ADMINISTRATION
AND RESOURCES
MANAGEMENT

April 10,2018

MEMORANDUM

SUBJECT: Conversion to AD Appointment

FROM: Kyle Barja,
HR Specialist, RTP Shared Service Center

TO: Sarah Greenwalt

You have been selected for a new appointment with the U.S. Environmental Protection Agency.
This memorandum is to officially inform you of your position of Attorney-Adviser to the
Administrator, AD-0905-00.

This position is an Excepted Service Administratively Determined (AD) position. Pursuant to
the authority vested in the Administrator under Public Law 95-190, your compensation for this
position has been set at $109,900 per annum. Your acceptance of this position means that: (1)
your position is not in the competitive service; (2) you will serve at the pleasure of the
Administrator; and (3) termination of your appointment may occur at any time upon notice
thereof. During a change in Administration, each position is generally reviewed on a case-by-
case basis to determine if they meet the needs of the new Administration’s goals and objectives
for the Agency.

Information About Your Position

The effective date of your new appointment will be April 10, 2018.

Your annual salary will change to $109,900.

Your position is located in the Office of the Administrator; Washington, DC.

You will continue to work a full-time schedule.

Your elected employee benefits will carry over from your previous AD appointment
to this one. Because you are a current EPA employee, you cannot make any changes
to your elected benefits until the scheduled open season period. If you have any
questions regarding employee benefits, please contact Nigel Tillman at

tillman nigel@epa.gov or 919-541-2070.

If you have questions, please feel free to contact me at barja.kyle@epa.gov or 919-541-2477.

Please reply to this email to acknowledge the conditions of your new appointment.
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Message

From: Wooden-Aguilar, Helena [Wooden-Aguilar.Helena@epa.gov]
Sent: 3/7/2018 1:34:27 AM

To: Greenwalt, Sarah [greenwalt.sarah@epa.gov]

Subject: Re: Senior Counsel Position - Salary

Good for you.

Helena Wooden-Aguilar

Acting Deputy Chief of Staff

Office of the Administrator

U.S. Environmental Protection Agency
202-564-0792 (office)

Ex. 6 {mobile)
wooden-agullar helena®epagoy

On Mar 6, 2018, at 4:32 PM, Greenwalt, Sarah <greenwalt sarah@epa.gov> wrote:

FYI
Sarah A. Greenwalt
U.S. Environmental Protection Agency

Work: 202-564-1722|Celli ~ Ex.6 |

CreenwalhSarabienagoy

From: Greenwalt, Sarah

Sent: Tuesday, March 6, 2018 4:32 PM

To: Jackson, Ryan <jackson.rvan@ena.gov>
Subject: Senior Counsel Position - Salary

Ryan —

Thank you for talking with me yesterday about my increase in salary related to this position. As we
discussed, the position of Senior Counsel to the Administrator comes with an increase in portfolio,
scope of duties, and responsibilities. For example, I will no longer be limited to advising on issues
relating to water and cross-cutting issues, but will counsel on 1ssues spanning the substantive breadth
of the agency. This will include giving counsel on litigation strategtes; White House 1nitiatives and
special projects; a multitude of internal policy discussions ranging from air, water, land, and other
priorities; planning the agency’s substantive international agenda, and leading collaboration on
interagency projects with various Departments including the State Department, Department of
Commerce, and Department of Interior among others. The Administrator has stated that I will
continue to be his proxy at international events and meetings as necessary, but will also now serve as
his representative in a variety of domestic matters as well.

We also discussed an appropriate level of salary. As I mentioned, the Plum Book s tilled with
examples of appropriate salaries for a Senior Counsel position that should inform these discussions.
As you know, I will be Senior Counsel to the Administrator directly rather than to a subordinate of
the Administrator. Similar positions (1.e. Senior Counselor to the Secretary of Health and Human
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Services, Senior Counsel to the Secretary at DHS, and Senior Counselor at Department of
Transportation) are set at the NC SES level. In fact, I have not found a “Senior Counsel” position
listed at less than a GS 15, and those that are at GS 15 are Senior Counsel positions that report to a
subordinate rather than a principal. (See OCFO’s oftice at the Department of Agriculture and the
Senior Counsel to the General Counsel in Department of Commerce).

Based on the increased duties and responsibilities, the market price of my skills, examples found in
the Plum Book, and the salaries of other similarly situated colleagues, I am requesting a salary of
$150,000. This would put me roughly at a GS 15, Step 5 according to the 2018 table. This
adjustment in salary would be commensurate with my skills and level of responsibility.

Please let me know if you intend to take a ditferent approach.

Thank you.

Sarah A. Greenwalt

U.S. Environmental Protection Agency

Work: 202-564-1722 | Cell: | Ex. 6

Creenwalnoarabicd
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Message

From: Greenwalt, Sarah [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6C13775B8F424E90802669B87B135024-GREENWALT,]

Sent: 3/6/2018 10:34:08 PM

To: Hupp, Millan [hupp.millan@epa.gov]

Subject: Fwd: Senior Counsel Position - Salary

For your awareness.

Sent from my iPhone

Begin forwarded message:
From: "Greenwalt, Sarah” <greenwalt sarah®epa.gov>
Date: March 6, 2018 at 4:31:42 PM EST

To: "Jackson, Ryan" <jackson.rvani@spa.gov>
Subject: Senior Counsel Position - Salary

Ryan —

Thank you for talking with me yesterday about my increase in salary related to this position. As we
discussed, the position of Senior Counsel to the Administrator comes with an increase in portfolio,
scope of duties, and responsibilities. For example, I will no longer be limited to advising on issues
relating to water and cross-cutting issues, but will counsel on issues spanning the substantive breadth
of the agency. This will include giving counsel on litigation strategies; White House initiatives and
special projects; a multitude of internal policy discussions ranging from atr, water, land, and other
priorities; planning the agency’s substantive international agenda, and leading collaboration on
interagency projects with various Departments including the State Department, Department of
Commerce, and Department of Interior among others. The Administrator has stated that I will
continue to be his proxy at international events and meetings as necessary, but will also now serve as
his representative in a variety of domestic matters as well.

We also discussed an appropriate level of salary. As I mentioned, the Plum Book 1s tilled with
examples of appropriate salaries for a Senior Counsel position that should inform these discussions.
As you know, I will be Senior Counsel to the Administrator directly rather than to a subordinate of
the Administrator. Similar positions (1.e. Senior Counselor to the Secretary of Health and Human
Services, Senior Counsel to the Secretary at DHS, and Senior Counselor at Department of
Transportation) are set at the NC SES level. In fact, I have not found a “Senior Counsel” position
listed at less than a GS 15, and those that are at GS 15 are Senior Counsel positions that report to a
subordinate rather than a princpal. (See OCFO’s oftice at the Department of Agriculture and the
Senior Counsel to the General Counsel in Department of Commerce).

Based on the increased duties and responsibilities, the market price of my skills, examples found in
the Plum Book, and the salaries of other similarly situated colleagues, I am requesting a salary of
$150,000. This would put me roughly at a GS 15, Step 5 according to the 2018 table. This
adjustment in salary would be commensurate with my skills and level of responsibility.

Please let me know if you intend to take a ditferent approach.

Thank you.

Sarah A. Greenwalt
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U.S. Environmental Protection Agency

_______________________ AN

Work: 202-564-1722| Cell:i  Ex. 6

Creenwaltoarahi
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Message

From: Greenwalt, Sarah [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6C13775B8F424E90802669B878135024-GREENWALT,]
Sent: 3/6/2018 9:32:07 PM

To: Kelly, Albert [kelly.albert@epa.gov]
Subject: FW: Senior Counsel Position - Salary
FYI

Sarah A. Greenwalt

Work: 202-564-1722| Cell:!  EX. 6
Greenwalt.Sarah@epa. govL '''''''''''''''''''''''''''''''

From: Greenwalt, Sarah

Sent: Tuesday, March 6, 2018 4:32 PM

To: lackson, Ryan <jackson.ryan@epa.gov>
Subject: Senior Counsel Position - Salary

Ryan —

Thank you for talking with me yesterday about my increase in salary related to this position. As we discussed, the
position of Senior Counsel to the Administrator comes with an increase in portfolio, scope of duties, and
responsibilities. For example, I will no longer be limited to advising on issues relating to water and cross-cutting
issues, but will counsel on issues spanning the substantive breadth of the agency. This will include giving counsel on
litigation strategies; White House mnitiatives and special projects; a multitude of internal policy discussions ranging
trom air, water, land, and other priorities; planning the agency’s substantive international agenda, and leading
collaboration on interagency projects with various Departments including the State Department, Department of
Commerce, and Department of Interior among others. The Administrator has stated that I will continue to be his
proxy at international events and meetings as necessary, but will also now serve as his representative in a variety of
domestic matters as well.

We also discussed an appropriate level of salary. As I mentioned, the Plum Book 1s filled with examples of
appropriate salaries for a Senior Counsel position that should intorm these discussions. As you know, I will be
Senior Counsel to the Administrator directly rather than to a subordinate of the Administrator. Similar positions

(t.e. Senior Counselor to the Secretary of Health and Human Services, Senior Counsel to the Secretary at DHS, and
Senior Counselor at Department of Transportation) are set at the NC SES level. In fact, I have not found a “Senior
Counsel” position listed at less than a GS 15, and those that are at GS 15 are Senior Counsel positions that report to
a subordinate rather than a principal. (§ee OCFO’s oftice at the Department of Agriculture and the Senior Counsel
to the General Counsel in Department of Commerce).

Based on the increased duties and responsibilities, the market price of my skills, examples found in the Plum Book,
and the salaries of other similarly situated colleagues, I am requesting a salary of $150,000. This would put me
roughly at a GS 15, Step 5 according to the 2018 table. This adjustment in salary would be commensurate with my
skills and level of responsibility.

Please let me know if you intend to take a ditferent approach.

Thank you.
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Sarah A. Greenwalt

CreemwalbSarah@epagoy
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Message

From: Greenwalt, Sarah [greenwalt.sarah@epa.gov]
Sent: 7/6/2017 6:42:23 PM

To: Ford, Hayley [ford.hayley@epa.gov]

Subject: Re: Schedule C Appointment

That's wonderful, thank you Hayley for shepherding this through. Thanks to Charles as well.
See you soon!
Sent from my iPhone

On Jul 6, 2017, at 1:38 PM, Ford, Hayley <ford havieyi@epa.zov> wrote:

Hi Sarah,

Hope the visit in Alabama is going welll We got final approval from PPO and OPM for your Schedule C
conversion. You will be hearing form Howard Barnett in HR shortly with a new offer letter that you'll
have to sign and return to him. Your new salary of $107,435 should go into effect shortly — he will likely
make it effective Monday but the offer letter will indicate as such.

You will also be required to sign the President’s Ethics pledge now that you are an official presidential
appointee. Justina Fugh will send that to you shortly.

Let me know if you have any questions — thanks!

Hayley Ford

Deputy White House Liaison

Office of the Administrator

Environmental Protection Agency

Room: 3309C William Jefferson Clinton North
ford haviey@epa.goy

Phone: 202-564-2022

Celli Ex. 6
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Message

From: Greenwalt, Sarah [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6C13775B8F424E90802669B87B135024-GREENWALT,]

Sent: 9/20/2017 3:34:50 PM

To: Ford, Hayley [ford.hayley@epa.gov]

Subject: RE: cover letter, writing sample, and resume attached

Yes ma'am, thank you.

Sarah A. Greenwalt
Senior Advisor to the Administrator
for water and Cross-Cutting Issues

————— original Message-----

From: Ford, Hayley

Sent: Wednesday, September 20, 2017 10:04 AM

To: Greenwalt, Sarah <greenwalt.sarah@epa.gov>

Subject: FW: cover letter, writing sample, and resume attached

Hey!

The Administrator wanted me to send you this. He wrote a note saying "Let's try to help this young
Tady." can you handle?

Thanks!

Hayley Ford

Deputy white House Liaison

office of the Administrator

Environmental Protection Agency

Room: 3309C william Jefferson Clinton North ford.hayley@epa.gov
Phone: 202-564-2022

————— original Message-----

From: Jackson, Ryan

Sent: Wednesday, September 20, 2017 9:13 AM

To: Hupp, Millan <hupp.millan@epa.gov>; Ford, Hayley <ford.hayley@epa.gov>
Subject: FW: cover letter, writing sample, and resume attached

Let's raise this to SP's attention.

————— original Message-----

From: Hope, Brian

Sent: Tuesday, September 19, 2017 11:29 PM

To: Jackson, Ryan <jackson.ryan@epa.gov>; Woodward, Cheryl <woodward.Cheryl@epa.gov>
Subject: FW: cover letter, writing sample, and resume attached

————— Original Message-----

From: | Ex. 6 agmail.com]

Sent: Tuesday, September 19, 2017 10:16 PM

To: Pruitt, Scott <Pruitt.Scott@epa.gov>

Subject: cover letter, writing sample, and resume attached

Hi Administrator Pruitt,

I am in my third year of Taw school now. I have applied to the EPA Honors Program in D.C. and have put
you down as a reference. Previously you wrote a recommendation letter for me when I was applying to the
University of Tulsa College of Law. I hope you are doing well. Thanks for leading the EPA.

Thanks,

Ex. 6
5%
>> I have attached my cover letter, writing sample, and resume.
>>
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>> Thanks,
>>
>>1 Ex. 6
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Message

From: Greenwalt, Sarah [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6C13775B8F424E90802669B87B135024-GREENWALT,]

Sent: 4/3/2018 1:24:54 PM

To: Daniell, Kelsi [daniell.kelsi@epa.gov]

Subject: Fwd: Senior Counsel Position - Salary

Sent from my iPhone

Begin forwarded message:

From: "Greenwalt, Sarah” <greenwalt sarah@epa.gov>
Date: March 6, 2018 at 2:31:42 PM MST

To: "Jackson, Ryan" <jzcksonrvan@epa.gov>

Subject: Senior Counsel Position - Salary

Ryan —

Thank you for talking with me yesterday about my increase in salary related to this position. As we
discussed, the position of Senior Counsel to the Administrator comes with an increase in portfolio,
scope of duties, and responsibilities. For example, I will no longer be limited to advising on issues
relating to water and cross-cutting issues, but will counsel on 1ssues spanning the substantive breadth
of the agency. This will include giving counsel on hitigation strategies; White House initiatives and
special projects; a multitude of internal policy discussions ranging from air, water, land, and other
priorities; planning the agency’s substantive international agenda, and leading collaboration on
interagency projects with various Departments including the State Department, Department of
Commerce, and Department of Interior among others. The Administrator has stated that I will
continue to be his proxy at international events and meetings as necessary, but will also now serve as
his representative in a variety of domestic matters as well.

We also discussed an appropriate level of salary. As I mentioned, the Plum Book 1s filled with
examples of appropriate salaries for a Senior Counsel position that should inform these discussions.
As you know, I will be Senior Counsel to the Administrator directly rather than to a subordinate of
the Administrator. Similar positions (i.e. Senior Counselor to the Secretary of Health and Human
Services, Senior Counsel to the Secretary at DHS, and Senior Counselor at Department of
Transportation) are set at the NC SES level. In fact, I have not found a “Senior Counsel” position
listed at less than a GS 15, and those that are at GS 15 are Senior Counsel positions that report to a
subordinate rather than a principal. (See OCFO’s oftice at the Department of Agriculture and the
Senior Counsel to the General Counsel in Department of Commerce).

Based on the increased duties and responsibilities, the market price of my skills, examples found in
the Plum Book, and the salaries of other similarly situated colleagues, I am requesting a salary of
$150,000. This would put me roughly at a GS 15, Step 5 according to the 2018 table. This
adjustment in salary would be commensurate with my skills and level of responsibility.

Please let me know 1f you intend to take a different approach.

Thank you.

Sarah A. Greenwalt
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U.S. Environmental Protection Agency

Work: 202-564-1722 | Cell: | Ex. 6

Creenwaltoarahi
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Message

From: Greenwalt, Sarah [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6C13775B8F424E90802669B87B135024-GREENWALT,]

Sent: 2/28/2018 1:31:26 PM

To: Hupp, Millan [hupp.millan@epa.gov]

Subject: Fwd: OF-306 Needed for Reassignment

Sent from my iPhone
Begin forwarded message:

From: "Barja, Kyle" <Baria Kyle@epa.gov>

Date: February 28, 2018 at 8:27:09 AM EST

To: "Greenwalt, Sarah" <greenwalisarah@epa.govs
Subject: RE: OF-306 Needed for Reassignment

Good morning Sarah,

| checked with the EPA’s White House Liaison, Charles Munoz, and he confirmed that your salary will not
be changing with this personnel action.

Thanks,
Kyle

Kyle Barja

HR Specialist

U.S. Environmental Protection Agency
OARM/HRMD-RTP

109 T.W. Alexander Drive, Mail Code C639-02
Research Triangle Park, NC 27711

Phone: (919) 541-2477 Fax: (919) 541-2186

CONFIDENTIALITY NOTICE: This message is being sent by or on behalf of an attorney. Itis intended exclusively for
the individual(s) or entity(s) to whom or to which it is addressed. This communication may contain information
that is proprietary, privileged, or confidential or otherwise legally exempt from disclosure. If you are not the
named addressee, you are not authorized to read, print, retain, copy, or disseminate this message or any part of
it. If you have received this message in error, please notify the sender immediately by email and delete all copies
of the message.

From: Greenwalt, Sarah

Sent: Tuesday, February 27, 2018 10:51 AM
To: Barja, Kyle <Baria.Kyle@eps. gov>
Subject: RE: OF-306 Needed for Reassignment

Thank you Kyle. I'd be happy to touch base with Ryan as well if that would be helptul.
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Sarah A. Greenwalt

U.S. Environmental Protection Agency
Work: 202-564-1722| Cell: 202-816-1388

CreenwalhSarabienagoy

From: Barja, Kyle

Sent: Tuesday, February 27, 2018 10:49 AM

To: Greenwalt, Sarah <greenwalt sarah@epa.sov>
Subject: RE: OF-306 Needed for Reassignment

The documentation that was submitted for you to my office was only for a reassignment. I'll touch base
with AO and get back to you ASAP.

Thanks,
Kyle

Kyle Barja

HR Specialist

U.S. Environmental Protection Agency
OARM/HRMD-RTP

109 T.W. Alexander Drive, Mail Code C639-02
Research Triangle Park, NC 27711

Phone: (919) 541-2477 Fax: (919) 541-2186

| SEBUE SPSIVE follAROBATE
&%\\\\\\\\\\\\\\\\\\\\\\\\

CONFIDENTIALITY NOTICE: This message is being sent by or on behalf of an attorney. Itis intended exclusively for
the individual(s) or entity(s) to whom or to which it is addressed. This communication may contain information
that is proprietary, privileged, or confidential or otherwise legally exempt from disclosure. If you are not the
named addressee, you are not authorized to read, print, retain, copy, or disseminate this message or any part of
it. If you have received this message in error, please notify the sender immediately by email and delete all copies
of the message.

i

|

From: Greenwalt, Sarah

Sent: Tuesday, February 27, 2018 10:45 AM
To: Barja, Kyle <Baria.Kvie@epa.gov>
Subject: RE: OF-306 Needed for Reassignment

Thank you Kyle, I will work on this expeditiously. I have not seen any documentation that will
reflect an increase in salary as previously discussed with the Administrator. Can you please send that
documentation as well before I fill out this form?

Many thanks.

From: Barja, Kyle

Sent: Tuesday, February 27, 2018 7:57 AM

To: Greenwalt, Sarah <greenwasitsarah@epa.pov>
Subject: RE: OF-306 Needed for Reassignment

Hi Sarah,

EcoRights v EPA, No. 1:18-cv-00075 (D.D.C.); EPA-HQ-2018-006474 ED_002324A_00003078-00002



I’'m following up on the request below. Please return your OF-306 to me as soon as possible. Let me
know if you have any questions.

Thanks,
Kyle

Kyle Barja

HR Specialist

U.S. Environmental Protection Agency
CARM/HRMD-RTP

109 T.W. Alexander Drive, Mail Code C639-02
Research Triangle Park, NC 27711

Phone: (919) 541-2477 Fax: (919) 541-2186

CONFIDENTIALITY NOTICE: This message is being sent by or on behalf of an attorney. Itis intended exclusively for
the individual(s) or entity{s) to whom or to which it is addressed. This communication may contain information
that is proprietary, privileged, or confidential or otherwise legally exempt from disclosure. If you are not the
named addressee, you are not authorized to read, print, retain, copy, or disseminate this message or any part of
it. If you have received this message in error, please notify the sender immediately by email and delete all copies
of the message.

From: Barja, Kyle

Sent: Friday, February 16, 2018 3:14 PM

To: Greenwalt, Sarah <greenwasitsarah@epa.pov>
Subject: OF-306 Needed for Reassignment

Sarah,

As a result of a personnel action we have received at the Shared Service Center requesting to reassign
you to the position of Senior Counsel to the Administrator, it is required that you complete a Declaration
for Federal Employment (Form OF-305).

Please complete and sign item 17a of the OF-306 then scan it back to me so | can forward it to the
Personnel Security Branch (PSB). Please encrypt your message to ensure the security of your personal
identifying information.

The personnel action cannot be made effective until PSB has confirmed that they have the documents
required for the investigation process. | will contact you after you are released from PSB to set your
effective date.
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Also, can you please email me a scanned copy of your Bar Membership Card?

Thank you,
Kyle

Kyle Barja

HR Specialist

U.S. Environmental Protection Agency
OARM/HRMD-RTP

109 T.W. Alexander Drive, Mail Code C639-02
Research Triangle Park, NC 27711

Phone: (919) 541-2477 Fax: (919) 541-2186
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CONFIDENTIALITY NOTICE: This message is being sent by or on behalf of an attorney. Itis intended exclusively for
the individual(s) or entity(s) to whom or to which it is addressed. This communication may contain information
that is proprietary, privileged, or confidential or otherwise legally exempt from disclosure. If you are not the
named addressee, you are not authorized to read, print, retain, copy, or disseminate this message or any part of
it. If you have received this message in error, please notify the sender immediately by email and delete all copies
of the message.
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From: Baria, Kyle

To: Miller, Andre

Subject: FW: Hupp: SF - 306

Date: Monday, May 21, 2018 12:31:54 PM
Kyle BRarja

HR Specialist

U.S. Environmental Protection Agency
OARM/HRMD-RTP

109 T.W. Alexander Drive, Mail Code C639-02
Research Triangle Park, NC 27711

Phone: (919) 541-2477 Fax: (919) 541-2186

CONFIDENTIALITY NOTICE: This message is being sent by or on behalf of an attorney. It is mntended
exclusively for the individual(s) or entity(s) to whom or to which it is addressed. This communication may contain
information that is proprietary, privileged, or confidential or otherwise legally exempt from disclosure. If you are
not the named addressee, you are not authorized to read, print, retain, copy, or disseminate this message or any part
of it. If you have received this message in error, please notify the sender immediately by email and delete all copies
of the message.

From: Barja, Kyle

Sent: Monday, March 19, 2018 4:05 PM

To: Hupp, Millan <hupp.millan@epa.gov>

Cc: Carr, Dorothy <Carr.Dorothy @epa.gov>; Taylor, Jeremy <taylor jeremy@epa.gov>, Munoz, Charles
<munoz.charles@epa.gov>

Subject: RE: Hupp: SF - 306

Hi Millan,

Your salary of $88,450 per annum is correct based off of the paperwork that was submitted for you at that time. We
received the request to convert you to an AD appointment and increase your salary to $114,590 per annum last
week. The effective date of your conversion will be 04/01/2018. I'll send you a memo containing information about
your conversion later this week. If you have any questions regarding the timing of this action, please direct them to
Charles Munoz.

Thanks,
Kyle

Kyle Barja

HR Specialist

U.S. Environmental Protection Agency

OARM/HRMD-RTP

109 T.W. Alexander Drive, Mail Code C639-02 Research Triangle Park, NC 27711
Phone: (919) 541-2477 Fax: (919) 541-2186

CONFIDENTIALITY NOTICE: This message is being sent by or on behalf of an attorney. It is intended
exclusively for the individual(s) or entity(s) to whom or to which it 1s addressed. This communication may contain
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mformation that is proprietary, privileged, or confidential or otherwise legally exempt from disclosure. If you are
not the named addressee, you are not authorized to read, print, retain, copy, or disseminate this message or any part
of it. If you have received this message in error, please notify the sender immediately by email and delete all copies
of the message.

From: Hupp, Millan

Sent: Monday, March 19, 2018 11:01 AM
To: Barja, Kyle <Barja.Kyle@epa. gov>
Subject: Re: Hupp: SF - 306

Kyle,

I have been serving in this position since last July. I'm curious as to why this promotion is just now being
recognized? Additionally, I'd like to please know if that means that my salary has been incorrect since July 2017.

Thank you,
Millan

Sent from my iPhone

On Mar 16, 2018, at 1:36 PM, Barja, Kyle <Barja. Kyle@epa.gov> wrote:
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